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Forward-Looking Statements

This quarterly report on Form 10-Q includes forward-looking statements within the meaning of Section 27A of the Securities Act of 1933 (the “Securities
Act”) and Section 21E of the Securities Exchange Act of 1934 ("Exchange Act"). The words “will,” “may,” “believe,” “expect,” “anticipate,” “estimate,”
“project” and similar expressions, and the negatives thereof, identify forward-looking statements, each of which speaks only as of the date the statement is
made. In particular, information appearing under “Management’s Discussion and Analysis of Financial Condition and Results of Operations” includes
forward-looking statements.

Although we believe that our forward-looking statements are based on reasonable assumptions within the bounds of our knowledge of our business and
operations, our business is subject to significant risks and there can be no assurance that actual results of our research, development and commercialization
activities and our results of operations will not differ materially from our expectations.

More information on factors that could cause actual results or events to differ materially from those anticipated is set forth in Part II, Item 1A (“Risk Factors™)
of this quarterly report on Form 10-Q and is included from time to time in our other reports filed with the Securities and Exchange Commission (SEC),
including our annual report on Form 10-K for the year ended December 31, 2016, in particular under the captions “Forward-Looking Statements” and “Risk
Factors.”

All forward-looking statements speak only as of the date of this report and are expressly qualified in their entirety by the risk factors and other cautionary
statements included or referenced in or incorporated by reference into this report. Except as is required by law, we expressly disclaim any obligation to
publicly release any revisions to forward-looking statements to reflect events after the date of this report.



PART I - FINANCIAL INFORMATION

ITEM 1. FINANCIAL STATEMENTS

AVADEL PHARMACEUTICALS PLC
UNAUDITED CONDENSED CONSOLIDATED STATEMENTS OF INCOME (LOSS)
(In thousands, except per share data)

Three Months Ended September 30, Nine Months Ended September 30,
2017 2016 2017 2016
Revenues:
Product sales and services $ 39,147  $ 31,340 $ 138,009 $ 104,858
License and research revenue 528 747 484 2,303
Total 39,675 32,087 138,493 107,161
Operating expenses:
Cost of products and services sold 3,790 2,844 12,253 10,657
Research and development expenses 8,095 8,143 22,093 21,135
Selling, general and administrative expenses 11,563 12,740 35,804 33,491
Intangible asset amortization 564 3,702 1,692 10,918
(Gain)/loss - changes in fair value of related party contingent consideration (9,906) 20,848 (30,107) 52,989
Restructuring (income) costs (549) — 3,173 —
Total operating expenses 13,557 48,277 44,908 129,190
Operating income (loss) 26,118 (16,190) 93,585 (22,029)
Investment income, net 1,110 490 2,689 1,080
Interest expense, net (263) (264) (789) (702)
Other income (expense) - changes in fair value of related party payable 768 (1,828) 2,988 (6,135)
Foreign exchange gain (loss) (133) 1,249 (127) (12)
Income (loss) before income taxes 27,600 (16,543) 98,346 (27,798)
Income tax provision 5,921 3,451 21,830 18,212
Net income (loss) $ 21,679 $ (19,994) $ 76,516  $ (46,010)
Net income (loss) per share - basic $ 054 % (0.48) $ 187 $ (1.12)
Net income (loss) per share - diluted 0.52 (0.48) 1.81 (1.12)
Weighted average number of shares outstanding - basic 40,061 41,241 40,839 41,241
Weighted average number of shares outstanding - diluted 41,339 41,241 42,194 41,241

See accompanying notes to condensed consolidated financial statements.
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AVADEL PHARMACEUTICALS PLC

UNAUDITED CONDENSED CONSOLIDATED STATEMENTS OF COMPREHENSIVE INCOME (LOSS)

(In thousands)

Three Months Ended September 30,

Nine Months Ended September 30,

2017 2016 2017 2016

Net income (loss) $ 21,679 $ (19,994) 76,516 $ (46,010)
Other comprehensive income (loss), net of tax:

Foreign currency translation gain (loss) (229) 1,567 18 3,927

Net other comprehensive income (loss), net of $92, $152, $0 and ($49) tax,

respectively (512) (2,405) 126 (958)

Total other comprehensive income (loss), net of tax (741) (838) 144 2,969
Total comprehensive income (loss) $ 20,938 $ (20,832) 76,660 $ (43,041)

See accompanying notes to condensed consolidated financial statements.
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ASSETS
Current assets:
Cash and cash equivalents
Marketable securities
Accounts receivable
Inventories, net
Prepaid expenses and other current assets
Total current assets
Property and equipment, net
Goodwill
Intangible assets, net
Research and development tax credit receivable
Income tax deferred charge
Other

Total assets

LIABILITIES AND SHAREHOLDERS' EQUITY
Current liabilities:
Current portion of long-term debt
Current portion of long-term related party payable
Accounts payable
Deferred revenue
Accrued expenses
Income taxes
Other
Total current liabilities
Long-term debt, less current portion
Long-term related party payable, less current portion
Other
Total liabilities

Shareholders' equity:

AVADEL PHARMACEUTICALS PLC
UNAUDITED CONDENSED CONSOLIDATED BALANCE SHEETS

(In thousands, except per share data)

Preferred shares, $0.01 nominal value; 50,000 shares authorized; none issued or outstanding at
September 30, 2017 and December 31, 2016, respectively

Ordinary shares, nominal value of $0.01; 500,000 shares authorized; 41,435 and 41,371 issued and
outstanding at September 30, 2017 and December 31, 2016, respectively

Treasury shares, at cost, 1,673 and 0 shares held at September 30, 2017 and December 31, 2016,

respectively
Additional paid-in capital
Accumulated deficit
Accumulated other comprehensive loss
Total shareholders' equity

Total liabilities and shareholders' equity

September 30, 2017 December 31, 2016
$ 37,449 $ 39,215
78,161 114,980
24,080 17,839
5,870 3,258
3,373 5,894
148,933 181,186
3,180 3,320
18,491 18,491
94,256 22,837
3,547 1,775
— 10,342
9,020 7,531
$ 277,427  $ 245,482
$ 301 $ 268
30,986 34,177
8,564 7,105
1,927 2,223
47,997 17,222
7,026 1,200
507 226
97,308 62,421
614 547
76,131 135,170
6,911 5,275
180,964 203,413
414 414
(17,506) —
391,416 385,020
(254,440) (319,800)
(23,421) (23,565)
96,463 42,069
$ 277,427 $ 245,482

See accompanying notes to condensed consolidated financial statements.
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AVADEL PHARMACEUTICALS PLC

UNAUDITED CONDENSED CONSOLIDATED STATEMENTS OF CASH FLOWS

Cash flows from operating activities:

Net income (loss)

(In thousands)

Adjustments to reconcile net income (loss) to net cash provided by operating activities:

Depreciation and amortization

Loss on disposal of property and equipment
Loss (gain) on sale of marketable securities
Foreign exchange loss

Grants recognized in research and development expenses

Remeasurement of related party acquisition-related contingent consideration

Remeasurement of related party financing-related contingent consideration

Change in deferred tax and income tax deferred charge
Stock-based compensation expense
Increase (decrease) in cash from:
Accounts receivable
Inventories
Prepaid expenses and other current assets
Research and development tax credit receivable
Accounts payable & other current liabilities
Deferred revenue
Accrued expenses

Accrued income taxes

Earn-out payments for related party contingent consideration in excess of acquisition-date fair value

Royalty payments for related party payable in excess of original fair value

Other long-term assets and liabilities

Net cash provided by operating activities

Cash flows from investing activities:
Purchases of property and equipment
Acquisitions of businesses
Purchase of intangible assets
Proceeds from sales of marketable securities
Purchases of marketable securities

Net cash used in investing activities

Cash flows from financing activities:
Earn-out payments for related party contingent consideration
Royalty payments for related party payable
Reimbursement of loans
Cash proceeds from issuance of ordinary shares and warrants
Share repurchases

Net cash used in financing activities

Effect of foreign currency exchange rate changes on cash and cash equivalents

Net decrease in cash and cash equivalents
Cash and cash equivalents at January 1,

Cash and cash equivalents at September 30,

Nine Months Ended September 30,

2017 2016
76,516  $ (46,010)
2,664 11,555
— 110
(550) 666
127 12
— (70)
(30,107) 52,989
(2,988) 6,135
322 (5,680)
6,019 10,541
(6,240) (7,594)
(2,612) 2,080
1,924 671
(1,576) (1,794)
804 1,291
(283) (2,198)
9,324 2,700
5,826 =
(24,729) (14,486)
(3,446) (1,790)
(517) 2,032
30,478 11,160
(533) (1,000)
— 628
(52,139) —
153,398 46,483
(115,893) (96,199)
(15,167) (50,088)
(961) (6,834)
— (1,117)
(61)
376 —
(16,707) —
(17,292) (8,012)
215 656
(1,766) (46,284)
39,215 65,064
37,449 $ 18,780

See accompanying notes to condensed consolidated financial statements.
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AVADEL PHARMACEUTICALS PLC
NOTES TO THE UNAUDITED CONDENSED CONSOLIDATED FINANCIAL STATEMENTS
(In thousands, except per share data)
NOTE 1 : Summary of Significant Accounting Policies

Nature of Operations. Avadel Pharmaceuticals plc (“Avadel,” the “Company,” “we,” “our,” or “us”) is a specialty pharmaceutical company engaged in
identifying, developing, and commercializing niche branded pharmaceutical products mainly in the U.S. Our business model consists of three distinct
strategies:

* the development of differentiated, patent protected products through application of the Company’s proprietary patented drug delivery platforms,
Micropump® and LiquiTime®, that target high-value solid, liquid oral and alternative dosage forms through the U.S. Food and Drug Administration
(FDA) 505(b)(2) approval process, which allows a sponsor to submit an application that doesn’t depend on efficacy, safety, and toxicity data created
by the sponsor. In addition to Micropump® and LiquiTime®, the Company has two other proprietary drug delivery platforms, Medusa™ (hydrogel
depot technology for use with large molecules and peptides) and Trigger Lock™ (controlled release of opioid analgesics with potential abuse
deterrent properties).

» the identification of Unapproved Marketed Drugs (“UMDs”), which are currently sold in the U.S., but unapproved by the FDA, and the pursuit of
approval for these products via a 505(b)(2) New Drug Application (NDA). To date, the Company has received three drug approvals through this
“unapproved-to-approved” strategy, including: Bloxiverz® (neostigmine methylsulfate injection), Vazculep® (phenylephrine hydrochloride
injection) and Akovaz® (ephedrine sulfate injection). As a potential source of near-term revenue growth, Avadel is working on the development of a
fourth product for potential NDA submission and seeks to identify additional product candidates for development with this strategy.

» the acquisition of commercial and or late-stage products or businesses. On September 1, 2017, the Company entered into an Exclusive License and
Assignment Agreement ("ELAA") with Serenity Pharmaceuticals, LLC. The ELAA grants the Company the sole right to commercialize and further
develop Noctiva™ in the United States. Noctiva is a proprietary low-dose formulation of desmopressin acetate administered through a patent-
protected intranasal delivery system. It is the first and only product approved by the U.S. Food and Drug Administration (“FDA”) for the treatment
of nocturia due to nocturnal polyuria. Additionally, the Company markets three branded pediatric-focused pharmaceutical products in the primary
care space, and a 510(k) approved device all of which were purchased through the acquisition of FSC Laboratories and FSC Pediatrics ("FSC") on
February 5, 2016. We will consider further acquisitions and the Company continues to look for assets that could fit strategically into our current or
potential future commercial sales force.

The Company was incorporated in Ireland on December 1, 2015 as a private limited company, and re-registered as an Irish public limited company on
November 21, 2016. Our headquarters is in Dublin, Ireland and we have operations in St. Louis, Missouri, United States, and Lyon, France.

The Company is the successor to Flamel Technologies S.A., a French société anonyme (“Flamel”), as the result of the merger of Flamel with and into the
Company which was completed at 11:59:59 p.m., Central Europe Time, on December 31, 2016 (the “Merger”) pursuant to the agreement between Flamel and
Avadel entitled Common Draft Terms of Cross-Border Merger dated as of June 29, 2016 (the “Merger Agreement”). Immediately prior to the Merger, the
Company was a wholly owned subsidiary of Flamel. As a result of the Merger Agreement:

*  Flamel ceased to exist as a separate entity and the Company continued as the surviving entity and assumed all of the assets and liabilities of Flamel.

*  our authorized share capital is $5,500 divided into 500,000 ordinary shares with a nominal value of $0.01 each and 50,000 preferred shares with a
nominal value of $0.01 each

o all outstanding ordinary shares of Flamel, €0.122 nominal value per share, were canceled and exchanged on a one-for-one basis for newly
issued ordinary shares of the Company, $0.01 nominal value per share. This change in nominal value of our outstanding shares resulted in
our reclassifying $5,937 on our balance sheet from ordinary shares to additional paid-in capital

o our Board of Directors is authorized to issue preferred shares on a non-pre-emptive basis, for a maximum period of five years, at which
point it may be renewed by shareholders. The Board of Directors has discretion to dictate terms attached to the preferred shares, including
voting, dividend, conversion rights, and priority relative to other classes of shares with respect to dividends and upon a liquidation.
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+  all outstanding American Depositary Shares (ADSs) representing ordinary shares of Flamel were canceled and exchanged on a one-for-one basis for
ADSs representing ordinary shares of the Company.

Thus, the Merger changed the jurisdiction of our incorporation from France to Ireland, and an ordinary share of the Company held (either directly or
represented by an ADS) immediately after the Merger continued to represent the same proportional interest in our equity owned by the holder of a share of
Flamel immediately prior to the Merger.

References in these condensed consolidated financial statements and the notes thereto to “Avadel,” the “Company,” “we,” "our," “us,” and similar terms shall
be deemed to be references to Flamel prior to the completion of the Merger, unless the context otherwise requires.

Prior to completion of the Merger, the Flamel ADSs were listed on the Nasdaq Global Market (“Nasdaq”) under the trading symbol “FLML”; and
immediately after the Merger the Company’s ADSs were listed for and began trading on Nasdaq on January 3, 2017 under the trading symbol “AVDL.”

Further details about the reincorporation, the Merger and the Merger Agreement are contained in our definitive proxy statement filed with the Securities and
Exchange Commission on May 1, 2017, and within the 2016 Annual Report on Form 10-K.

Under Irish law, the Company can only pay dividends and repurchase shares out of distributable reserves, as discussed further in the Company's proxy
statement filed with the SEC as of July 5, 2016. Upon completion of the Merger, the Company did not have any distributable reserves. On February 15, 2017,
the Company filed a petition with the High Court of Ireland seeking the court's confirmation of a reduction of the Company's share premium so that it can be
treated as distributable reserves for the purposes of Irish law. On March 6, 2017, the High Court issued its order approving the reduction of the Company's
share premium by $317,254 which can be treated as distributable reserves.

Basis of Presentation. The Condensed Consolidated Balance Sheet as of December 31, 2016, which is primarily derived from the prior year 2016 audited
consolidated financial statements, and the interim condensed consolidated financial statements presented herein, have been prepared in accordance with
accounting principles generally accepted in the United States (U.S. GAAP), the requirements of Form 10-Q and Article 10 of Regulation S-X and,
consequently, do not include all information or footnotes required by U.S. GAAP for complete financial statements or all the disclosures normally made in an
annual report on Form 10-K. Accordingly, the condensed consolidated financial statements included herein should be read in conjunction with the audited
consolidated financial statements and footnotes included in the Company’s 2016 Annual Report on Form 10-K filed with the Securities and Exchange
Commission on March 28, 2017.

The condensed consolidated financial statements include the accounts of the Company and subsidiaries, and reflect all adjustments (consisting only of normal
recurring adjustments) that are, in the opinion of management, necessary for a fair presentation of the Company’s financial position, results of operations and
cash flows for the dates and periods presented. All material intercompany accounts and transactions have been eliminated. Results for interim periods are not
necessarily indicative of the results to be expected during the remainder of the current year or for any future period.

Foreign Currency Translation. The reporting currency of the Company and our wholly-owned subsidiaries is the U.S. dollar. Subsidiaries that do not use the
U.S. dollar as their functional currency translate:

»  profit and loss accounts at the weighted average exchange rates during the reporting period,
+ assets and liabilities at period end exchange rates, and
»  shareholders' equity accounts at historical rates.

Resulting translation gains and losses are included as a separate component of shareholders' equity in Accumulated Other Comprehensive Loss. Assets and
liabilities, excluding available-for-sale marketable securities, denominated in a currency other than the subsidiary's functional currency are translated to the
subsidiary's functional currency at period end exchange rates with resulting gains and losses recognized in the condensed consolidated statements of income
(loss).

Revenue. Revenue includes sales of pharmaceutical products, amortization of licensing fees, and, if any, milestone payments for R&D achievements.
Product Sales and Services

Revenue is generally realized or realizable and earned when persuasive evidence of an arrangement exists, delivery has occurred or services have been
rendered, the seller’s price to the buyer is fixed or determinable, and collectability is reasonably assured. The Company records revenue from product sales
when title and risk of ownership have been transferred to the customer, which
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is typically upon delivery to the customer and when the selling price is determinable. As is customary in the pharmaceutical industry, the Company’s gross
product sales are subject to a variety of deductions in arriving at reported net product sales. These adjustments include estimates for product returns,
chargebacks, payment discounts, rebates, and other sales allowances and are estimated based on analysis of historical data for the product or comparable
products, as well as future expectations for such products.

For generic products and branded products sold in mature markets where the ultimate net selling price to customer is estimable, the Company recognizes
revenues upon delivery to the wholesaler. For new product launches the Company recognizes revenue once sufficient data is available to determine product
acceptance in the marketplace such that product returns may be estimated based on historical data and there is evidence of reorders and consideration is made
of wholesaler inventory levels. As part of the third quarter 2016 launch of Akovaz, the Company determined that sufficient data was available to determine
the ultimate net selling price to the customer and therefore recognized revenue upon delivery to our wholesaler customers.

Prior to the second quarter 2016, the Company did not have sufficient historical data to estimate certain revenue deductions. As such, it could not accurately
estimate the ultimate net selling price of our Eclat portfolio of products and as a result delayed revenue recognition until the wholesaler sold the product
through to end customers.

During the second quarter of 2016, the Company determined that it had sufficient evidence, history, data and internal controls to estimate the ultimate selling
price of our products upon delivery to our customers, the wholesalers. Accordingly, we discontinued the sell through revenue approach and now recognize
revenue once the product is shipped from our warehouse.

License and Research Revenue

The Company’s license and research revenues consist of fees and milestone payments. Non-refundable fees where we have continuing performance
obligations are deferred and are recognized ratably over our projected performance period. We recognize milestone payments, which are typically related to
regulatory, commercial or other achievements by us or our licensees and distributors, as revenues when the milestone is accomplished and collection is
reasonably assured.

NOTE 2 : Newly Issued Accounting Pronouncements

In March 2017, the Financial Accounting Standards Board ("FASB") issued Accounting Standard Update ("ASU") No. 2017-07, "Improving the Presentation
of Net Periodic Pension Cost and Net Periodic Postretirement Benefit Costs." The standard requires the service component of pension and other
postretirement benefit expense to be presented in the same statement of income lines as other employee compensation costs, however, the other components
will be presented outside of operating income. In addition, only the service cost component will be eligible for capitalization in assets. The standard is
effective starting in 2018, with early adoption permitted. Retrospective application is required for the guidance on the statement of income presentation.
Prospective application is required for the guidance on the cost capitalization in assets. The Company does not believe this standard will materially impact our
consolidated financial statements.

In January 2017, the FASB issued ASU 2017-04, "Intangibles - Goodwill and Other: Simplifying the Test for Goodwill Impairment.” This update eliminates
step 2 from the goodwill impairment test, and requires the goodwill impairment test to be performed by comparing the fair value of a reporting unit with its
carrying amount. An impairment charge should be recognized for the amount by which the carrying amount exceeds the reporting unit’s fair value; however,
the loss recognized should not exceed the total amount of goodwill allocated to that reporting unit. This guidance is effective for the Company in the first
quarter of fiscal 2020. Early adoption is permitted for interim or annual goodwill impairment tests performed on testing dates after January 1, 2017. The
Company will assess the timing of adoption and impact of this guidance to future impairment considerations.

In January, 2017, the FASB issued ASU 2017-01, "Business Combinations (Topic 805): Clarifying the Definition of a Business." This update provides a
screen to determine whether or not a set of assets is a business. The screen requires that when substantially all of the fair value of the gross assets acquired (or
disposed of) is concentrated in a single identifiable asset or a group of similar identifiable assets, the set of assets is not a business. If the screen is not met, the
amendments in this update (1) require that to be considered a business, a set of assets must include, at a minimum, an input and a substantive process that
together significantly contribute to the ability to create output and (2) remove the evaluation of whether a market participant could replace missing elements.
This guidance is effective for the Company in the first quarter of fiscal 2018. Early adoption is permitted for transactions not previously reported in the
Company's consolidated financial statements. In September, 2017 the Company entered into an ELAA to acquire from Serenity Pharmaceuticals, LLC
intellectual property rights to further develop and commercialize Noctiva in the United States. The Company elected to early adopt ASU 2017-01 and
determined the intangible assets acquired as part of the ELAA should be accounted for as an acquisition of a single group of assets and not as a business
combination.

In October 2016, the FASB issued ASU 2016-16, "Income Taxes (Topic 740), Intra-Entity Transfers of Assets Other Than Inventory," which requires
companies to recognize the income tax consequences of an intra-entity transfer of an asset other than
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inventory when the transfer occurs. ASU 2016-16 is effective for annual reporting periods, and interim periods therein, beginning after December 15, 2017.
The Company elected to early-adopt ASU 2016-16 on a modified-retrospective basis as of January 1, 2017. Adoption of ASU 2016-16 eliminated the $11,156
income tax deferred charge recorded within the consolidated balance sheet as of December 31, 2016 and such elimination is reflected as an adjustment to
accumulated deficit as of January 1, 2017.

In August 2016, the FASB issued ASU 2016-15, "Statement of Cash Flows (Topic 230): Classification of Certain Cash Receipts and Cash Payments." ASU
2016-15 identifies how certain cash receipts and cash payments are presented and classified in the Statement of Cash Flows under Topic 230. ASU 2016-15 is
effective for the Company for fiscal years beginning after December 15, 2017, and interim periods within those fiscal years. ASU 2016-15 should be applied
retrospectively and early adoption is permitted, including adoption in an interim period. The Company does not believe this standard will materially impact
our consolidated financial statements.

In May 2014, the FASB issued ASU 2014-09 “Revenue from Contracts with Customers” which supersedes the most current revenue recognition
requirements. This ASU requires entities to recognize revenue in a way that depicts the transfer of goods or services to customers in an amount that reflects
the consideration which the entity expects to be entitled to in exchange for those goods or services. Through May 2016, the FASB issued ASU 2016-08
“Principal versus Agent Considerations (Reporting Revenue Gross versus Net),” ASU 2016-10 “Identifying Performance Obligations and Licensing,” and
ASU 2016-12, “Narrow-Scope Improvements and Practical Expedients,” which provide supplemental adoption guidance and clarification to ASU 2014-09,
respectively. These ASUs will be effective for annual and interim periods beginning after December 15, 2017 with early adoption for annual and interim
periods beginning after December 15, 2016 permitted and should be applied retrospectively to each prior reporting period presented or as a modified
retrospective adjustment as of the date of adoption.

The Company is currently evaluating this pronouncement to determine the impact of adoption on our consolidated financial statements, including which
transition approach will be applied. The Company has decided not to early adopt the new pronouncement. The Company has assembled an implementation
team consisting of a project manager as well as a cross functional project team responsible for assessing the impact the new revenue pronouncement will have
on its consolidated financial statements and related disclosures. The implementation team is in the assessment phase, which consists of in depth analysis
around the Company’s contracts and will result in a comparison of historical accounting policies and practices to the requirements of the new revenue
pronouncement. The implementation team will then identify any potential changes to business processes, systems and controls necessary to support
recognition and disclosure under the new revenue pronouncement.

In February 2016, the FASB issued ASU 2016-02, “Leases” which supersedes ASC 840 “Leases” and creates a new topic, ASC 842 “Leases.” This update
requires lessees to recognize on their balance sheet a lease liability and a lease asset for all leases, including operating leases, with a term greater than 12
months. The update also expands the required quantitative and qualitative disclosures surrounding leases. This update is effective for fiscal years beginning
after December 15, 2018 and interim periods within those fiscal years, with earlier application permitted. This update will be applied using a modified
retrospective transition approach for leases existing at, or entered into after, the beginning of the earliest comparative period presented in the financial
statements. The Company is currently evaluating the effect of this update on our consolidated financial statements.

In January 2016, the FASB issued ASU 2016-01, "Financial Instruments - Overall (Subtopic 825-10): Recognition and Measurement of Financial Assets and
Financial Liabilities." The amendments in this update address certain aspects of recognition, measurement, presentation, and disclosure of financial
instruments. The ASU is effective for fiscal years and interim periods within those years beginning after December 15, 2017, and requires a cumulative-effect
adjustment to the balance sheet as of the beginning of the fiscal year of adoption. Early adoption is not permitted. The new guidance will require the change in
fair value of equity investments with readily determinable fair values to be recognized through the statement of income. We are currently evaluating the full
impact of the standard; however, upon adoption, the change in the fair value of our available-for-sale equity investments will be recognized in our
consolidated statement of income (loss) rather than as a component of our consolidated statement of comprehensive income (loss).

NOTE 3 : Fair Value Measurement

The Company is required to measure certain assets and liabilities at fair value, either upon initial recognition or for subsequent accounting or reporting. For
example, we use fair value extensively when accounting for and reporting certain financial instruments, when measuring certain contingent consideration
liabilities and in the initial recognition of net assets acquired in a business combination. Fair value is estimated by applying the hierarchy described below,
which prioritizes the inputs used to measure fair value into three levels and bases the categorization within the hierarchy upon the lowest level of input that is
available and significant to the fair value measurement:

ASC 820, Fair Value Measurements and Disclosures defines fair value as a market-based measurement that should be determined based on the assumptions
that marketplace participants would use in pricing an asset or liability. When estimating fair value, depending on the nature and complexity of the asset or
liability, we may generally use one or each of the following techniques:

-11 -



*  Income approach, which is based on the present value of a future stream of net cash flows.

*  Market approach, which is based on market prices and other information from market transactions involving identical or comparable assets or
liabilities.

As a basis for considering the assumptions used in these techniques, the standard establishes a three-tier fair value hierarchy which prioritizes the inputs used
in measuring fair value as follows:

* Level 1 - Quoted prices for identical assets or liabilities in active markets.

+ Level 2 - Quoted prices for similar assets or liabilities in active markets, or quoted prices for identical or similar assets or liabilities in markets that
are not active, or inputs other than quoted prices that are directly or indirectly observable, or inputs that are derived principally from, or corroborated
by, observable market data by correlation or other means.

*  Level 3 - Unobservable inputs that reflect estimates and assumptions.

The following table summarizes the financial instruments measured at fair value on a recurring basis classified in the fair value hierarchy (Level 1, 2 or 3)
based on the inputs used for valuation in the accompanying consolidated balance sheets:

As of September 30, 2017 As of December 31, 2016
Fair Value Measurements: Level 1 Level 2 Level 3 Level 1 Level 2 Level 3
Marketable securities (see Note 4)

Equity securities $ 454 $ — 3 — 8 4,033 $ —  $ —
Money market funds 44,312 — — — — —
Corporate bonds — 18,986 — — 57,348 —
Government securities - U.S. — 11,133 — — 42,814 —
Government securities - Non-U.S. — 69 — — 233 —
Other fixed-income securities — 3,207 — — 10,471 —
Other securities — — — — 81 —

Total assets $ 44,766  $ 33395 $ —  $ 4,033 $ 110,947 $ =
Related party payables (see Note 7) — — 107,117 — — 169,347

Total liabilities $ — 5 — 3 107,117  $ —  $ — 8 169,347

A review of fair value hierarchy classifications is conducted on a quarterly basis. Changes in the observability of valuation inputs may result in a
reclassification for certain financial assets or liabilities. During the periods ended September 30, 2017 and December 31, 2016, there were no transfers into
and out of Level 1, 2, or 3. During the three and nine month periods ended September 30, 2017 and 2016, we did not recognize any other-than-temporary
impairment loss.

Some of the Company's financial instruments, such as cash and cash equivalents, accounts receivable and accounts payable, are reflected in the balance sheet
at carrying value, which approximates fair value due to their short-term nature. Additionally, the Company's long-term debt is reflected in the balance sheet at
carrying value, which approximates fair value, as these represent non-interest bearing grants from the French government and are repayable only if the
research project is technically or commercially successful.

NOTE 4 : Marketable Securities

The Company has investments in available-for-sale marketable securities which are recorded at fair market value. Unrealized gains and losses are recorded as
other comprehensive income (loss) in shareholders’ equity, net of income tax effects.
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The following tables show the Company’s available-for-sale securities’ adjusted cost, gross unrealized gains, gross unrealized losses and fair value by
significant investment category as of September 30, 2017 and December 31, 2016, respectively:

As of September 30, 2017
Marketable Securities: Adjusted Cost Unrealized Gains  Unrealized Losses Fair Value

Equity securities $ 438 $ 26 $ (10) $ 454
Money market funds 44,311 1 — 44,312
Corporate bonds 19,014 84 (112) 18,986
Government securities - U.S. 11,220 21 (108) 11,133
Government securities - Non-U.S. 70 — (€8] 69
Other fixed-income securities 3,212 — 5) 3,207

Total $ 78,265 $ 132 % (236) $ 78,161

As of December 31, 2016

Marketable Securities: Adjusted Cost Unrealized Gains  Unrealized Losses Fair Value
Equity securities $ 3,689 $ 409 $ 65 $ 4,033
Corporate bonds 57,871 89 (612) 57,348
Government securities - U.S. 43,049 BIlS (750) 42,814
Government securities - Non-U.S. 247 — (14) 233
Other fixed-income securities 10,281 221 (31) 10,471
Other securities 81 — — 81

Total $ 115,218 $ 1,234  $ (1,472) $ 114,980

We determine realized gains or losses on the sale of marketable securities on a specific identification method. We recognized gross realized gains of $2,978
and $635 for the three months ended September 30, 2017, and 2016, respectively. These realized gains were offset by realized losses of $2,432 and $756 for
the three months ended September 30, 2017, and 2016, respectively. We recognized gross realized gains of $4,228 and $709 for the nine months ended
September 30, 2017, and 2016, respectively. These realized gains were offset by realized losses of $3,755 and $1,430 for the nine months ended
September 30, 2017, and 2016, respectively. We reflect these gains and losses as a component of investment income in the accompanying condensed
consolidated statements of income (loss).

The following table summarizes the estimated fair value of our investments in marketable debt securities, accounted for as available-for-sale securities and
classified by the contractual maturity date of the securities as of September 30, 2017:

Maturities
Greater than 10
Marketable Debt Securities: Less than 1 Year 1-5 Years 5-10 Years Years Total
Corporate bonds 1,361 16,219 1,136 270 18,986
Government securities - U.S. 172 8,547 348 2,066 11,133
Government securities - Non-U.S. — — 69 — 69
Other fixed-income securities — 2,473 734 — 3,207
Total $ 1,533 $ 27,239  $ 2,287 % 2,336 $ 33,395

The Company has classified our investment in available-for-sale marketable securities as current assets in the condensed consolidated balance sheets as the
securities need to be available for use, if required, to fund current operations. There are no restrictions on the sale of any securities in our investment portfolio.
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NOTE 5 : Inventories

The principal categories of inventories, net of reserves of $2,039 and $3,223 at September 30, 2017 and December 31, 2016, respectively, are comprised of

the following:

Inventory: September 30, 2017 December 31, 2016
Finished goods $ 4,605 $ 2,429
Raw materials 1,265 829

Total $ 5870 $ 3,258

NOTE 6 : Goodwill and Intangible Assets

The Company's amortizable and unamortizable intangible assets at September 30, 2017 and December 31, 2016 are as follows:

As of September 30, 2017 As of December 31, 2016
Gross Accumulated Net Carrying Gross Accumulated Net Carrying
Goodwill and Intangible Assets: Value Amortization Amount Value Amortization Amount

Amortizable intangible assets:

Acquired developed technology - Noctiva $ 73,111 $ — $ 73,111  $ — 3 — 3 —

Acquired developed technology - Vazculep 12,061 (9,411) 2,650 12,061 (8,801) 3,260

Acquired product marketing rights 16,600 (1,854) 14,746 16,600 (1,019) 15,581

Acquired developed technology 4,300 (551) 3,749 4,300 (304) 3,996
Total amortizable intangible assets $ 106,072 $ (11,816) $ 94,256 $ 32,961 $ (10,124) % 22,837
Unamortizable intangible assets:

Goodwill $ 18,491 $ — $ 18,491 $ 18,491 $ — % 18,491
Total unamortizable intangible assets $ 18491 $ —  $ 18,491 $ 18,491 § — 3 18,491

The Company recorded amortization expense related to amortizable intangible assets of $564 and $3,702 for the three months ended September 30, 2017 and
2016, respectively. The Company recorded amortization expense related to amortizable intangible assets of $1,692 and $10,918 for the nine months ended
September 30, 2017 and 2016, respectively.

During the period, the Company acquired $73,111 in developed technology as part of the ELAA with Serenity Pharmaceuticals, LLC. The aggregate cost was
composed of an upfront payment of $50,000, an accrued payment of $20,000 due within one year, and $3,111 of transaction costs. The Company will
amortize the developed technology over a 13 year period beginning October 1, 2017.

Amortizable intangible assets are amortized over their estimated useful lives, which range from three to fifteen years. Estimated amortization of intangible
assets for the next five years is as follows:

Estimated Amortization Expense: Amount
2017 $ 3,664
2018 7,882
2019 7,882
2020 7,882
2021 7,067
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NOTE 7 : Long-Term Related Party Payable

Long-term related party payable and related activity are reported at fair value and consist of the following for the three months ended September 30, 2017:

Activity during the Three Months Ended September 30, 2017

Changes in Fair Value of

Related Party Payable
Operating Other Balance,
Balance, Payments Expense / Expense / September 30,
Long-Term Related Party Payable: June 30, 2017 to Related Parties (Income) (Income) 2017

Acquisition-related contingent consideration:

Warrants - Eclat Pharmaceuticals (a) $ 10,400 $ — 3 2,173) $ — 3 8,227

Earn-out payments - Eclat Pharmaceuticals (b) 84,094 (8,214) (7,685) — 68,195

Royalty agreement - FSC (c) 8,010 (296) (48) — 7,666
Financing-related:

Royalty agreement - Deerfield (d) 6,743 (784) — (520) 5,439

Royalty agreement - Broadfin (e) 3,212 (374) — (248) 2,590

Long-term liability - FSC (f) 15,000 — — — 15,000
Total related party payable 127,459 $ (9,668) $ (9,906) $ (768) 107,117

Less: Current portion (40,615) (30,986)
Total long-term related party payable $ 86,844 $ 76,131

Long-term related party payable and related activity are reported at fair value and consist of the following for the nine months ended September 30, 2017:

Activity during the Nine Months Ended September 30, 2017

Changes in Fair Value of

Related Party Payable
Operating Other Balance,
Balance, December Payments to Expense / Expense / September 30,
Long-Term Related Party Payable: 31, 2016 Related Parties (Income) (Income) 2017

Acquisition-related contingent consideration:

Warrants - Eclat Pharmaceuticals (a) $ 11,217 $ — % (2,990) $ —  $ 8,227

Earn-out payments - Eclat Pharmaceuticals (b) 121,377 (24,729) (28,453) — 68,195

Royalty agreement - FSC (c) 7,291 (961) 1,336 — 7,666
Financing-related:

Royalty agreement - Deerfield (d) 9,794 (2,332) — (2,023) 5,439

Royalty agreement - Broadfin (e) 4,668 (1,113) — (965) 2,590

Long-term liability - FSC (f) 15,000 — — — 15,000
Total related party payable 169,347 $ (29,135) $ (30,107) $ (2,988) 107,117

Less: Current portion (34,177) (30,986)
Total long-term related party payable $ 135,170 $ 76,131

a) As part of the consideration for the Company’s acquisition of Eclat on March 13, 2012, the Company issued two warrants to a related party with a six-
p pany q pany party
year term which allow for the purchase of a combined total of 3,300 ordinary shares of Avadel. One warrant is exercisable for 2,200 shares at an exercise
price of $7.44 per share, and the other warrant is exercisable for 1,100 shares at an exercise price of $11.00 per share.
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(b)

©

(d

(©®

The fair value of the warrants is estimated on a quarterly basis using a Black-Scholes option pricing model with the following assumptions as of
September 30:

Assumptions for the Warrant Valuation: September 30, 2017 September 30, 2016
Stock price $ 10.50 $ 12.40
Weighted average exercise price per share 8.63 8.63
Expected term (years) 0.50 1.50
Expected volatility 40.30% 58.40%
Risk-free interest rate 1.20% 0.68%

Expected dividend yield — —

These Black-Scholes fair value measurements are based on significant inputs not observable in the market and thus represent a level 3 measurement as
defined in ASC 820. The fair value of the warrant consideration is most sensitive to movement in the Company’s share price and expected volatility at
the balance sheet date.

Expected term: The expected term of the options or warrants represents the period of time between the grant date and the time the options or
warrants are either exercised or forfeited, including an estimate of future forfeitures for outstanding options or warrants. Given the limited historical
data and the grant of stock options and warrants to a limited population, the simplified method has been used to calculate the expected life.

Expected volatility: The expected volatility is calculated based on an average of the historical volatility of the Company's stock price.

Risk-free interest rate: The risk-free interest rate is based on the U.S. Treasury yield curve in effect at the time of grant and a maturity that
approximates the expected term.

Expected dividend yield: The Company has not distributed any dividends since our inception and has no plan to distribute dividends in the
foreseeable future.

At the closing date of the 2012 Eclat acquisition and at September 30, 2017, it was uncertain as to whether the Company would ultimately fulfill our
obligation under these warrants using Company shares or cash. Accordingly, pursuant to the guidance of ASC 480, the Company determined that these
warrants should be classified as a liability. This classification as a liability was further supported by the Company’s determination, pursuant to the
guidance of ASC 815-40-15-7(i), that these warrants could also not be considered as being indexed to the Company’s own stock, on the basis that the
exercise price for the warrants is determined in U.S. dollars, although the functional currency of the Company at the closing date of the Eclat acquisition
was the Euro.

In March 2012, the Company acquired all of the membership interests of Eclat from Breaking Stick Holdings, L.L.C. (“Breaking Stick”, formerly Eclat
Holdings), an affiliate of Deerfield. Breaking Stick is majority owned by Deerfield, with a minority interest owned by the Company’s CEO, and certain
other current and former employees. As part of the consideration, the Company committed to provide quarterly earn-out payments equal to 20% of any
gross profit generated by certain Eclat products. These payments will continue in perpetuity, to the extent gross profit of the related products also
continue in perpetuity.

In February 2016, the Company acquired all of the membership interests of FSC from Deerfield. The consideration for this transaction in part included a
commitment to pay quarterly a 15% royalty on the net sales of certain FSC products, up to $12,500 for a period not exceeding ten years.

As part of a February 2013 debt financing transaction conducted with Deerfield, the Company received cash of $2,600 in exchange for entering into a
royalty agreement whereby the Company shall pay quarterly a 1.75% royalty on the net sales of certain Eclat products until December 31, 2024. In
connection with such debt financing transaction, the Company granted Deerfield a security interest in the product registration rights of the Eclat products.

As part of a December 2013 debt financing transaction conducted with Broadfin Healthcare Master Fund, a related party and current shareholder, the
Company received cash of $2,200 in exchange for entering into a royalty agreement whereby the Company shall pay quarterly a 0.834% royalty on the
net sales of certain Eclat products until December 31, 2024.
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(f) In February 2016, the Company acquired all of the membership interests of FSC from Deerfield. The consideration for this transaction in part consists of
payments totaling $1,050 annually for five years with a final payment in January 2021 of $15,000. Substantially all of FSC's, and its subsidiaries, assets
are pledged as collateral under this agreement.

At September 30, 2017, the fair value of each related party payable listed in (b) through (e) above was estimated using a discounted cash flow model based on
estimated and projected annual net revenues or gross profit, as appropriate, of each of the specified Eclat and FSC products using an appropriate risk-adjusted
discount rate ranging from 15% to 22%. These fair value measurements are based on significant inputs not observable in the market and thus represent a level
3 measurement as defined in ASC 820. Subsequent changes in the fair value of the acquisition-related related party payables, resulting primarily from
management’s revision of key assumptions, will be recorded in the consolidated statements of income (loss) in the line items entitled "Changes in fair value
of related party contingent consideration" for items noted in (b) and (c) above and in "Other income (expense) - changes in fair value of related party
payable" for items (d) and (e) above. See Note 1: Summary of Significant Accounting Policies under the caption Acquisition-related Contingent Consideration
and Financing-related Royalty Agreements in Part II, Item 8 of the Company’s 2016 Annual Report on Form 10-K for more information on key assumptions
used to determine the fair value of these liabilities.

The Company has chosen to make a fair value election pursuant to ASC 825, “Financial Instruments” for our royalty agreements detailed in items (d) and (e)
above. These financing-related liabilities are recorded at fair market value on the consolidated balance sheets and the periodic change in fair market value is
recorded as a component of “Other expense — changes in fair value of related party payable” on the consolidated statements of income (loss).

The following table summarizes changes to the related party payables, a recurring Level 3 measurement, for the nine-month periods ended September 30,
2017 and 2016, respectively:

Related Party Payable Rollforward: Balance

Balance at December 31, 2015 $ 122,693
Additions @ 22,695
Payment of related party payables (24,227)
Fair value adjustments @ 59,124

Balance at September 30, 2016 180,285

Balance at December 31, 2016 169,347
Payment of related party payable (29,135)
Fair value adjustments @ (33,095)

Balance at September 30, 2017 $ 107,117

() Fair value adjustments are reported as Changes in fair value of related party contingent consideration and Other income (expense) - changes in fair value of
related party payable in the Condensed Consolidated Statements of Income (Loss).

(@ Relates to the acquisition of FSC. See items (c) and (f) above.
NOTE 8 : Income Taxes

The components of income (loss) before income taxes are as follows:

Three Months Ended September 30, Nine Months Ended September 30,
Income (Loss) Before Income Taxes: 2017 2016 2017 2016
Ireland $ (6,111) $ (3,485) $ 1,924 $ (17,413)
United States 29,627 (6,814) 96,288 4,948
France 3,313 (6,244) (1,950) (15,333)
Other 771 — 2,084 —
Total income before income taxes $ 27,600 $ (16,543) $ 98,346 $ (27,798)
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The items accounting for the difference between the income tax provision computed at the statutory rate and the Company's effective tax rate are as follows:

Three Months Ended September 30,

Nine Months Ended September 30,

Income Tax Rate Reconciliation: 2017 2016 2017 2016

Statutory tax rate 12.5% 33.3 % 12.5% 33.3 %
International tax rates differential 24.9 % (3.6)% 20.5 % (13.3)%
Valuation allowance on net operating loss (1.6)% (2.0)% 0.5% (15.3)%
Nondeductible change in fair value of contingent consideration (12.8)% (38.9)% (10.9)% (62.0)%
Other (1.6)% (9.6)% (0.3)% (8.2)%

Effective income tax rate 21.4% (20.8)% 223 % (65.5)%

Income tax provision - at statutory tax rate 3,449 (5,509) $ 12,294 $ (9,257)
International tax rates differential 6,861 591 20,120 3,706
Valuation allowance on net operating loss (438) 339 476 4,252
Nondeductible change in fair value of contingent consideration (3,521) 6,436 (10,751) 17,236
Other (430) 1,594 (309) 2,275

Income tax provision - at effective income tax rate 5,921 3,451 $ 21,830 $ 18,212

In 2016, we changed our jurisdiction of incorporation from France to Ireland by merging with and into our wholly owned Irish subsidiary. Accordingly,
beginning in the fourth quarter of 2016, the Company reports the Irish tax jurisdiction as our domestic jurisdiction. For periods prior to the fourth quarter of

2016, the French tax jurisdiction was the domestic jurisdiction.

The income tax provision for the three months ended September 30, 2017 and 2016 was $5,921 and $3,451, respectively. The increase in the income tax
provision for the three months ended September 30, 2017 is primarily the result of increases in income in the United States, which was partially offset by a

reduction in the amount of nondeductible contingent consideration.

The income tax provision for the nine months ended September 30, 2017 and 2016 was $21,830 and $18,212, respectively. The increase in the income tax
provision for the nine months ended September 30, 2017 is primarily the result of increases in income in the United States and Ireland, which was partially
offset by a reduction in the amount of nondeductible contingent consideration.

NOTE 9 : Other Assets and Liabilities

Various other assets and liabilities are summarized as follows:

Prepaid Expenses and Other Current Assets:

September 30, 2017

December 31, 2016

Valued-added tax recoverable $ 1,049 $ 736
Prepaid expenses 1,002 3,442
Advance to suppliers and other current assets 726 1,265
Income tax receivable 596 451
Total $ 3373 § 5,894
Other Non-Current Assets: September 30, 2017 December 31, 2016
Deferred tax assets $ 7,110 $ 7,432
Other 1,910 99
Total $ 9,020 $ 7,531
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Accrued Expenses:

September 30, 2017

December 31, 2016

Accrued compensation 3,456 $ 3,291
Accrued social charges 827 794
Accrued employee severance (see Note 10) 1,926 —
Customer allowances 13,453 7,981
Accrued amounts due to contract research organization 1,472 1,764
Accrued ELAA payment 20,000 —
Accrued CMO charges 2,380 936
Other 4,483 2,456
Total $ 47,997 $ 17,222
Other Non-Current Liabilities: September 30, 2017 December 31, 2016
Provision for retirement indemnity $ 2,137 $ 2,431
Customer allowances 1,883 905
Unrecognized tax benefits 2,456 1,565
Other 435 374
Total $ 6,911 $ 5,275

NOTE 10 : Restructuring Costs

During the first quarter of 2017, the Company announced a plan to reduce our workforce at our Lyon, France site by approximately 50%. This reduction is an
effort to align the Company's cost structure with our ongoing and future planned projects. In July 2017, the Company completed negotiations with the works
council and received approval from the French Labor Commission (DIRECCTE) to implement the plan. The reduction is substantially complete at the end of
the third quarter. However, the Company expects to incur other cost of up to approximately $500, which are likely to be recognized through the first half of
2018. Restructuring income of $549 and charges of $3,173 were recognized during the three and nine months ended September 30, 2017. No similar amounts
were recorded during the three and nine months ended September 30, 2016. The restructuring income resulted from a retirement indemnity curtailment gain
of $549 in the three months ended September 30, 2017 associated with the reduction of certain defined benefit retirement plan liabilities due to the reduction
in force.

The following table sets forth activities for the Company’s cost reduction plan obligations for the nine months ended September 30, 2017. There were no
restructuring related charges in the nine months ended September 30, 2016:

Severance Obligation: 2017

Balance of accrued costs at January 1, $ —
Charges for employee severance, benefits and other 3,722
Payments (2,164)
Foreign currency impact 368

Balance of accrued costs at September 30, $ 1,926

Total accrued employee severance in the Company’s condensed consolidated balance sheet at September 30, 2017 is included under current liabilities in
“Accrued expenses.”

NOTE 11 : Net Income (Loss) Per Share

Basic net income (loss) per share is calculated using the weighted average number of shares outstanding during each period. The diluted net income (loss) per
share calculation includes the impact of dilutive equity compensation awards and contingent consideration warrants.
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A reconciliation of basic and diluted net income (loss) per share, together with the related shares outstanding in thousands is as follows:

Three Months Ended September 30, Nine Months Ended September 30,
Net Income (Loss) Per Share: 2017 2016 2017 2016
Net income (loss) $ 21,679 $ (19,994) $ 76,516 $ (46,010)
Weighted average shares:
Basic shares 40,061 41,241 40,839 41,241
Effect of dilutive securities—options and warrants outstanding 1,278 = 1,355 —
Diluted shares 41,339 41,241 42,194 41,241
Net income (loss) per share - basic $ 054 $ 0.48) $ 1.87 $ (1.12)
Net income (loss) per share - diluted $ 052 §$ (0.48) $ 181 $ (1.12)

Potential common shares of 5,008 and 6,860 were excluded from the calculation of weighted average shares for the three months ended September 30, 2017
and 2016, respectively, because their effect was considered to be anti-dilutive. Potential common shares of 5,086 and 6,860 were excluded from the
calculation of weighted average shares for the nine months ended September 30, 2017 and 2016, respectively, because their effect was considered to be anti-
dilutive.

NOTE 12 : Comprehensive Income (Loss)

The following table shows the components of accumulated other comprehensive loss for the three and nine months ended September 30, 2017 and 2016,
respectively, net of tax effects:

Three Months Ended September 30, Nine Months Ended September 30,
Accumulated Other Comprehensive Loss: 2017 2016 2017 2016
Foreign currency translation adjustment:
Beginning balance $ (23,089) $ (19,952) $ (23,336) $ (22,312)
Foreign currency translation gain (loss) (229) 1,567 18 3,927
Balance at September 30, $ (23,318) $ (18,385) $ (23,318) $ (18,385)
Unrealized gain (loss) on marketable securities, net
Beginning balance $ 409 $ 1,102 $ 229) $ (345)
Net other comprehensive income (loss), net of $92, $152, $0 and ($49) tax,
respectively (512) (2,405) 126 (958)
Balance at September 30, $ (103) $ (1,303) $ (103) $ (1,303)
Accumulated other comprehensive loss at September 30, $ (23,421) % (19,688) $ (23,421) $ (19,688)

The effect on the Company’s condensed consolidated financial statements of amounts reclassified out of accumulated other comprehensive loss was
immaterial for all periods presented.

-20-



NOTE 13 : Shareholders’ Equity

The following table presents a reconciliation of the Company’s beginning and ending balances in shareholders’ equity for the nine months ended
September 30, 2017:

Shareholders' Equity: 2017

Shareholders' equity - January 1, $ 42,069
Net income 76,516
Adjustment to accumulated deficit (see Note 2) (11,156)
Other comprehensive income 144
Stock option exercised 377
Stock-based compensation expense 6,019
Share repurchases (17,506)

Shareholders' equity - September 30, $ 96,463

Share Repurchases

In March 2017, the Board of Directors approved an authorization to repurchase up to $25,000 of Avadel ordinary shares represented by American Depositary
Shares. Under this authorization, which has an indefinite duration, share repurchases may be made in the open market, in block transactions on or off the
exchange, in privately negotiated transactions, or through other means as determined by the Board of Directors and in accordance with the regulations of the
Securities and Exchange Commission. The timing and amount of repurchases, if any, will depend on a variety of factors, including the price of our shares,
cash resources, alternative investment opportunities, corporate and regulatory requirements and market conditions. This share repurchase program may be
modified, suspended or discontinued at any time without prior notice. We may also from time to time establish a trading plan under Rule 10b5-1 of the
Securities and Exchange Act of 1934 to facilitate purchases of our shares under this program. As of September 30, 2017, the Company had repurchased 1,673
ordinary shares for $17,506, of which $799 remained unsettled within accounts payable at September 30, 2017.

NOTE 14 : Company Operations by Product

The Company has determined that it operates in one segment, the development and commercialization of pharmaceutical products, including controlled-
release therapeutic products based on our proprietary polymer based technology. The Company's Chief Operating Decision Maker is the CEO. The CEO and
the Board review profit and loss information on a consolidated basis to assess performance and make overall operating decisions as well as resource
allocations. All products are included in one segment because the majority of the Company's products have similar economic and other characteristics,
including the nature of the products and production processes, type of customers, distribution methods and regulatory environment.

The following table presents a summary of total revenues by these products:

Three Months Ended September 30, Nine Months Ended September 30,
Revenues by Product: 2017 2016 2017 2016
Bloxiverz $ 9920 § 15,591 $ 37,541 $ 65,958
Vazculep 9,573 9,340 29,906 29,167
Akovaz 18,561 5,568 65,110 5,568
Other 1,093 841 5,452 4,165
Total product sales and services 39,147 31,340 138,009 104,858
License and research revenue 528 747 484 2,303
Total revenues $ 39,675 $ 32,087 % 138,493 $ 107,161
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NOTE 15 : Commitments and Contingencies
Litigation

The Company is subject to potential liabilities generally incidental to our business arising out of present and future lawsuits and claims related to product
liability, personal injury, contract, commercial, intellectual property, tax, employment, compliance and other matters that arise in the ordinary course of
business. The Company accrues for potential liabilities when it is probable that future costs (including legal fees and expenses) will be incurred and such costs
can be reasonably estimated. At September 30, 2017 and December 31, 2016, there were no contingent liabilities with respect to any threat of litigation,
arbitration or administrative or other proceeding that are reasonably likely to have a material adverse effect on the Company’s consolidated financial position,
results of operations, cash flows or liquidity.

Material Commitments

The Company has a commitment to purchase finished product from a contract manufacturer for a six-year period commencing in 2018. Commitments for this
arrangement, at maximum quantities and at contractual prices over the remaining life of the contract, and excluding any waived commitments, are as follows
for the years ended December 31:

Purchase Commitment: Balance

2018 $ 3,241
2019 3,704
2020 3,704
2021 3,704
2022 3,704
Thereafter 3,704

Total $ 21,761

Other than commitments disclosed in Note 14 - Contingent Liabilities and Commitments to the Company's consolidated financial statements included in Part
II, Ttem 8 of the Company’s 2016 Annual Report on Form 10-K and those noted above, there were no other material commitments outside of the normal
course of business. Material commitments in the normal course of business include long-term debt and post-retirement benefit plan obligations which are
disclosed in Note 9 - Long-Term Debt and Note 12 — Post-Retirement Benefit Plans, respectively, to the Company's consolidated financial statements
included in Part II, Item 8 of the Company’s 2016 Annual Report on Form 10-K and long-term contingent consideration payable as disclosed in Note 7 —
Long-Term Related Party Payable, to the Company's condensed consolidated financial statements included in Part I, Item 1 of this report.
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ITEM 2. MANAGEMENT'S DISCUSSION AND ANALYSIS OF FINANCIAL CONDITION AND RESULTS OF OPERATIONS
Management's Discussion and Analysis
(In thousands, except per share data)
(Unaudited)

You should read the discussion and analysis of our financial condition and results of operations set forth in this Item 2 together with our condensed
consolidated financial statements and the related notes appearing elsewhere in this quarterly report on Form 10-Q. Some of the information contained in
this discussion and analysis or set forth elsewhere in this quarterly report on Form 10-Q, including information with respect to our plans and strategy for
our business and related financing, includes forward-looking statements that involve risks and uncertainties, and reference is made to the “Cautionary
Disclosure Regarding Forward-Looking Statements” set forth immediately following the Table of Contents of the Company’s 2016 Annual Report on
Form 10-K filed with the SEC on March 28, 2017 (the “2016 Annual Report”) for further information on the forward-looking statements herein. In
addition, you should read the “Risk Factors” section in Part I, Item 1A of the 2016 Annual Report for a discussion of important factors that could cause
actual results to differ materially from the results described in or implied by the forward-looking statements contained in the following discussion and
analysis and elsewhere in this quarterly report.

Overview

Nature of Operations

B

Avadel Pharmaceuticals plc (“Avadel,” the “Company,” “we,” “our,” or “us”) is a specialty pharmaceutical company engaged in identifying, developing, and
commercializing niche branded pharmaceutical products mainly in the U.S. Our business model consists of three distinct strategies:

» the development of differentiated, patent protected products through application of the Company’s proprietary patented drug delivery platforms,
Micropump® and LiquiTime®, that target high-value solid and liquid oral and alternative dosages forms through the U.S. Food and Drug
Administration (FDA) 505(b)(2) approval process, which allows a sponsor to submit an application that doesn’t depend on efficacy, safety, and
toxicity data created by the sponsor. In addition to Micropump® and LiquiTime®, the Company has two other proprietary drug delivery platforms,
Medusa™ (hydrogel depot technology for use with large molecules and peptides) and Trigger Lock™ (controlled release of opioid analgesics with
potential abuse deterrent properties).

+ the identification of Unapproved Marketed Drugs (“UMDs”), which are currently sold in the U.S., but unapproved by the FDA, and the pursuit of
approval for these products via a 505(b)(2) New Drug Application (NDA). To date, the Company has received approvals through this
“unapproved-to-approved” avenue for three products: Bloxiverz® (neostigmine methylsulfate injection), Vazculep® (phenylephrine hydrochloride
injection) and Akovaz® (ephedrine sulfate injection). As a potential source of near-term revenue growth, Avadel is working on the development of
a fourth product for potential NDA submission and seeks to identify additional product candidates for development with this strategy.

» the acquisition of commercial and or late-stage products or businesses. On September 1, 2017, the Company entered into an Exclusive License and
Assignment Agreement ("ELAA") with Serenity Pharmaceuticals, LLC . The ELAA grants the Company the sole right to commercialize and
further develop Noctiva™ in the United States. Noctiva is a proprietary low-dose formulation of desmopressin acetate administered through a
patent-protected intranasal delivery system. It is the first and only product approved by the U.S. Food and Drug Administration (“FDA”) for the
treatment of nocturia due to nocturnal polyuria. Additionally, the Company markets three branded pediatric-focused pharmaceutical products in
the primary care space, and a 510(k) approved device all of which were purchased through the acquisition of FSC Laboratories and FSC Pediatrics
("FSC") on February 5, 2016. We will consider further acquisitions and the Company continues to look for assets that could fit strategically into
our current or potential future commercial sales force.

The Company was incorporated in Ireland on December 1, 2015 as a private limited company, and re-registered as an Irish public limited company on
November 21, 2016. Our headquarters is in Dublin, Ireland and we have operations in St. Louis, Missouri, United States, and Lyon, France.

The Company is the successor to Flamel Technologies S.A., a French société anonyme (“Flamel”), as the result of the merger of Flamel with and into the
Company which was completed at 11:59:59 p.m., Central Europe Time, on December 31, 2016 (the “Merger”) pursuant to the agreement between Flamel and
Avadel entitled Common Draft Terms of Cross-Border Merger dated as of June 29, 2016 (the “Merger Agreement”). Immediately prior to the Merger, the
Company was a wholly owned subsidiary of Flamel. As a result of the Merger Agreement:
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»  Flamel ceased to exist as a separate entity and the Company continued as the surviving entity and assumed all of the assets and liabilities of Flamel.

»  our authorized share capital is $5,500 divided into 500,000 ordinary shares with a nominal value of $0.01 each and 50,000 preferred shares with a
nominal value of $0.01 each

o all outstanding ordinary shares of Flamel, €0.122 nominal value per share, were canceled and exchanged on a one-for-one basis for newly
issued ordinary shares of the Company, $0.01 nominal value per share. This change in nominal value of our outstanding shares resulted in
our reclassifying $5,937 on our balance sheet from ordinary shares to additional paid-in capital

o our Board of Directors is authorized to issue preferred shares on a non-pre-emptive basis, for a maximum period of five years, at which
point it may be renewed by shareholders. The Board of Directors has discretion to dictate terms attached to the preferred shares, including
voting, dividend, conversion rights, and priority relative to other classes of shares with respect to dividends and upon a liquidation.

+ all outstanding American Depositary Shares (ADSs) representing ordinary shares of Flamel were canceled and exchanged on a one-for-one basis for
ADSs representing ordinary shares of the Company.

Thus, the Merger changed the jurisdiction of our incorporation from France to Ireland, and an ordinary share of the Company held (either directly or
represented by an ADS) immediately after the Merger continued to represent the same proportional interest in our equity owned by the holder of a share of
Flamel immediately prior to the Merger.

»on "o

References in these condensed consolidated financial statements and the notes thereto to “Avadel,” the “Company,” “we,” "our,
be deemed to be references to Flamel prior to the completion of the Merger, unless the context otherwise requires.

us,” and similar terms shall

Prior to completion of the Merger, the Flamel ADSs were listed on the Nasdaq Global Market (“Nasdaq”) under the trading symbol “FLML”; and
immediately after the Merger the Company’s ADSs were listed for and began trading on Nasdaq on January 3, 2017 under the trading symbol “AVDL.”

Further details about the reincorporation, the Merger and the Merger Agreement are contained in our definitive proxy statement filed with the Securities and
Exchange Commission on May 1, 2017, and within the Company's 2016 Annual Report on Form 10-K.

Under Irish law, the Company can only pay dividends and repurchase shares out of distributable reserves, as discussed further in the Company's proxy
statement filed with the SEC as of July 5, 2016. Upon completion of the Merger, the Company did not have any distributable reserves. On February 15, 2017,
the Company filed a petition with the High Court of Ireland seeking the court's confirmation of a reduction of the Company's share premium so that it can be
treated as distributable reserves for the purposes of Irish law. On March 6, 2017, the High Court issued its order approving the reduction of the Company's
share premium which can be treated as distributable reserves.

Strategy

The Company's business strategy is designed to drive overall sales and earnings growth while maintaining a return on invested capital at an appropriate
premium above the Company's cost of capital. Our key areas of focus address the most significant opportunities and challenges we face, including:

*  Unapproved to Approved Marketed Drug Development: The Company derives a majority of its sales and cash flow from FDA approvals through
this “unapproved-to-approved” strategy for three products: Bloxiverz® (neostigmine methylsulfate injection), Vazculep® (phenylephrine
hydrochloride injection) and Akovaz® (ephedrine sulfate injection). During the three months ended September 30, 2017 the Company generated
$38,054 of sales from these products compared to $30,499 in the same period of 2016, respectively. During the nine months ended September 30,
2017 the Company generated $132,557 of sales from these products compared to $100,693 in the same period of 2016, respectively.

o Bloxiverz, which had sales of $9,920 and $37,541 for the three and nine months ended September 30, 2017, respectively, was approved
by the FDA on May 31, 2013, and is currently being marketed in the U.S.

o Vazculep, which had sales of $9,573 and $29,906 for the three and nine months ended September 30, 2017, respectively, was approved by
the FDA on September 27, 2014 and launched in October 2014 in the U.S.
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o Akovaz, which had sales of $18,561 and $65,110 for the three and nine months ended September 30, 2017, respectively, was approved by
the FDA April 29, 2016. The Company began marketing this product in August 2016.

Each of the above products is currently sold in the United States by Avadel’s subsidiary Avadel Legacy Pharmaceuticals, LLC (formerly Eclat). Through our
acquisition of Eclat, we obtained marketing and licensing knowledge of the commercial and regulatory processes in the U.S. and E.U, which. we believe has
enhanced our ability to identify drug product candidates for development, leverage new opportunities for the application of our drug delivery platforms, and
license and market products in the U.S and E.U. The cash flow generated from these products, among other things, is used to fund our second strategy, the
development and commercialization of drug delivery products.

*  Development and Commercialization of the Company’s Drug Delivery Pipeline Products: In addition to the unapproved to approved drug
development strategy, the Company is continuing to advance the development of our innovative drug delivery platforms. We have enhanced our
ability to identify new product candidates and to pursue commercial opportunities associated with our drug delivery platforms. The Company’s drug
delivery platforms allow the creation of competitive and differentiated drug product profiles (e.g., with improved pharmacokinetics, efficacy and/or
safety). We own and develop drug delivery platforms that address key formulation challenges, leading to the development of differentiated drug
products for administration in various forms (e.g., capsules, tablets, sachets or liquid suspensions for oral use; or injectables for subcutaneous
administration) and can be applied to a broad range of drugs (novel, already-marketed, or off-patent). Application of these technologies to
pharmaceuticals allows us to protect our potential products through patent protection and product differentiation. As a result of developing our own
drug delivery platforms our business is now less dependent on the development activities performed by partners, and relies more on the development
of our own, self-funded, products. Our proprietary drug delivery platforms include:

o Micropump® is a microparticulate system that allows the development and marketing of modified and/or controlled release solid oral
dosage formulations of drugs (Micropump®-carvedilol and Micropump®-aspirin formulations have been approved in the U.S. and in the
E.U., respectively).

o LiquiTime® allows development of modified/controlled release oral products in a liquid suspension formulation particularly suited to
children or patients having issues swallowing tablets or capsules. Unlike most liquid pharmaceuticals, LiquiTime® technology is not
limited to ionic drugs as with resin-complex based technologies and can be applied to the development of combination products.

o Trigger Lock™ allows development of abuse-deterrent modified/controlled release formulations of narcotic/opioid analgesics and other
drugs susceptible to abuse.

o Medusa™ allows the development of extended/modified release of injectable dosage formulations of drugs (e.g., peptides, polypeptides,
proteins, and small molecules).

Several products formulated using our proprietary drug delivery platforms are currently under various stages of development for possible marketing either by
the Company and/or by partners via licensing/distribution agreements. In particular, the Company has started a Phase III trial, titled “A Double-blind,
Randomized, Placebo Controlled, Two Arm Multi-Center Study to Assess the Efficacy and Safety of a Once Nightly Formulation of Sodium Oxybate for
Extended-Release Oral Suspension ("FT218") for the Treatment of Excessive Daytime Sleepiness and Cataplexy in Subjects with Narcolepsy,” We have
branded this trial REST-ON. On October 6, 2016, the Company announced that our Irish subsidiary, Avadel Ireland Holdings, has reached agreement with the
U.S. Food and Drug Administration (FDA) for the design and planned analysis of the noted Phase III clinical trial of FT218, a once nightly formulation of
sodium oxybate utilizing the Company’s proprietary drug delivery platform, Micropump®. The agreement was reached through the Special Protocol
Assessment ("SPA") process. A SPA is an acknowledgment by FDA that the design and planned analysis of the Company’s pivotal clinical trial of FT218
adequately addresses the objectives necessary to support a regulatory submission. In December 2016, the Company initiated patient enrollment and dosing for
our REST-ON Phase III clinical trial to assess the safety and efficacy of our once nightly formulation of Micropump® sodium oxybate (FT218) for the
treatment of excessive daytime sleepiness ("EDS") and cataplexy in patients suffering from narcolepsy. The sole-source market for sodium oxybate, dosed
twice nightly, is estimated at $1.1 billion in 2016. We believe that our product could offer significant advantages over the existing product to narcolepsy
patients.

. The key elements of our pipeline strategy include:
o Continuing to build commercially successful products utilizing Micropump®;

o Identifying opportunities and optimizing time-to-market for our LiquiTime® drug delivery platform;
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o Maximizing the technical potential of our existing drug delivery platforms for developing new and proprietary products; and
o Developing and validating improved and complementary drug delivery platforms related to our current drug delivery capabilities.

Inorganic growth through Acquisitions and/or Partnerships: The Company maintains a strong balance sheet with substantial liquidity and no
bank debt. As part of our overall enterprise strategy, the Company expects to explore and pursue appropriate inorganic growth opportunities that
complement our drug delivery platforms or to acquire proprietary products that enhance profitability and cash flow. This was evidenced in September
2017 with the execution of the ELAA with Serenity Pharmaceuticals, LLC to commercialize and further develop Noctiva in the United States.
Additionally, the Company will leverage the capabilities of our existing and future proprietary products and/or drug delivery platforms with
pharmaceutical and biotechnology partnerships or licensing transactions. As an example in 2015, the Company completed a licensing transaction for
exclusive U.S. rights to our LiquiTime® technology-based Over-the-Counter ("OTC") products which was licensed to Elan Pharma International
Limited.

Divestitures and out licensing: We have a stated objective to narrow our focus to our two most developed platforms, Micropump® and
LiquiTime®. As a result, we are pursuing the divestiture or out licensing of Trigger Lock™ for abuse deterrence, and Medusa™ for extended-release
subcutaneous injection. We believe both platforms are robust and well protected from an IP standpoint; however, their development and FDA
approval will likely require substantial investments in clinical work and infrastructure, which we are not currently prepared to support.

Key Business Trends and Highlights

In operating our business and monitoring our performance, we consider a number of performance measures, as well as trends affecting our industry as a
whole, which include the following:

Healthcare and Regulatory Reform: Various health care reform laws in the U.S. may impact our ability to successfully commercialize our products
and technologies. The success of our commercialization efforts may depend on the extent to which the government health administration authorities,
the health insurance funds in the E.U. Member States, private health insurers and other third party payers in the U.S. will reimburse consumers for the
cost of healthcare products and services.

Competition and Technological Change: Competition in the pharmaceutical and biotechnology industry continues to be intense and is expected to
increase. We compete with academic laboratories, research institutions, universities, joint ventures, and other pharmaceutical and biotechnology
companies, including other companies developing niche branded or generic specialty pharmaceutical products or drug delivery platforms.
Furthermore, major technological changes can happen quickly in the pharmaceutical and biotechnology industries. Such rapid technological change,
or the development by our competitors of technologically improved or differentiated products, could render our drug delivery platforms obsolete or
noncompetitive.

Pricing Environment for Pharmaceuticals: The pricing environment continues to be in the political spotlight in the U.S. As a result, the need to
obtain and maintain appropriate pricing and reimbursement for our products may become more challenging due to, among other things, the attention
being paid to healthcare cost containment and other austerity measures in the U.S. and worldwide.

Generics Playing a Larger Role in Healthcare: Generic pharmaceutical products will continue to play a large role in the U.S. healthcare system.
Specifically, we have seen, or likely will see, additional generic competition to our current and future products and we continue to expect generic
competition in the future.

Access to and Cost of Capital: The process of raising capital and associated cost of such capital for a company of our financial profile can be
difficult and potentially expensive. If the need were to arise to raise additional capital, access to that capital may be difficult and/or expensive and, as
a result, could create liquidity challenges for the Company.

Highlights of our condensed consolidated results for the three and nine months ended September 30, 2017 are as follows:

Revenue was $39,675 and $138,493 for the three and nine months ended September 30, 2017, compared to $32,087 and $107,161 in the same period
last year, respectively. This increase was primarily the result of the launch of Akovaz in August 2016 partially offset by declines in Bloxiverz unit
volumes and net selling price as a result of additional competition.

Operating income was $26,118 and $93,585 for the three and nine months ended September 30, 2017, compared to operating loss of $16,190 and
$22,029 for the same period last year, respectively. The primary reasons for the increase
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in operating income for the three months ended September 30, 2017 were changes in the fair value of related party contingent consideration and the
gross margin on $7,807 of higher product sales and services. The company recognized a $9,906 gain resulting from changes in the fair value of
related party contingent consideration for the three months ended September 30, 2017 compared to a loss of $20,848 in the same period last year.
The primary reasons for the increase in operating income for the nine months ended September 30, 2017 was also due to changes in the fair value of
related party contingent consideration, as well as an increased gross margin on an increase in product sales and services of $33,151 and a decrease in
intangible asset amortization expense of $9,226. The company recognized a $30,107 gain resulting from changes in the fair value of related party
contingent consideration for the nine months ended September 30, 2017 compared to a loss of $52,989 in the same period last year.

+  Net income was $21,679 and $76,516 for the three and nine months ended September 30, 2017, compared to a net loss of $19,994 and $46,010 in the
same period last year, respectively.

»  Diluted net income per share was $0.52 and $1.81 for the three and nine months ended September 30, 2017, compared to a diluted net loss per share
of $0.48 and $1.12 in the same period last year, respectively.

»  Cash and marketable securities declined $38,585 to $115,610 at September 30, 2017, from $154,195 at December 31, 2016. This decline was
primarily due to $52,139 used to fund the ELAA and $16,707 for repurchases of our ordinary shares, partially offset by $30,478 in operating cash
flow for the nine months ended September 30, 2017.

Critical Accounting Estimates

The Company’s condensed consolidated financial statements have been prepared in accordance with accounting principles generally accepted in the United
States of America. To prepare these financial statements, management must make estimates and assumptions that affect the reported amounts of assets,
liabilities, revenues and expenses, as well as the disclosures of contingent assets and liabilities. Actual results could be significantly different from these
estimates.

Our significant accounting policies are described in Note 1 of the audited consolidated financial statements included in our 2016 Form 10-K. The SEC
suggests companies provide additional disclosure on those accounting policies considered most critical. The SEC considers an accounting policy to be critical
if it is important to our financial condition and results of operations and requires significant judgments and estimates on the part of management in its
application. Our estimates are often based on complex judgments, probabilities and assumptions that management believes to be reasonable, but that are
inherently uncertain and unpredictable. It is also possible that other professionals, applying reasonable judgment to the same facts and circumstances, could
develop and support a range of alternative estimated amounts. For a complete discussion of our critical accounting policies, see the “Critical Accounting
Policies” section of the MD&A in our 2016 Form 10-K. There were no significant changes to our critical accounting policies during the three months ended
September 30, 2017.
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Results of Operations

The following is a summary of our financial results (in thousands, except per share amounts) for the three months ended September 30, 2017 and 2016:

Three Months Ended September 30,

Three Months Ended

Increase / (Decrease)

2017 vs. 2016

Comparative Statements of Income (Loss) 2017 2016 $ %
Product sales and services $ 39,147 $ 31,340 7,807 249 %
License and research revenue 528 747 (219) (29.3)%
Total revenues 39,675 32,087 7,588 23.6 %
Operating expenses:
Cost of products and services sold 3,790 2,844 946 33.3%
Research and development expenses 8,095 8,143 (48) (0.6)%
Selling, general and administrative expenses 11,563 12,740 (1,177) (9-2)%
Intangible asset amortization 564 3,702 (3,138) (84.8)%
(Gain) loss on changes in fair value of related party contingent consideration (9,906) 20,848 (30,754) (147.5)%
Restructuring costs (income) (549) — (549) n/a
Total operating expenses 13,557 48,277 (34,720) (71.9)%
Operating income (loss) 26,118 (16,190) 42,308 261.3 %
Investment income 1,110 490 620 126.5 %
Interest expense (263) (264) 1 0.4 %
Other income (expense) - changes in fair value of related party payable 768 (1,828) 2,596 142.0 %
Foreign exchange gain (loss) (133) 1,249 (1,382) (110.6)%
Income (loss) before income taxes 27,600 (16,543) 44,143 266.8 %
Income tax provision 5,921 3,451 2,470 71.6 %
Net income (loss) $ 21,679 $ (19,994) 41,673 208.4 %
Income (loss) per share - diluted $ 052 $ (0.48) 1.00 208.3 %
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The following is a summary of our financial results (in thousands, except per share amounts) for the nine months ended September 30, 2017 and 2016:

Nine Months Ended
Increase / (Decrease)
Nine Months Ended September 30, 2017 vs. 2016
Comparative Statements of Income (Loss) 2017 2016 $ %
Product sales and services $ 138,009 $ 104,858 $ 33,151 31.6 %
License and research revenue 484 2,303 (1,819) (79.0)%
Total revenues 138,493 107,161 31,332 29.2 %
Operating expenses:
Cost of products and services sold 12,253 10,657 1,596 15.0 %
Research and development expenses 22,093 21,135 958 45 %
Selling, general and administrative expenses 35,804 33,491 2,313 6.9 %
Intangible asset amortization 1,692 10,918 (9,226) (84.5)%
Changes in fair value of related party contingent consideration (30,107) 52,989 (83,096) (156.8)%
Restructuring costs 3,173 — 3,173 n/a
Total operating expenses 44,908 129,190 (84,282) (65.2)%
Operating income (loss) 93,585 (22,029) 115,614 524.8 %
Investment income 2,689 1,080 1,609 149.0 %
Interest expense (789) (702) 87) 124 %
Other income (expense) - changes in fair value of related party payable 2,988 (6,135) 9,123 148.7 %
Foreign exchange loss (127) (12) (115) (958.3)%
Income (loss) before income taxes 98,346 (27,798) 126,144 453.8 %
Income tax provision 21,830 18,212 3,618 199 %
Net income (loss) $ 76,516 $ (46,010) $ 122,526 266.3 %
Income (loss) per share - diluted $ 181 § (112) $ 2.93 261.6 %

The revenues for each of the Company's significant products for the three months ended September 30, 2017 and 2016 are as follows:

Three Months Ended
Increase / (Decrease)
Three Months Ended September 30, 2017 vs. 2016

Revenues: 2017 2016 $ %
Bloxiverz $ 9,920 $ 15,591 $ (5,671) (36.4)%
Vazculep 9,573 9,340 233 25%
Akovaz 18,561 5,568 12,993 233.4 %
Other 1,093 841 252 30.0 %
Total product sales and services 39,147 31,340 7,807 24.9 %
License and research revenue 528 747 (219) (29.3)%
Total revenues $ 39,675 § 32,087 $ 7,588 23.6 %
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Product sales and services revenues were $39,147 for the three months ended September 30, 2017 compared to $31,340 for the same prior year period.
Bloxiverz’s revenue declined $5,671 when compared to the same period last year, primarily due to a loss of market share and decrease in net selling price
driven largely by two factors: a) lost business as a result of a new competitor in the neostigmine market who entered the market in the first quarter of 2016
and b) a new molecule approved by the FDA in late 2015 and launched in 2016 with a similar indicated use as Bloxiverz. Vazculep’s revenue was up slightly
as the phenylephrine market for which this product is used was largely unchanged. Revenue from Akovaz increased $12,993 due to its launch in August 2016.
Other revenues, which includes our pediatric products, were up slightly in the third quarter of 2017 when compared to the prior year's quarter. Revenues from
our pediatric products were $1,911 for the three months ended September 30, 2017, compared to $390 in the same period last year.

License and research revenue was $528 for the three months ended September 30, 2017 compared to $747 in the same period last year.

The revenues for each of the Company's significant products for the nine months ended September 30, 2017 were as follows:

Nine Months Ended
Increase / (Decrease)
Nine Months Ended September 30, 2017 vs. 2016

Revenues: 2017 2016 $ %
Bloxiverz $ 37,541 $ 65,958 $ (28,417) (43.1)%
Vazculep 29,906 29,167 739 2.5%
Akovaz 65,110 5,568 59,542 1,069.4 %
Other 5,452 4,165 1,287 30.9 %
Total product sales and services 138,009 104,858 33,151 31.6 %
License and research revenue 484 2,303 (1,819) (79.0)%
Total revenues $ 138,493 % 107,161 $ 31,332 29.2 %

Product sales and services revenues were $138,009 for the nine months ended September 30, 2017 compared to $104,858 for the same prior year period.
Revenues for the nine months ended September 30, 2016 include $5,981 in additional non-recurring revenue as a result of our change in accounting estimate
previously described in our Form 10-K for the year ended December 31, 2016. Excluding the impact of this revenue change, total product sales and services
for the nine months ended September 30, 2016 would have been $98,877. Bloxiverz’s revenue declined $28,417 when compared to the same period last year,
primarily due to a $23,820 loss of market share and decrease in net selling price driven largely by two factors: a) lost business as a result of a new competitor
in the neostigmine market who entered the market in the first quarter of 2016 and b) a new molecule approved by the FDA in late 2015 and launched in 2016
with a similar indicated use as Bloxiverz. The decline in Bloxiverz revenue was also due to the non-recurring effect of the change in the revenue estimate,
noted above, of $4,597. Vazculep’s revenue was up slightly as a $2,123 increase in price and volume was partially offset by the effect of the non-recurring
revenue estimate change of $1,384. Revenue from Akovaz, which was launched in August 2016, contributed $65,110 to product sales for the nine months
ended September 30, 2017. Other revenues, which includes our pediatric products, were up $1,287 in the nine months ended September 30, 2017 compared to
the same prior year period. Revenues from our pediatric products, which were acquired in February 2016 were $5,355 for the nine months ended September
30, 2017, compared to $2,963 in the same period last year.

License and research revenue was $484 for the nine months ended September 30, 2017 compared to $2,303 in the same period last year. In the second quarter
of 2017, the Company made a determination that the performance period associated with a specific license will be longer than previously estimated and,
accordingly, increased the amortization period to better match the contractual requirements of the license. Use of this longer amortization period had the effect
of reducing license revenue recognized in the nine months ended September 30, 2017 by $1,819 when compared to the same period last year.
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Three Months Ended

Increase / (Decrease)
Three Months Ended September 30, 2017 vs. 2016
Cost of Products and Services Sold: 2017 2016 $ %
Cost of products and services sold $ 3,790 $ 2,844 $ 946 33.3%

Percentage of sales 9.6% 8.9%

Cost of products and services sold increased $946 or 33.3% during the three months ended September 30, 2017 compared to the same prior year period. As a
percentage of sales, cost of products sold was up slightly to 9.6% compared to 8.9% as a result of product mix changes.

Nine Months Ended
Increase / (Decrease)
Nine Months Ended September 30, 2017 vs. 2016
Cost of Products and Services Sold: 2017 2016 $ %
Cost of products and services sold $ 12,253 $ 10,657 $ 1,596 15.0%

Percentage of sales 8.8% 9.9%

Cost of products and services sold increased $1,596 or 15.0% compared to the same prior year period. As a percentage of sales, cost of products sold was
slighly lower than the prior year period due primarily to $1,525 of inventory reserve adjustments recorded during the first quarter of 2016 that did not recur in
2017.

Three Months Ended
Increase / (Decrease)
Three Months Ended September 30, 2017 vs. 2016
Research and Development Expenses: 2017 2016 $ %
Research and development expenses $ 8,095 $ 8,143 $ (48) (0.6)%

Percentage of sales 20.4% 25.4%

Research and development expenses were largely unchanged when compared to the same period last year. The Company continues to spend a substantial
portion of its research and development spending on its Phase IITI FT218 clinical study.

Nine Months Ended
Increase / (Decrease)
Nine Months Ended September 30, 2017 vs. 2016
Research and Development Expenses: 2017 2016 $ %
Research and development expenses $ 22,093 $ 21,135 $ 958 4.5%

Percentage of sales 16.0% 19.7%

Research and development expenses increased $958 as compared to the same period in 2016. This increase is due to higher spending associated with our
Phase IIT FT218 clinical study. A substantial portion of the Company's research and development spending is associated with its Phase IIT FT218 clinical
study.

Three Months Ended
Increase / (Decrease)
Three Months Ended September 30, 2017 vs. 2016
Selling, General and Administrative Expenses: 2017 2016 $ %
Selling, general and administrative expenses $ 11,563 $ 12,740 $ (1,177) (9:2)%

Percentage of sales 29.1% 39.7%
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Selling, general and administrative expenses decreased $1,177 during the three months ended September 30, 2017 as compared to the same prior year period.
This decrease was largely due to a decrease in stock based compensation expense of $2,136 period over period, partially offset by higher payroll and benefit
costs of $584 as we continue to add people to support the future growth of the business.

Nine Months Ended
Increase / (Decrease)
Nine Months Ended September 30, 2017 vs. 2016
Selling, General and Administrative Expenses: 2017 2016 $ %
Selling, general and administrative expenses $ 35,804 $ 33,491 $ 2,313 6.9%

Percentage of sales 25.9% 31.3%

Selling, general and administrative expenses increased $2,313 as compared to the same prior year period. This increase was primarily due to higher payroll
and benefit costs of $2,813 as we continue to add people to support the future growth of the business. Additionally, we incurred higher advertising and
promotion costs of $1,247 primarily associated with certain business development activities and pre-launch marketing research studies for sodium oxybate.
This increase was partially offset by a decrease in stock based compensation expense of $2,971 period over period.

Three Months Ended
Increase / (Decrease)
Three Months Ended September 30, 2017 vs. 2016
Intangible Asset Amortization: 2017 2016 $ %
Intangible asset amortization $ 564 $ 3,702 $ (3,138) (84.8)%

Percentage of sales 1.4% 11.5%

Intangible asset amortization expense decreased $3,138 during the three months ended September 30, 2017 as compared to the same prior year period as the
Bloxiverz in process R&D asset was fully amortized as of December 31, 2016.

Nine Months Ended
Increase / (Decrease)
Nine Months Ended September 30, 2017 vs. 2016
Intangible Asset Amortization: 2017 2016 $ %
Intangible asset amortization $ 1,692 $ 10,918  $ (9,226) (84.5)%

Percentage of sales 1.2% 10.2%

Intangible asset amortization expense decreased $9,226 compared to the same prior year period as the Bloxiverz in process R&D asset was fully amortized as
of December 31, 2016.

Three Months Ended
Increase / (Decrease)
Three Months Ended September 30, 2017 vs. 2016
Changes in Fair Value of Related Party Contingent Consideration: 2017 2016 $ %
(Gain)/loss - changes in fair value of related party contingent consideration $ (9,906) $ 20,848 $ (30,754) (147.5)%

Percentage of sales (25.0)% 65.0%

We compute the fair value of the related party contingent consideration using several significant assumptions and when these assumptions change, due to
underlying market conditions or other factors, the fair value of these liabilities change as well.

As a result, changes in the estimates of the underlying assumptions used to determine the fair values of a) our acquisition-related contingent consideration
earn-out payments - Eclat, b) acquisition related warrants and c) acquisition related FSC royalty liabilities we recorded a gain of $9,906 to reduce the fair
value of these liabilities in the third quarter of 2017 compared to an expense of
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$20,848 to increase the fair value of these liabilities in the third quarter of 2016. As noted in our critical accounting estimates, described in our December 31,
2016 Form 10-K, there are numerous estimates we use when determining the fair value of the acquisition-related earn-out payments - Eclat. These estimates
include the long-term pricing environment, market size, the market share the related products are forecast to achieve, the cost of goods related to such
products and an appropriate discount rate to use when present valuing the related cash flows.

For the three months ended September 30, 2017, as a result of changes to these estimates when compared to these same estimates at June 30, 2017, we
recognized a gain of $7,685 to lower the fair value of acquisition related liabilities for the Eclat products primarily as a result of changes in the pricing
environment for Akovaz and a weaker long-term sales and gross profit outlook for Bloxiverz due to increased competition. Additionally, we decreased the
fair value of the acquisition related warrants which resulted in a gain of $2,173, primarily due to changes in the AVDL stock price at September 30, 2017
compared to June 30, 2017, changes in the volatility of AVDL stock and a shorter remaining term of the warrants.

For the three months ended September 30, 2016, as a result of changes to these estimates when compared to the same estimates at June 30, 2016 we
recognized expense of $19,720 to increase the fair value of acquisition related liabilities for the Eclat products primarily as a result at that time of a stronger
long-term sales and gross profit outlook for Bloxiverz. Additionally, we increased the fair value of the acquisition related warrants which resulted in an
expense of $2,058 primarily due to changes in the AVDL stock price at September 30, 2016 compared to June 31, 2016, changes in the volatility of AVDL
stock, partiality offset by a shorter remaining term of the warrants.

Each of the underlying assumptions used to determine the fair values of these contingent liabilities can, and often do, change based on adjustments in current
market conditions, competition and other factors. These changes can have a material impact on our consolidated statements of income (loss), balance sheet
and cash flows.

Nine Months Ended
Increase / (Decrease)
Nine Months Ended September 30, 2017 vs. 2016
Changes in Fair Value of Related Party Contingent Consideration: 2017 2016 $ %
(Gain)/ loss - changes in fair value of related party contingent consideration $ (30,107) $ 52,989 $ (83,096) (156.8)%

Percentage of sales (21.7)% 49.4%

We compute the fair value of the related party contingent consideration using several significant assumptions and when these assumptions change, due to
underlying market conditions the fair value of these liabilities change as well.

As a result changes in the estimates of the underlying assumptions used to determine the fair values of a) our acquisition-related contingent consideration
earn-out payments - Eclat, b) acquisition related warrants and c) acquisition related FSC royalty liabilities we recorded a gain of $30,107 to reduce the fair
value of these liabilities for the nine months ended September 30, 2017 compared to an expense of $52,989 to increase the fair value of these liabilities for the
nine months ended September 30, 2016. As noted in our critical accounting estimates, there are numerous estimates we use when determining the fair value of
the acquisition-related earn-out payments - Eclat. These estimates include the long-term pricing environment, market size, the market share the related
products are forecast to achieve, the cost of goods related to such products and an appropriate discount rate to use when present valuing the related cash
flows.

For the nine months ended September 30, 2017, as a result of changes to these estimates when compared to the same estimates at December 31, 2016, we
recognized a gain of $28,453 to lower the fair value of acquisition related liabilities for the Eclat products primarily as a result of changes in the pricing
environment for Akovaz and a weaker long-term sales and gross profit outlook for Bloxiverz due to more competition. Additionally, we decreased the fair
value of the acquisition related warrants which resulted in a gain of of $2,990, primarily due to changes in the AVDL stock price at September 30, 2017
compared to December 31, 2016, changes in the volatility of AVDL stock, partially offset by a shorter remaining term of the warrants.

For the nine months ended September 30, 2016, as a result of changes to these estimates when compared to the same estimates at December 31, 2015 we
recognized expense of $58,081 to increase the fair value of acquisition related liabilities for the Eclat products primarily as a result at that time of a stronger
long-term sales and gross profit outlook for Bloxiverz. Additionally, we reduced the fair value of the acquisition related warrants which resulted in a gain of
$3,097 primarily due to changes in the AVDL stock price at September 30, 2016 compared to December 31, 2015, changes in the volatility of AVDL stock
partially offset by a shorter remaining term of the warrants.
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Each of the underlying assumptions used to determine the fair values of these contingent liabilities can, and often do, change based on adjustments in current
market conditions, competition and other factors. These changes can have a material impact on our consolidated statements of income (loss), balance sheet
and cash flows.

Three Months Ended
Increase / (Decrease)
Three Months Ended September 30, 2017 vs. 2016
Restructuring Costs 2017 2016 $ %
Restructuring (income) costs $ (G49) % — 3 (549) n/a

Percentage of sales 1.9)% —%

We recorded a reduction of $549 in restructuring charges during the three months ended September 30, 2017. During the first quarter of 2017, we announced
a plan to reduce our workforce at our Lyon, France site by approximately 50%. This reduction is an effort to align the Company's cost structure with our
ongoing and future planned projects. In July 2017, the Company completed negotiations with the works council and received approval from the French Labor
Commission to implement the plan. The reduction was substantially complete at the end of the third quarter. However, the Company expects to incur
additional restructuring costs of up to approximately $500, which are likely to be recognized through the first half of 2018. The Company recorded a
curtailment gain of $549 in the three months ended September 30, 2017 associated with the reduction of certain defined benefit retirement plan liabilities due
to the reduction in force.

Nine Months Ended
Increase / (Decrease)
Nine Months Ended September 30, 2017 vs. 2016
Restructuring Costs 2017 2016 $ %
Restructuring costs $ 3173  $ —  $ 3,173 n/a

Percentage of sales 2.3% —%

Restructuring charges of $3,173 were recognized during the nine months ended September 30, 2017 associated with the workforce reduction noted above.

Three Months Ended
Increase / (Decrease)
Three Months Ended September 30, 2017 vs. 2016
Other Income (Expense) - Changes in Fair Value of Related Party Payable 2017 2016 $ %
Changes in fair value of related party payable $ 768 $ (1,828) $ 2,596 142.0%

Percentage of sales 1.9% (5.7)%

We recorded a gain of $768 to reduce the fair value of related party payables during the three months ended September 30, 2017 due to the same reasons
associated with the Eclat product sales described in the section Changes in fair value of related party contingent consideration for this period. As noted in
our critical accounting estimates described in the December 31, 2016 Form 10-K, there are a number of estimates we use when determining the fair value of
the related party payable payments. These estimates include the long-term pricing environment, market size, the market share the related products are forecast
to achieve and an appropriate discount rate to use when present valuing the related cash flows. These estimates can and often do change based on changes in
current market conditions, competition and other factors.

We recorded expense of $1,828 to increase the fair value of these liabilities during the three months ended September 30, 2016 due to the same reasons
associated with the Eclat product sales described in the section Changes in fair value of related party contingent consideration for this period. As noted in
our critical accounting estimates, there are a number of estimates we use when determining the fair value of the related party payable payments. These
estimates include the long-term pricing environment, market size, the market share the related products are forecast to achieve and an appropriate discount
rate to use when present valuing the related cash flows. These estimates can and often do change based on changes in current market conditions, competition
and other factors.
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Nine Months Ended

Increase / (Decrease)
Nine Months Ended September 30, 2017 vs. 2016
Other Income (Expense) - Changes in Fair Value of Related Party Payable 2017 2016 $ %
Changes in fair value of related party payable $ 2988 $ 6,135) $ 9,123 148.7%

Percentage of sales 2.2% (5.7)%

We recorded a gain of $2,988 to reduce the fair value of these liabilities during the nine months ended September 30, 2017 due to the same reasons associated
with the Eclat product sales described in the section Changes in fair value of related party contingent consideration for this period. As noted in our critical
accounting estimates described in the December 31, 2016 Form 10-K, there are a number of estimates we use when determining the fair value of the related
party payable payments. These estimates include the long-term pricing environment, market size, the market share the related products are forecast to achieve
and an appropriate discount rate to use when present valuing the related cash flows. These estimates can and often do change based on changes in current
market conditions, competition and other factors.

We recorded expense of $6,135 to increase the fair value of these liabilities during the nine months ended September 30, 2016 due to the same reasons
associated with the Eclat product sales described in the section Changes in fair value of related party contingent consideration for this period. As noted in
our critical accounting estimates, there are a number of estimates we use when determining the fair value of the related party payable payments. These
estimates include the long-term pricing environment, market size, the market share the related products are forecast to achieve and an appropriate discount
rate to use when present valuing the related cash flows. These estimates can and often do change based on changes in current market conditions, competition
and other factors.

Three Months Ended
Increase / (Decrease)
Three Months Ended September 30, 2017 vs. 2016
Investment Income: 2017 2016 $ %
Investment income $ 1,110 $ 490 $ 620 126.5%

Percentage of sales 2.8% 1.5%

Investment income increased $620 during the three months ended September 30, 2017 as compared to the same prior year period as gains were realized on a
higher volume of sales of marketable securities period over period.

Nine Months Ended
Increase / (Decrease)
Nine Months Ended September 30, 2017 vs. 2016
Investment Income: 2017 2016 $ %
Investment income $ 2,689 $ 1,080 $ 1,609 149.0%

Percentage of sales 1.9% 1.0%

Investment income increased $1,609 during the nine months ended September 30, 2017 as compared to the same prior year period as gains were realized on a
higher volume of sales of marketable securities period over period.
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Three Months Ended

Increase / (Decrease)
Three Months Ended September 30, 2017 vs. 2016
Income Tax Provision: 2017 2016 $ %
Income tax provision $ 5,921 $ 3,451 $ 2,470 71.6%

Percentage of income (loss) before income taxes 21.5% (20.9)%

The items accounting for the difference between the income tax provision computed at the statutory rate and the Company's effective tax rate for the three
months ended September 30, 2017 and 2016, are as follows:

Three Months Ended September 30,

2017 2016
Statutory tax rate 12.5% 33.3%
International tax rates differential 24.9 % (3.6)%
Valuation allowance on net operating losses (1.6)% (2.0)%
Nondeductible contingent consideration (12.8)% (38.9)%
Other (1.6)% (9.6)%
Effective income tax rate 214 % (20.8)%
Income tax provision - at statutory tax rate $ 3,449 $ (5,509)
International tax rates differential 6,861 591
Valuation allowance on net operating losses (438) 339
Nondeductible contingent consideration (3,521) 6,436
Other (430) 1,594
Income tax provision - at effective income tax rate $ 5,921 $ 3,451

In 2016, we changed our jurisdiction of incorporation from France to Ireland by merging with and into our wholly owned Irish subsidiary. Accordingly,
beginning in the fourth quarter of 2016, the Company reports the Irish tax jurisdiction as our domestic jurisdiction. For periods prior to the fourth quarter of
2016, the French tax jurisdiction was the domestic jurisdiction.

The income tax provision for the three months ended September 30, 2017 and 2016 was $5,921 and $3,451, respectively. The increase in the income tax
provision for the three months ended September 30, 2017 is primarily the result of increases in income in the United States, which was partially offset by a
reduction in the amount of nondeductible contingent consideration.

Nine Months Ended
Increase / (Decrease)
Nine Months Ended September 30, 2017 vs. 2016
Income Tax Provision: 2017 2016 $ %
Income tax provision $ 21,830 $ 18,212 $ 3,618 19.9%

Percentage of income (loss) before income taxes 22.2% (65.5)%
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The items accounting for the difference between the income tax provision computed at the statutory rate and the Company's effective tax rate for the nine
months ended September 30, 2017 and 2016, are as follows:

Nine Months Ended September 30,

2017 2016
Statutory tax rate 12.5% 33.3 %
International tax rates differential 20.5 % (13.3)%
Valuation allowance on net operating losses 0.5% (15.3)%
Nondeductible contingent consideration (10.9)% (62.0)%
Other (0.3)% (8.2)%
Effective income tax rate 22.3% (65.5)%
Income tax provision - at statutory tax rate $ 12,294 $ (9,257)
International tax rates differential 20,120 3,706
Valuation allowance on net operating losses 476 4,252
Nondeductible contingent consideration (10,751) 17,236
Other (309) 2,275
Income tax provision - at effective income tax rate $ 21,830 $ 18,212

The income tax provision for the nine months ended September 30, 2017 and 2016 was $21,830 and $18,212, respectively. The increase in the income tax
provision for the nine months ended September 30, 2017 is primarily the result of increases in income in the United States and Ireland, which was partially
offset by a reduction in the amount of nondeductible contingent consideration.

Liquidity and Capital Resources

The Company's cash flows from operating, investing and financing activities, as reflected in the condensed consolidated statements of cash flows, are
summarized in the following table:

Nine Months Ended
Increase / (Decrease)
Nine Months Ended September 30, 2017 vs. 2016
Net cash provided by (used in): 2017 2016 $ %
Operating activities $ 30,478 $ 11,160 $ 19,318 173.1 %
Investing activities (15,167) (50,088) 34,921 69.7 %
Financing activities (17,292) (8,012) (9,280) (115.8)%

Operating Activities

Net cash provided by operating activities of $30,478 for the nine months ended September 30, 2017 increased $19,318 compared to the same prior year
period. This increase in operating cash flow is primarily due to higher cash earnings (net income or loss adjusted for non-cash credits and charges) of $21,755
when compared to the same period last year, largely driven from higher gross margin (revenues less cost of goods sold) on the increase in revenues. The
increase in operating cash flow was partially offset by lower cash provided by changes in operating assets and liabilities of $2,437 when compared to the
same period last year. Cash used for earn-out payments on related party contingent consideration in excess of acquisition-date fair value increased $11,899
when compared to the same period last year. This increase is driven from high payments due to high royalty bearing revenues and a shift in the classification
of these payments from financing activities to operating activities. For a period of time in 2016, the cumulative life-to-date payments had not yet reached the
original fair value of the related liabilities established as part of the purchase price allocation of the Eclat acquisition, and as such, the Company classified all
such payments within financing activities. Payments less than the original fair value totaling $6,834 were classified within financing activities for the nine
months ended September 30, 2016, compared to the same period in 2017 during which all such cash payments were classified as operating activities as the
Company had exceeded the original fair value of the related liabilities established as part of the purchase price allocation of the Eclat acquisition.
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Investing Activities

Cash used in investing activities of $15,167 for the nine months ended September 30, 2017 decreased $34,921 compared to the same prior year period. This
decrease was primarily due to less net cash used in the purchase and redemption of marketable securities offset partially by $52,139 used to fund the ELAA.
During the nine months ended September 30, 2017, we generated cash through the sales of net marketable securities (sales of marketable securities less
purchases) of $37,505 compared to net purchases of marketable securities of $49,716 for the nine months ended September 30, 2016.

Financing Activities

Cash used in financing activities of $17,292 for the nine months ended September 30, 2017 increased $9,280 compared to the same prior year period. The
increase was primarily attributed to our use of $16,707 in cash for share repurchases during the nine months ended September 30, 2017 that did not occur in
2016. This increase was partially offset by a decrease in cash used for earn-out payments for related party contingent consideration of $6,990. See Operating
Activities for an explanation of the lower earn-out payments for related party contingent consideration.

Liquidity and Risk Management

We believe that our existing cash and marketable securities balances and cash we expect to generate from operations will be sufficient in the next twelve
months to fund our operations and to meet our existing obligations during this time period. The adequacy of our cash resources depends on many
assumptions, including primarily our assumptions with respect to product revenues and expenses, the timing and amount of commercial launch expenses
related to Noctiva, as well as the other factors set forth in Part II, Item 1A (“Risk Factors”) of this quarterly report on form 10-Q and under the caption “Risk
Factors” within Part I, Item 1A of the Company’s 2016 Annual Report on Form 10-K filed with the SEC. To continue to grow our business, we will need to
commit substantial resources, especially associated with the commercial launch of Noctiva, which could result in future losses and significantly reduce our
liquidity. Our assumptions may prove to be wrong or other factors may adversely affect our business, and as a result we could exhaust or significantly
decrease our available cash and marketable securities balances which could, among other things, force us to raise additional funds and/or force us to reduce
our expenses, either of which could have a material adverse effect on our business.

In addition to the substantial resources we intend to commit to the commercial launch of Noctiva and the completion of our FT218 clinical trial, we will
continue to evaluate a variety of strategic transactions as part of our strategy to acquire or in-license and develop additional products and product candidates.
Acquisition opportunities that we pursue or have completed could materially affect our liquidity and capital resources and may require us to incur
indebtedness, seek equity capital or both. Raising additional capital could be accomplished through one or more public or private debt or equity financings,
collaborations or partnering arrangements. Any equity or equity-linked debt financing would be dilutive to our shareholders.

Share Repurchase Program

In March 2017, the Board of Directors approved an authorization to repurchase up to $25,000 of Avadel ordinary shares represented by American Depositary
Shares. Under this authorization, which has an indefinite duration, share repurchases may be made in the open market, in block transactions on or off the
exchange, in privately negotiated transactions, or through other means as determined by the Board of Directors and in accordance with the regulations of the
Securities and Exchange Commission. The timing and amount of repurchases, if any, will depend on a variety of factors, including the price of our shares,
cash resources, alternative investment opportunities, corporate and regulatory requirements and market conditions. This share repurchase program may be
modified, suspended or discontinued at any time without prior notice. We may also from time to time establish a trading plan under Rule 10b5-1 of the
Securities and Exchange Act of 1934 to facilitate purchases of our shares under this program. As of September 30, 2017, the Company had repurchased 1,673
ordinary shares for $17,506, of which $799 remained unsettled within accounts payable at September 30, 2017.

Other Matters
Litigation

The Company is subject to potential liabilities generally incidental to our business arising out of present and future lawsuits and claims related to product
liability, personal injury, contract, commercial, intellectual property, tax, employment, compliance and other matters that arise in the ordinary course of
business. The Company accrues for potential liabilities when it is probable that future costs (including legal fees and expenses) will be incurred and such costs
can be reasonably estimated. At September 30, 2017 and December 31, 2016, there were no contingent liabilities with respect to any threat of litigation,
arbitration or administrative
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or other proceeding that are reasonably likely to have a material adverse effect on the Company’s consolidated financial position, results of operations, cash
flows or liquidity.

Material Commitments

The Company has a commitment to purchase finished product from a contract manufacturer for a six-year period commencing in 2018. Commitments for this
arrangement, at maximum quantities and at contractual prices over the remaining life of the contract, and excluding any waived commitments, are as follows
for the years ended December 31:

Purchase Commitment: Balance

2018 $ 3,241
2019 3,704
2020 3,704
2021 3,704
2022 3,704
Thereafter 3,704

Total $ 21,761

Other than commitments disclosed in Note 14 - Contingent Liabilities and Commitments to the Company's consolidated financial statements included in Part
II, Ttem 8 of the Company’s 2016 Annual Report on Form 10-K and those noted above, there were no other material commitments outside of the normal
course of business. Material commitments in the normal course of business include long-term debt and post-retirement benefit plan obligations which are
disclosed in Note 9 - Long-Term Debt and Note 12 — Post-Retirement Benefit Plans, respectively, to the Company's consolidated financial statements
included in Part II, Item 8 of the Company’s 2016 Annual Report on Form 10-K and long-term contingent consideration payable as disclosed in Note 7 —
Long-Term Related Party Payable, to the Company's condensed consolidated financial statements included in Part I, Item 1 of this report.

Contractual Obligations

Disclosures regarding contractual obligations are included in Part II, Item 7 of the Company’s 2016 Annual Report on Form 10-K and updated in Note 7 —
Long-Term Contingent Consideration Payable to the Company's condensed consolidated financial statements included in Part I, Item 1 of this Report.

ITEM 3. QUANTITATIVE AND QUALITATIVE DISCLOSURES ABOUT MARKET RISK.
Interest Rate Risk

The Company is subject to interest rate risk as a result of our portfolio of marketable securities. The primary objectives of our investment policy are as
follows: safety and preservation of principal and diversification of risk; liquidity of investments sufficient to meet cash flow requirements; and competitive
yield. Although our investments are subject to market risk, our investment policy specifies credit quality standards for our investments and limits the amount
of credit exposure from any single issue, issuer or certain types of investment. Our investment policy allows us to maintain a portfolio of cash equivalents and
marketable securities in a variety of instruments, including U.S. federal government and federal agency securities, European Government bonds, corporate
bonds or commercial paper issued by U.S. or European corporations, money market instruments, certain qualifying money market mutual funds, certain
repurchase agreements, tax-exempt obligations of states, agencies, and municipalities in the U.S and Europe, and equities.

Foreign Exchange Risk

We have significant operations in Europe as well as in the U.S. Prior to December 31, 2016 each of the Company's non-U.S. subsidiaries and the parent entity,
Flamel Technologies S.A., used the Euro as its functional currency. At December 31, 2016, in conjunction with the cross-border merger, the surviving entity
in the merger and our new public holding company, Avadel Pharmaceuticals plc or the "Company," determined the U.S. dollar is our functional currency. The
functional currency of certain foreign subsidiaries is the local currency. We are exposed to foreign currency exchange risk as the functional currency financial
statements of foreign subsidiaries are translated to U.S. dollars. The assets and liabilities of our foreign subsidiaries having a functional currency other than
the U.S. dollar are translated into U.S. dollars at the exchange rate prevailing at the balance sheet date, and at the average exchange rate for the reporting
period for revenue and expense accounts. The cumulative foreign currency translation adjustment is recorded as a component of accumulated other
comprehensive loss in shareholders’ equity. The reported results of our foreign subsidiaries will be influenced by their translation into U.S. dollars by
currency movements against the U.S.
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dollar. Our primary currency translation exposure is related to our subsidiaries that have functional currencies denominated in Euro.

Transactional exposure arises where transactions occur in currencies other than the functional currency. Transactions in foreign currencies are recorded at the
exchange rate prevailing at the date of the transaction. The resulting monetary assets and liabilities are translated into the appropriate functional currency at
exchange rates prevailing at the balance sheet date and the resulting gains and losses are reported in foreign exchange gain (loss) in the consolidated
statements of income (loss). As of September 30, 2017, our primary exposure to transaction risk related to USD net monetary assets and liabilities held by
subsidiaries with a Euro functional currency. Realized and unrealized foreign exchange losses resulting from transactional exposure were $362 and $109 for
the three and nine months ended September 30, 2017.

ITEM 4. CONTROLS AND PROCEDURES.

Management of the Company, with the participation of our Chief Executive Officer and Chief Financial Officer, evaluated the effectiveness of the Company’s
disclosure controls and procedures as of September 30, 2017, the end of the period covered by this quarterly report on Form 10-Q. The term “disclosure
controls and procedures,” as defined in Rules 13a-15(e) and 15d-15(e) under the Securities Exchange Act of 1934, as amended (“Exchange Act”), means
controls and other procedures of a company that are designed to provide reasonable assurance that information required to be disclosed by the company in the
reports it files or submits under the Exchange Act is recorded, processed, summarized and reported, within the time periods specified in the SEC’s rules and
forms. Disclosure controls and procedures are also designed to provide reasonable assurance that such information is accumulated and communicated to the
company’s management, including its Chief Executive Officer and Chief Financial Officer, to allow timely decisions regarding required disclosure. Based on
their evaluation, as of the end of the period covered by this Form 10-Q, the Company’s Chief Executive Officer and Chief Financial Officer have concluded
that the Company’s disclosure controls and procedures (as defined in Rules 13a-15(e) and 15d-15(e) under the Securities Exchange Act of 1934, as amended)
were not effective because of the material weaknesses in our internal control over financial reporting as described in Item 9A in our Annual Report on Form
10-K as of December 31, 2016.

Changes in Internal Control over Financial Reporting

There were no changes in our internal control over financial reporting identified in connection with the evaluation required by paragraph (d) of Exchange Act
Rule 13a-15 or 15d-15 that occurred during the nine months ended September 30, 2017 that have materially affected, or are reasonably likely to materially
affect, our internal control over financial reporting, except for the Company’s continued implementation of action plans to improve the effectiveness of our
internal control over financial reporting and disclosure controls and procedures. While we have made progress in all areas of our remediation plan relating to
the material weaknesses described in our Form 10-K as of December 31, 2016, we specifically focused on strengthening the design and documentation of
controls around our significant non-routine and complex transactions and reserves for rebates and expired products to ensure these controls are operating with
an appropriate level of precision. Our Audit Committee contributes to establishing the appropriate tone at the top by emphasizing to senior leadership the
importance of a sound internal control environment and also by approving our remediation plan and the subsequent monitoring of our progress.
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PART II - OTHER INFORMATION
ITEM 1.LEGAL PROCEEDINGS.

The information contained in Note 15 — Commitments and Contingencies to the Company's condensed consolidated financial statements included in Part I,
Item 1 of this Report is incorporated by reference herein.

ITEM 1A. RISK FACTORS.
Risks related to our exclusive license agreement for Noctiva.
Consumer purchases of Noctiva are subject risks related to reimbursement from government agencies and other third parties.

We anticipate that a substantial majority of our Noctiva sales will be reimbursed by third-party payors such as the Medicare Part D program in the U.S. and
private health insurance companies. The commercial success of Noctiva will therefore depend substantially on the availability and levels of reimbursements
by these payors. Government authorities and private health insurance companies decide which drugs they will cover and establish payment levels, and we
cannot guaranty the availability or levels of any such reimbursements for Noctiva. If reimbursement for Noctiva is unavailable or limited by governmental or
private insurance programs, our Noctiva business and our results of operations will suffer a material adverse effect.

Obtaining coverage and reimbursement approval of a product from a government or other third-party payor is a time-consuming and costly process that could
require us to provide to the payor supporting scientific, clinical and cost-effectiveness data for Noctiva.

In recent years, government health programs such as Medicare and other third-party payors in the United States have increased their efforts to:

*  limit the price of covered drugs, including by challenging the prices charged by manufacturers, or by seeking other cost saving measures such as
mandatory discounts or rebates, stricter requirements for initial reimbursement approvals and other similar measures;

*  limit the use of covered drugs, including by shifting additional cost burden to patients, typically by requiring a co-payment or co-insurance
percentage that increases significantly when the medicine is not covered or is not preferred; and

*  limit the use of covered drugs by mandating treatment protocols that require additional healthcare administrative actions (in the form of a prior
authorization for reimbursement) and or step edit therapy (requiring a patient to fail another therapy before getting access to the desired therapy).

Governmental agencies in the United States have enacted or adopted, are considering, and may in the future enact and adopt, various legislative and
regulatory proposals to change the healthcare system, often with a particular focus on the pharmaceutical industry; and any changes resulting from such
proposals may affect our ability to sell Noctiva profitably.

Any significant changes in the healthcare system in the United States would likely have a substantial impact on the manner in which we conduct our Noctiva
business and could have a material adverse effect on our commercialization efforts for Noctiva.

We may have overestimated the market opportunity for Noctiva or we may not effectively exploit such market opportunity.

Our internal analyses may overstate the market opportunity in the United States for the drug desmopressin acetate, which we have licensed from Serenity
Pharmaceuticals, LLC (“Serenity”) and which we intend to market under the brand name “Noctiva”. If one or more of the assumptions underlying our internal
analyses are incorrect, the benefits we anticipate from our exclusive license agreement with Serenity (the “Exclusive License Agreement”) for Noctiva may
not be realized or may be smaller than expected. We may also fail to effectively exploit the market opportunity for Noctiva, and such failure could have a
material adverse effect on our business, financial condition and operating results.

Significant safety or drug interaction problems could arise with respect to Noctiva.

Data supporting the marketing approvals and forming the basis for the safety warnings in the product labels were derived from controlled clinical trials of
limited duration in limited patient populations with Noctiva and from existing scientific knowledge and previous clinical assessments of the active
pharmaceutical ingredient (Desmopressin Acetate). As Noctiva is used over longer periods of time and by more patients, some of whom may have underlying
health problems or may be taking other medicines, new issues relating to safety, tolerability, resistance or drug-interaction could arise, which may require us
to provide additional warnings or contraindications on product labels, or otherwise narrow Noctiva’s approved indications. Further, additional
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information from ongoing research or clinical trials of Noctiva may raise doubts or concerns about its efficacy. If serious safety, tolerability, resistance, drug-
interaction, efficacy, or any other such concerns or issues arise with respect to Noctiva, sales of Noctiva could be impaired, limited or abandoned.

‘We may not successfully increase awareness of nocturia and or the potential benefits of Noctiva.

Our ability to establish effective marketing and advertising campaigns for Noctiva will be key to our success in commercializing the drug. If we are unable to
increase awareness of nocturia (i.e., adult night-time non-incontinent urination, which Noctiva is intended to reduce), the establishment of nocturnal polyuria
as the critical etiology that must be treated despite any other co-morbidities and the potential benefits of Noctiva, our efforts to build a substantial customer
base for the drug may not be successful. In addition, our overall marketing activities or pricing strategies may not be successful in promoting or selling
Noctiva. If our marketing and advertising programs are not adequate to support future growth of Noctiva sales, our expected results may experience a material
adverse effect.

We depend on a third-party supplier to manufacture Noctiva and any failure of such supplier to deliver sufficient quantities of Noctiva would have a
material adverse effect on our business.

We will depend on a single contract manufacturing organization, Renaissance Lakewood, LLC, for the manufacturing and supply of Noctiva. If the supplies
of Noctiva are interrupted for any reason, our manufacturing and marketing of Noctiva could be delayed. These delays could be extensive and expensive,
especially in situations where a substitute is not readily available, or where additional regulatory approval is required. Failure to obtain adequate supplies in a
timely manner could have a material adverse effect on our business, financial condition and results of operations.

We may be unable to adequately protect or enforce the intellectual property rights relating to Noctiva.

We may fail to adequately protect and enforce the intellectual property rights relating to Noctiva, and such failure could have a material adverse effect on our
success. The patent positions of biopharmaceutical products or formulas can be highly uncertain and can involve complex legal and factual questions. The
patent rights licensed to us under the Exclusive License Agreement may not be upheld in a court of law if challenged or may not provide a competitive
advantage for Noctiva, and may be infringed upon or circumvented by our competitors. Because of the large number of patent filings in the
biopharmaceuticals field, our competitors may have filed applications, may have been issued patents, or may obtain additional patents and proprietary rights
relating to substances or processes competitive with or similar to Noctiva. We cannot be certain that U.S. or Canadian patents do not exist or will not be
issued that would harm our ability to successfully commercialize Noctiva in such markets.

Our costs to commercialize Noctiva could exceed our estimates or such costs may not provide the intended results.

Our past and future internal budgets, plans and projections may underestimate the costs we will incur to develop and commercialize Noctiva, including
transaction and integration costs and the costs of other financial, business and strategic initiatives related to the Exclusive License Agreement. Even if we
adequately control such costs, our expenditures in developing and commercializing Noctiva may not yield the desired results. Further, we may incur higher
than expected operating costs, and we may encounter general economic and business conditions that adversely affect us relating to the Exclusive License
Agreement.

The development and commercialization of Noctiva will likely require significant management attention, which could disrupt our business and
adversely affect our financial results.

We anticipate that our management will devote substantial time and attention to develop and commercialize Noctiva. By diverting management’s attention
away from our other products, our ongoing operations could suffer, which could have a material adverse effect on our business, financial condition, results of
operations or prospects.

Other than the foregoing, there were no material changes to the risk factors previously disclosed in the Company’s 2016 Annual Report on Form 10-K under
Item 1A. Risk Factors.

ITEM 2. UNREGISTERED SALES OF EQUITY SECURITIES AND USE OF PROCEEDS.
(In thousands, except per share data)

The following table summarizes the repurchase activity of our ordinary shares during the three and nine months ended September 30, 2017. The repurchase
activity presented below includes both market repurchases of shares and deemed repurchases in connection with the vesting of restricted share units under
employee benefit plans to satisfy minimum statutory tax withholding obligations.

In March 2017, the Board of Directors approved an authorization to repurchase up to $25,000 of Avadel ordinary shares represented by American Depositary
Shares. Under this authorization, which has an indefinite duration, share repurchases may be made in
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the open market, in block transactions on or off the exchange, in privately negotiated transactions, or through other means as determined by the Board of
Directors and in accordance with the regulations of the Securities and Exchange Commission. The timing and amount of repurchases, if any, will depend on a
variety of factors, including the price of our shares, cash resources, alternative investment opportunities, corporate and regulatory requirements and market
conditions. This share repurchase program may be modified, suspended or discontinued at any time without prior notice. We may also from time to time
establish a trading plan under Rule 10b5-1 of the Securities and Exchange Act of 1934 to facilitate purchases of our shares under this program. As
of September 30, 2017, the Company had repurchased approximately 1,673 ordinary shares for $17,506 detailed below:

Total Number of Shares Maximum Number (or Approximate Dollar
Total Number of Shares Average Price Paid Per  Purchased as Part of Publicly Value) of Shares That May Yet Be Purchased
Purchased Share Announced Plans or Programs Under Plans or Programs
April 2017 — 3 = —  $ 25,000
May 2017 316 9.94 316 21,864
June 2017 1,035 10.82 1,035 10,662
July 2017 — — — 10,662
August 2017 — — — 10,662
September 2017 322 9.84 322 7,494

Total 1,673

ITEM 3. DEFAULTS UPON SENIOR SECURITIES.
None.

ITEM 4. MINE SAFETY DISCLOSURES.

Not applicable.

ITEM 5. OTHER INFORMATION.

None.
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ITEM 6. EXHIBITS.

Exhibit No. Description

Employment Agreement by and between Avadel Management Corporation and Michael S. Anderson dated August 15, 2017.

10.1%*
Employment Agreement by and between Avadel Management Corporation and Gregory J. Divis dated September 5, 2017.
10.2%*
10.3** Employment Agreement by and between Avadel Management Corporation and Sandra Hatten dated August 15, 2017.
Employment Agreement by and between Avadel Management Corporation and Michael F. Kanan dated September 5, 2017.
10.4**
10.5%* Employment Agreement by and between Avadel Management Corporation and Phillandas T. Thompson dated August 15, 2017.

10.6*% LLC dated as of August 11, 2017.
Exclusive License and Assignments Agreement by and between Avadel Specialty Pharmaceuticals, LLC and Serenity

10.7*% Pharmaceuticals, LLC dated as of September 1, 2017.

Manufacturing_ Agreement by and between Renaissance Lakewood, LLC (formerly DPT Lakewood, LLC)_and Serenity
10.8A*f Pharmaceuticals, LLC dated as of July 14, 2014.

Renaissance Agreements Assignment and Assumption Agreement by and between Avadel Specialty Pharmaceuticals, LL.C and
10.8B* Serenity Pharmaceuticals, LL.C dated as of September 1, 2017.

Master Manufacturing_Services Agreement by and between Patheon UK Limited and Eclat Pharmaceuticals L.L.C. dated as of
10.9* November 8, 2012.

31.1* Certification of the Principal Executive Officer pursuant to Rule 13a-14(a)_.and Rule 15d-14(a)_promulgated under the Exchange Act.

31.2* Certification of the Principal Financial Officer pursuant to Rule 13a-14(a)_.and Rule 15d-14(a)_promulgated under the Exchange Act.

Certification of the Principal Executive Officer pursuant to 18 U.S.C. Section 1350, as adopted pursuant to Section 906 of the
32.1%* Sarbanes-Oxley Act of 2002.

32.2%%* Sarbanes-Oxley Act of 2002.

101.INS* XBRL Instance Document

101.SCH* XBRL Taxonomy Extension Schema Document

101.CAL* XBRL Taxonomy Extension Calculation Linkbase Document
101.DEF* XBRL Taxonomy Extension Definition Linkbase Document
101.LAB* XBRL Taxonomy Extension Label Linkbase Document
101.PRE* XBRL Taxonomy Extension Presentation Linkbase Document

*  Filed herewith.
**  Furnished herewith.

+  Indicates management contract or compensatory plan or arrangement.

T Confidential treatment has been requested for the redacted portions of this agreement. A complete copy of the agreement, including the redacted portions,
has been filed separately with the Securities and Exchange Commission.
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SIGNATURES

Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on our behalf by the undersigned
thereunto duly authorized.

AVADEL PHARMACEUTICALS PLC
(Registrant)

Date: November 9, 2017 By: /s/ Michael F. Kanan
Michael F. Kanan
Senior Vice President and Chief Financial Officer
(Duly Authorized Officer and Principal Financial Officer)
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EMPLOYMENT AGREEMENT

THIS EMPLOYMENT AGREEMENT (this “Agreement”) is entered into as of the fifteenth (15th) day of August
2017 (the “Effective Date”) by and among Michael S. Anderson, a citizen of the United States currently residing at 1847
Oxborough Ct., Chesterfield, Missouri 63017 (“the Executive”), and Avadel Management Corporation, a Delaware corporation
with a principal office located at 16640 Chesterfield Grove Road, Suite 200, Chesterfield, Missouri, USA 63005 (the “Company”).
The Company is an indirect wholly owned subsidiary of Avadel Pharmaceuticals plc, an Irish public limited company with a
principal office located at Block 10-1, Blanchardstown Corporate Park, Ballycoolin, Dublin 15 Ireland (“Avadel plc”).

WITNESSETH

WHEREAS, as of May 24, 2016, Avadel Legacy Pharmaceuticals, LL.C, a Delaware limited liability company (and an
affiliate of the Company) which was formerly known as Eclat Pharmaceuticals LLC (“Legacy”), Flamel Technologies S.A., a
French société anonyme (“Flamel”), and the Executive entered into that certain Employment Agreement (the “2016 Employment
Agreement”) pursuant to which, among other things, Legacy and Flamel agreed to employ the Executive (such employment having
commenced on March 13, 2012 pursuant to terms and conditions set forth in an agreement dated June 22, 2012 (the “2012
Employment Agreement”); and effective upon the merger (the “Merger”) of Flamel with and into Avadel plc at 11:59:59 p.m.
(Central Europe Time) on December 31, 2016, Avadel plc assumed the obligations of Flamel under the 2016 Employment
Agreement.

WHEREAS, the Company and the Executive desire to replace the 2016 Employment Agreement in order to (i) provide
that the Executive will be employed by the Company to provide services with respect to the management of Avadel plc and its
subsidiaries including the Company and (ii) more accurately set forth the terms and conditions of the Executive’s employment by
the Company.

NOW, THEREFORE, in consideration of the mutual agreements and covenants set forth herein, and for other good and
valuable consideration, the receipt and sufficiency of which are hereby acknowledged, the parties hereto, intending to be legally
bound, hereby agree as follows:

1. EMPLOYMENT TERMS
1.1 Position.

(a) Position at the Company. The Executive shall serve as the Chief Executive Officer of Avadel plc and as the Chief
Executive Officer of the Company, and shall carry out such work as may be reasonably required by the Company in the course of
its business consistent with such positions and the terms and conditions of this Agreement. With respect to his position as the Chief
Executive Officer of Avadel plc, the Executive shall have all the duties, powers and responsibilities customary for such position at a
company with equity securities registered under the United States Securities Exchange Act of 1934. The Executive shall be allowed
to work from Charleston, South Carolina, but shall also travel to and work from the Company’s offices in the St. Louis, Missouri
area (currently in Chesterfield, Missouri) and the offices of the Company’s affiliates in Lyon, France and Dublin, Ireland, to the
extent required and appropriate, with the costs associated with such travel borne by the Company. The Executive will devote
substantially all of the Executive’s business time, attention and efforts to Avadel plc and the Company and during such time will
make the best use of the Executive’s energy, knowledge, and training, to advancing the interests of Avadel plc and the Company.
Except as may be otherwise expressly authorized in writing by the Board of Directors of Avadel plc, the Executive will accept no
other employment nor serve as an officer, director or principal of any other company or organization (other than a member of the
Avadel Group of Companies (as hereinafter defined) during his employment with the Company. Notwithstanding the foregoing, the
Executive may engage in religious, charitable or other community activities (which may include service as a board member of a
religious, charitable or other not-for-profit organization) as long as such activities do not interfere with the Executive’s performance
of his duties to or with respect to Avadel plc, the Company and their affiliated entities as provided in this Agreement. As used in
this Agreement, the “Avadel Group of Companies” shall mean Avadel plc and each of its direct or indirect subsidiaries including
the Company. The Executive will comply with all written policies of the Avadel Group of Companies, to the extent applicable to
the Executive.

(b) Reporting. In his capacities as the Chief Executive Officer of Avadel plc and the Chief Executive Officer of the
Company, the Executive shall report directly to the Board of Directors of Avadel plc and the Board of Directors of the Company,
respectively.

1.2 Status. It is the intent of the parties that, at all times during the Executive’s employment with the Company, he will
remain a citizen of the United States.

1.3 Duration. The term of this Agreement shall commence as of the Effective Date set forth above and shall continue
for one (1) year beginning on such date, with the Agreement automatically renewing for successive one- (1-) year periods, unless
the Executive or the Company provides written notice to the other of his or its intention not to renew the Agreement at least thirty
(30) days prior to the next upcoming expiration date. Notwithstanding the foregoing, this Agreement shall automatically terminate



on the date the Executive reaches the age of seventy-five (75), unless otherwise agreed by the Board of Directors of Avadel plc. At
the termination of this Agreement, the Executive’s employment with the Company shall terminate simultaneously. As of the
Effective Date, this Agreement supersedes and replaces the 2016 Employment Agreement, which shall be null and void thereafter.

2. COMPENSATION; BENEFITS

2.1 Base Salary. The Company shall pay to the Executive a gross annual base salary of Five Hundred Eighty-One
Thousand Nine Hundred Forty-Six Dollars ($581,946) per year payable in accordance with the Company’s normal payroll practices
in effect from time to time (but not less frequently than monthly), subject to ordinary and lawful deductions. The Company will
review the Executive’s base salary on or about the first of every calendar year, and, in the Company’s sole discretion, make any
increases that the Company deems warranted. If the Executive’s base salary is increased, the new increased base salary will be the
base salary for purposes of this Agreement.

2.2 Bonus. The Executive shall be eligible for an annual bonus of up to sixty percent (60%) of the Executive’s base
salary, subject to proration for any partial year (provided that for this purpose the Executive shall be given credit for his prior
employment during 2017 under the 2016 Employment Agreement). Payment of the annual bonus will be based upon the
Executive’s achievement of certain business and individual performance objectives as well as the performance of Avadel plc
against its objectives. Subject to the requirement that the Executive shall be employed by a member of the Avadel Group of
Companies on the date of payment, any bonus payments due hereunder shall be paid to the Executive, no later than the last day of
the calendar year following the applicable year to which the annual bonus relates, subject to ordinary and lawful deductions.

2.3 Prior Stock Option and Additional Equity Grants.

(a) Prior Grant. The Company and the Executive acknowledge and agree that, (i) in connection with the execution and
delivery of the 2012 Employment Agreement, Flamel granted to the Executive an option (the “Original Stock Option™) to purchase
Two Hundred Seventy-Five Thousand (275,000) American Depositary Shares (ADSs), with each such ADS representing one (1) of
Flamel’s ordinary shares, at an exercise price equal to the fair market value of the Flamel ADSs as of the date of grant of the
Original Stock Option; (ii) the board of directors of Flamel approved the grant of the Original Stock Option; and (iii) pursuant to
the Merger, Avadel adopted and assumed such Original Stock Option and, as a result, upon and after the Merger, the Original Stock
Option became and is exercisable for an equal number of the ADSs of Avadel plc. The terms and conditions of the Original Stock
Option (including the vesting provisions thereof) shall continue in effect as adopted and assumed by Avadel plc without
modification by this Agreement.

(b) Additional Discretionary Equity Grants. From time to time after the 2016 Employment Agreement and after the
date of this Agreement, Flamel and/or Avadel plc may have granted, or (in the case of Avadel plc) may grant, to the Executive
additional ADSs or ordinary shares (including free share awards or restricted share awards), or options for the purchase thereof or
other such awards relating thereto, in accordance with applicable equity incentive plans (any such additional shares, options or
other awards, the “Additional Equity Grants”). Except as specifically set forth above, however, nothing herein shall require Avadel
plc or any of its subsidiaries or affiliates (including without limitation the Company) to make any equity grants or other awards to
the Executive in any specific year. The terms and conditions of each Additional Equity Grant are, or as applicable shall be, set forth
in a separate written agreement between the Executive and Avadel plc (either directly or by Avadel plc’s assumption of the
obligations of Flamel).

2.4 Auto Allowance. The Company shall make an automobile available to Executive based upon Executive’s
reasonable choosing. The Company shall pay all costs and expenses incidental to the ownership, operation, and maintenance of the
automobile, including, but not limited to, automobile insurance, taxes and repair costs.

2.5 Insurance and Benefits.

(a) Plan Participation. The Company shall facilitate the participation by the Executive and his family in any group
medical, health, vision, dental, hospitalization, and accident insurance, retirement, pension, disability, or similar welfare or pension
plan or program of the Company now existing or hereafter established in accordance with the terms and conditions of such plans or
programs. The Executive acknowledges that the current insurance plans are offered through the Company and are subject to
reasonable changes at the business discretion of the Company.

(b) Vacation and Paid Time Off. The Executive shall be eligible for paid vacation and time off in accordance with the
policies of the Company applicable to other executives at similar levels of authority with respect to Avadel plc and the Company
(currently twenty (20) days per year). The Executive shall also be entitled to the Company’s usual and customary holidays,
including two (2) floating holidays each year, to be taken at the Executive’s discretion in accordance with the normal Company
paid vacation and time-off policies.

(c) Indemnification; General Liability.

(i) To the fullest extent permitted by applicable law, the Company, its receiver, or its trustee shall indemnify, defend,
and hold the Executive harmless from and against any expense, loss, damage, or liability incurred or connected with any



claim, suit, demand, loss, judgment, liability, cost, or expense (including reasonable attorneys’ fees) arising from or related to
the services performed by him under the terms of this Agreement and amounts paid in settlement of any of the foregoing;
provided that the same were not the result of the Executive’s fraud, gross negligence, or reckless or intentional misconduct.
The Company may advance to the Executive the costs of defending any claim, suit, or action against him if he undertakes to
repay the funds advanced, with interest, should it later be determined that he is not entitled to indemnification under this
Section 2.5(c).

(ii) The Company shall provide coverage to the Executive for his general liability, director and officer liability, and
professional liability insurance at the same levels and on the same terms as provided to its other executive officers.

2.6 Reimbursement of Expenses. The Company shall reimburse the Executive, subject to presentation of adequate
substantiation, including receipts, for the reasonable travel, entertainment, lodging and other business expenses incurred by the
Executive in accordance with the Company’s expense reimbursement policy in effect at the time such expenses are incurred. In no
event will such reimbursements, if any, be made later than the last day of the year following the year in which the Executive incurs
the expense.

3. TERMINATION AND SEVERANCE
3.1 Termination.

(a) Nothing in this Agreement shall prevent the Company from terminating the Executive’s employment with the
Company at any time, with or without “Cause.” “Cause” means: (i) conviction of the Executive of, or the Executive’s plea of nolo
contendere to, a felony or crime involving moral turpitude; (ii) fraud, theft, or misappropriation by the Executive of any asset or
property of any member of the Avadel Group of Companies, including, without limitation, any theft or embezzlement or any
diversion of any corporate opportunity; (iii) breach by the Executive of any of the material obligations contained in this Agreement;
(iv) conduct by the Executive materially contrary to the material policies of any member of the Avadel Group of Companies; (v)
material failure by the Executive to meet the goals and objectives established by any member of the Avadel Group of Companies;
provided that the Executive has failed to cure such failure within a reasonable period of time after written notice to him regarding
such failure; or (vi) conduct by the Executive that results in a material detriment to any member of the Avadel Group of
Companies, or its program, or goals or is inimical to its reputation and interest; provided that the Executive has failed to cure such
failure within a reasonable period of time after written notice to him regarding such conduct. Any reoccurrence of such acts
constituting Cause within one (1) year of the original occurrence will require no such pre-termination right of the Executive to cure.

(b) The Executive may terminate the Executive’s employment with the Company with or without “Good Reason”.
“Good Reason” means, without the Executive’s consent, any of the following: (i) the failure of the Company to timely pay to the
Executive any compensation owed to him under this Agreement; (ii) the Company’s diminution in the Executive’s authority, duties
or responsibilities with respect to Avadel plc or the Company in any material respect or the Company’s assignment to the Executive
of duties or responsibilities that are materially inconsistent with the Executive’s position with Avadel plc or the Company as stated
in this Agreement; (iii) a relocation of the Company’s offices of the Executive’s employment which increases the Executive’s one-
way commute by more than sixty (60) miles; (iv) a material breach by the Company of this Agreement; or (v) the failure of the
Company to have this Agreement assumed in full by any successor in the case of any merger, consolidation, or sale of all or
substantially all of the assets of Avadel plc or the Company.

(c) In the event that the Executive desires to resign from the Company, he shall promptly give the Company written
notice of the date that such resignation will be effective, provided that the notice period shall be no less than thirty (30) days. In the
event that the Executive desires to resign from the Company for Good Reason, he shall provide the Company with written notice
setting forth the acts constituting Good Reason within ninety (90) days of the initial occurrence of the Good Reason condition and
providing that the Company may cure such acts within thirty (30) days of receipt of such notice. If such condition is not remedied
within such thirty- (30-) day cure period, any termination of employment by the Executive for “Good Reason” must occur within
ninety (90) days after the period for remedying such condition has expired.

(d) In the event that the Company desires to terminate the Executive’s employment, with or without Cause, the
Company shall give the Executive written notice thereof at least thirty (30) days prior to the date that such termination will be
effective.

(e) The Executive’s employment shall terminate automatically upon the Executive’s death. If the Company determines
that the Executive is subject to an Incapacity (as hereinafter defined), the Company may terminate the Executive’s employment and
this Agreement effective upon the Executive’s Incapacity. “Incapacity” shall mean the inability of the Executive to perform the
essential functions of the Executive’s job, with or without reasonable accommodation, for a period of 90 days in the aggregate in
any 180-day period.

3.2 Severance. If the Executive terminates this Agreement and his employment with the Company for Good Reason
or if the Executive’s employment with the Company is terminated by the Company for any reason other than for Cause or the
Executive reaching the age of seventy-five (75), including non-renewal of this Agreement by the Company (but not including any



circumstances that would give rise to a payment to the Executive pursuant to Section 3.3(a) hereof), the Company shall pay
severance to the Executive as follows:

(i) severance pay in an amount equal to 1.5 times the Executive’s then-current annual base salary, such amount to
be paid in equal installments over the 18-month period immediately following the date of termination in accordance
with the Company’s normal payroll practices with such installments to be no less frequent than monthly and to
commence on the first payroll date following the date of termination; and

(ii) all accrued but unpaid bonuses for any completed fiscal year and vacation pay, expense reimbursement and
other benefits due to the Executive under any Company-provided benefit plans, policies and arrangements, with such
accrued but unpaid bonuses for any completed fiscal year and vacation pay and expense reimbursements payable no
later than thirty (30) days after the date of termination (sooner to the extent the bonus is payable prior to such time) and
any other benefits payable in accordance with the applicable terms of the benefit plans, policies and arrangements; and

(iii) if the Executive elects continuation coverage pursuant to the Consolidated Omnibus Budget Reconciliation
Act of 1985, as amended (“COBRA”), then the Company each month will pay for the Executive’s COBRA premiums
for such coverage (at coverage levels in effect immediately prior to the Executive’s termination) until the earlier of: (A)
the expiration of a period of eighteen (18) months from the date of termination or (B) the date upon which the
Executive becomes covered under similar plans of any subsequent employer or is otherwise ineligible for COBRA.

All payments set forth in the foregoing items (i) and (iii) hereof are defined as the “Severance Indemnity.” The Executive’s receipt
of the foregoing Severance Indemnity is conditioned upon his execution and delivery to the Company of a separation and release
agreement acceptable to the Company governing the termination of the employment relationship between the Executive and the
Company and the Executive’s release of all claims against all members of the Avadel Group of Companies and their employees,
officers, directors and contractors, and allowing the applicable revocation period required by law to expire without revoking or
causing revocation of same, within sixty (60) days following the date of termination of the Executive’s employment. Any
Severance Indemnity payments that the Executive would otherwise be entitled to receive prior to the time the aforementioned
release becomes effective and irrevocable shall be accumulated and paid in a lump sum after the release becomes effective and
irrevocable; and if the permissible period during which the Executive may execute and deliver the release and during which the
applicable revocation period could expire spans more than one calendar year, any payments that the Executive is entitled to receive
during such period shall be accumulated and paid in a lump sum only in the subsequent calendar year.

3.3 Change of Control.

(a) If the Executive terminates this Agreement and his employment with the Company for Good Reason or if the
Executive’s employment with the Company is terminated by the Company for any reason other than for Cause or the Executive
reaching the age of seventy-five (75), including non-renewal of this Agreement by the Company, and such termination occurs
during a Change of Control Period (as hereinafter defined), then, in lieu of a payment to the Executive pursuant to Section 3.2
above:

(i) upon such termination the Company shall pay to the Executive a change of control indemnity equal to the
sum of: (A) the Severance Indemnity as defined in Section 3.2 hereof payable in accordance with the terms set forth
in such Section 3.2; and (B) a lump-sum payment, payable no later than thirty (30) days after the later of the Change
in Control or the termination of the Executive’s employment, equal to one hundred percent (100%) of the higher of:
(x) the greater of (I) the Executive’s target bonus as in effect for the fiscal year in which the Change of Control
occurs or (II) the Executive’s target bonus as in effect for the fiscal year in which the Executive’s termination of
employment occurs; or (y) the Executive’s actual bonus for performance during the calendar year prior to the
calendar year during which the termination of employment occurs; and

(ii) all accrued but unpaid bonuses for any completed fiscal year and vacation pay, expense reimbursement and
other benefits due to the Executive under any Company-provided benefit plans, policies and arrangements, with
such accrued but unpaid bonuses for any completed fiscal year and vacation pay and expense reimbursements
payable no later than thirty (30) days after the date of termination (sooner to the extent the bonus is payable prior to
such time) and any other benefits payable in accordance with the applicable terms of the benefit plans, policies and
arrangements; and

(iii) upon the later of the Change in Control or the termination of the Executive’s employment, subject to the
release requirement below, the Executive shall become immediately vested in full in all theretofore any outstanding
unvested rights of the Executive under the Original Stock Option and each and every Additional Equity Grant,
including without limitation stock option awards and agreements and unvested or unissued rights to “free shares,”
restricted share awards and similar rights, and, without duplication and for the avoidance of doubt, any unvested
rights under any of the foregoing (i.e., the right to purchase any ADSs or ordinary shares under the Original Stock
Option and under or in connection with any Additional Equity Grant), to the extent such rights and awards would
have vested based solely on the continued employment of the Executive and the vesting of such rights and awards
does not cause any violation of Section 409A of the Code.



(b) For avoidance of doubt, the amount paid to the Executive pursuant to Section 3.3(a) hereof (a) will be in lieu of,
and not in addition to, any amount that would otherwise be payable to the Executive under Section 3.2 hereof, and (b) will not be
prorated based on the actual amount of time the Executive is employed by the Company during the fiscal year (or the relevant
performance period if different than a fiscal year) during which this termination occurs. Notwithstanding any other provision in any
applicable equity compensation plan and/or individual stock option plan or agreement, the Executive’s outstanding and vested stock
options as of the Executive’s termination of employment date will remain exercisable until the eighteen (18) month anniversary of
the termination of employment date; provided, however, that the post-termination exercise period for any individual stock option
right will not extend beyond its original maximum term of the original date of the grant. All payments and benefits set forth in
items (i) and (iii) of Section 3.3(a) hereof are defined as the “Change of Control Indemnity.”

(c) The Executive’s receipt of the foregoing Change of Control Indemnity is conditioned upon his execution and
delivery to the Company of a separation and release agreement acceptable to the Company governing the termination of the
employment relationship between the Executive and the Company and the Executive’s release of all claims against all members of
the Avadel Group of Companies and their employees, officers, directors and contractors, and allowing the applicable revocation
period required by law to expire without revoking or causing revocation of same, within sixty (60) days following the date of
termination of the Executive’s employment. Any payments that the Executive would otherwise be entitled to receive prior to the
time the aforementioned release becomes effective and irrevocable shall be accumulated and paid in a lump sum after the release
becomes effective and irrevocable, and if the permissible period during which the Executive may execute and deliver the release
and during which the applicable revocation period could expire spans more than one calendar year, any payments that the
Executive is entitled to receive during such period shall be accumulated and paid in a lump sum only in the subsequent calendar
year.

3.4 Change of Control Definitions. For purposes of Section 3.3 above, the following definitions shall apply: (a)
“Change of Control” means the occurrence of any of the following events: (i) a change in the ownership of Avadel plc, Avadel US
Holdings, Inc. or the Company which occurs on the date that any one person, or more than one person acting as a group (“Person”),
acquires ownership of equity interests of Avadel plc, Avadel US Holdings, Inc. or the Company that, together with the other equity
interests held by such Person, constitute more than fifty percent (50%) of the total voting power of the equity interests of Avadel
plc, Avadel US Holdings, Inc. or the Company (as applicable); provided, however, that for purposes of this subsection, the
acquisition of additional equity interests by any one Person, who is considered to own more than fifty percent (50%) of the total
voting power of the equity interests of Avadel plc, Avadel US Holdings, Inc. or the Company (as applicable) will not be considered
a Change or Control; or (ii) a change in the effective control of Avadel plc, Avadel US Holdings, Inc. or the Company which occurs
on the date that a majority of the members of the Board of Directors of Avadel plc, Avadel US Holdings, Inc. or the Company (as
applicable) is replaced during any twelve (12) month period by directors whose appointment or election is not endorsed by a
majority of the members of the Board of Directors of Avadel plc, Avadel US Holdings, Inc. or the Company (as applicable) prior to
the date of the appointment or election. For purposes of this subsection (ii), if any Person is considered to be in effective control of
Avadel plc, Avadel US Holdings, Inc. or the Company (as applicable), the acquisition of additional control of Avadel plc, Avadel
US Holdings, Inc. or the Company (as applicable) by the same Person will not be considered a Change of Control; or (iii) a change
in the ownership of a substantial portion of the assets of Avadel plc, Avadel US Holdings, Inc. or the Company (as applicable)
which occurs on the date that any Person acquires (or has acquired during the twelve (12) month period ending on the date of the
most recent acquisition by such person or persons) assets from Avadel plc, Avadel US Holdings, Inc. or the Company (as
applicable) that have a total gross fair market value equal to or more than fifty percent (50%) of the total gross fair market value of
all of the assets of Avadel plc, Avadel US Holdings, Inc. or the Company (as applicable) immediately prior to such acquisition or
acquisitions. Notwithstanding the foregoing, the Change in Control must constitute a change in ownership, effective control or
substantial portion of the assets of Avadel plc, Avadel US Holdings, Inc. or the Company (as applicable) within the meaning of
Section 409A of the Code. (b) “Change of Control Period” means the period beginning six (6) months prior to, and ending eighteen
(18) months following, a Change of Control.

3.5 Other Termination. If the Executive terminates this Agreement and his employment with the Company other than
for Good Reason or if the Executive’s employment with the Company is terminated by the Company for Cause or as the result of
the Executive’s Incapacity, or the Executive dies while employed by the Company, the Company shall pay to the Executive (or,
after the Executive’s death, his estate) all accrued or awarded but unpaid bonuses for any completed fiscal year and vacation pay,
expense reimbursement and other benefits due to the Executive under any Company-provided benefit plans, policies and
arrangements, with such accrued but unpaid bonuses for any completed fiscal year and vacation pay and expense reimbursements
payable no later than thirty (30) days after the date of termination of employment (sooner to the extent the bonus is payable prior to
such time) and any other benefits payable in accordance with the applicable terms of the benefit plans, policies and arrangements.

3.6 Resignations. Notwithstanding any other provision of this Agreement, the Executive agrees to resign, as soon as
administratively practicable, from any and all positions held with all members of the Avadel Group of Companies, at the time of
termination of the Executive’s employment with any member of the Avadel Group of Companies.

4. RESTRICTIVE COVENANTS

4.1 Confidentiality.



(a) Restriction. To the fullest extent permitted under applicable law, at all times during the Executive’s employment
by the Company and for a period of five (5) years after termination of the Executive’s employment with the Company, the
Executive (i) shall hold in strictest confidence all Restricted Information (as hereinafter defined), (ii) shall not directly or indirectly
use, copy, disclose or otherwise distribute any Restricted Information, except for the benefit of a member of the Avadel Group of
Companies to the extent necessary to perform his obligations to Avadel plc and the Company under this Agreement, and (iii) shall
not disclose any Restricted Information to any person, firm, corporation or other entity without written authorization of the Board
of Directors of Avadel plc. Any breach of any provision of this Section 4.1(a) shall be considered a material breach of this
Agreement.

(b) Definitions. As used in this Section 4, the following terms shall have the meanings set forth below:

(i) “Restricted Information” means any Confidential Information (as hereinafter defined) and any Trade Secrets
(as hereinafter defined).

(ii) “Confidential Information” means any information of or about any member of the Avadel Group of
Companies, and any of the employees, customers and/or suppliers of any member of the Avadel Group of Companies, which
is not generally known outside of the Avadel Group of Companies, which the Executive obtains (whether before, on or after
the date of this Agreement) in connection with the Executive’s employment with the Company, and which may be useful to
any competitor of the Avadel Group of Companies or the disclosure of which would be damaging to any member of the
Avadel Group of Companies. Confidential Information includes, but is not limited to, any and all of the following
information about any member of the Avadel Group of Companies: (A) information about products, product candidates, and
research and development plans, activities and results (including information about planned and in-process clinical trials); (B)
information about business and employment policies, marketing methods and the targets of those methods, finances, business
plans, promotional materials and price lists; (C) the manner or terms upon which products or services are obtained from
suppliers or on which products or services are provided to customers; (D) without duplication of item (A) above, the nature,
origin, composition, performance and development of any products or services; (E) information about finances, financial
condition, results of operations and prospects; and (F) information about employees, consultants or customers or suppliers.
For the avoidance of doubt, Confidential Information shall not include information that (1) is or has been made generally
available to the public through the disclosure thereof in a manner that was authorized by the Company and did not violate any
common law or contractual right of the applicable party; (2) is or becomes generally available to the public other than as a
result of a disclosure by the Executive in violation of the provisions hereof; or (3) was already in the possession of the
Executive without an obligation of confidentiality prior to the date his employment with the Company began.

(iii) “Trade Secret” means any Confidential Information to the extent such information constitutes a trade secret
under applicable law.

(c) Certain Permitted Disclosures. Notwithstanding the foregoing, the Executive will not be held criminally or civilly
liable under any Federal or State trade secret law for the disclosure of a Trade Secret that (i) is made (A) in confidence to a Federal,
State or local government official, either directly or indirectly, or to an attorney, and (B) solely for purposes of reporting or
investigating a suspected violation of law, or (ii) is made in a complaint or other document filed in a lawsuit or other proceeding
filed in a lawsuit or other proceeding, if such filing is made under seal. If the Executive files a lawsuit for retaliation by the
Company for reporting a suspected violation of law, the Executive may disclose the Trade Secret to the Executive’s attorney and
use the Trade Secret in the court proceeding, if the Executive (i) files any document containing the Trade Secret under seal and (ii)
does not disclose the Trade Secret, except pursuant to court order.

4.2 Non-Disparagement. The Executive agrees not to disparage or otherwise refer to any member of the Avadel Group
of Companies or any of their executives, officers or directors in an unfavorable manner before, during and after the term of the
Executive’s employment with the Company, including verbal remarks in public or private and written remarks in paper or
electronic format (e.g., e-mail, Twitter, Facebook, etc). Violation of this provision will result in termination of the Executive’s
Employment and any benefits paid hereunder. The Company, together with all other members of the Avadel Group of Companies,
and their executive officers and directors, agree not to disparage or otherwise refer to the Executive in an unfavorable manner
before, during and after the term of the Executive’s employment with the Company, including verbal remarks in public or private
and written remarks in paper or electronic format (e.g., e-mail, Twitter, Facebook, etc).

4.3 Non-Solicitation of Employees and Contractors. During the Executive’s employment with the Company and for a
period of one (1) year after the termination of the Executive’s employment with the Company, the Executive shall not directly or
indirectly solicit or attempt to solicit any employee, consultant or other contractor of or service provider to any member of the
Avadel Group of Companies with whom the Executive had Material Contact to perform services for the Executive or for any other
business or entity, whether as an executive, consultant, partner or participant in any such business or entity, or to terminate or lessen
any such employee’s, consultant’s or other contractor’s service with any member of the Avadel Group of Companies. “Material
Contact” means contact in person, by telephone, or by paper or electronic correspondence in furtherance of the business of any
member of the Avadel Group of Companies. This Section 4.3 shall cease to be applicable to any activity of the Executive from and
after such time as all members of the Avadel Group of Companies have ceased all business activities or have made a decision to
cease all business activities.




4.4 Non-Solicitation of Customers and Suppliers. During the Executive’s employment with the Company and for a
period of one (1) year after the termination of the Executive’s employment with the Company, the Executive shall not directly or
indirectly solicit any actual or prospective customers or suppliers of any member of the Avadel Group of Companies with whom
the Executive had Material Contact, for the purpose of selling any products or services which compete with the business of any
member of the Avadel Group of Companies. This Section 4.4 shall cease to be applicable to any activity of the Executive from and
after such time as all members of the Avadel Group of Companies have ceased all business activities or have made a decision to
cease all business activities.

4.5 Protected Rights. Notwithstanding any other provision of this Agreement, the Company and the Executive hereby
acknowledge and agree that:

(i) Nothing in this Agreement shall prohibit the Executive from reporting possible violations of Federal, State or
other law or regulations to, or filing a charge or other complaint with, any governmental agency or entity, including but not
limited to the Department of Justice, the Equal Employment Opportunity Commission, the National Labor Relations Board,
the Occupational Safety and Health Administration, the Securities and Exchange Commission, Congress, and any Inspector
General, or making any other disclosures that are protected under any whistleblower provisions of Federal, State or other law
or regulation or assisting in any such investigation or proceeding.

(ii) Nothing herein limits the Executive’s ability to communicate with any such governmental agency or entity or
otherwise participate in any such investigation or proceeding that may be conducted by any such governmental agency or
entity, including providing documents or other information, without notice to the Company.

(iii) The Executive does not need the prior authorization of the Company to make any such reports or disclosures,
and the Executive is not required to notify the Company that the Executive made any such reports or disclosures or is
assisting in any such investigation.

(iv) The Executive (A) does not waive any rights to any individual monetary recovery or other awards in
connection with reporting any such information to any such governmental agency or entity, (B) does not breach any
confidentiality or other provision hereunder in connection with any such reporting or disclosures, and (C) will not be
prohibited from receiving any amounts hereunder as the result of making any such reports or disclosures or assisting with any
such investigation or proceeding.

5. MISCELLANEOUS

5.1 Entire Agreement. This Agreement (including any exhibits hereto) supersedes any and all other understandings
and agreements (including without limitation the 2016 Employment Agreement), either oral or in writing, among the parties
(including affiliates of the Company) with respect to the subject matter hereof and constitutes the sole agreement among the parties
with respect to the subject matter hereof. For purposes of terminating the 2016 Employment Agreement, the Company hereby
confirms that it is the duly authorized agent of Legacy and Avadel plc, and by the signatures below of the Company and the
Executive, the 2016 Employment Agreement is terminated and superseded by this Agreement. Notwithstanding the foregoing, in
no event shall the termination of the 2016 Employment Agreement, in connection with the execution of this Agreement, be
considered a termination as set forth in Section 3 of the 2016 Employment Agreement or entitle Executive to any termination-
related payment, including without limitation any Severance Indemnity pursuant to Section 3.2 or Change of Control Indemnity
under Section 3.3 of the 2016 Employment Agreement.

5.2 Severability. If any term or provision of this Agreement or any application of this Agreement shall be declared or
held invalid, illegal, or unenforceable, in whole or in part, whether generally or in any particular jurisdiction, such provision shall
be deemed amended to the extent, but only to the extent, necessary to cure such invalidity, illegality, or unenforceability, and the
validity, legality, and enforceability of the remaining provisions, both generally and in every other jurisdiction, shall not in any way
be affected or impaired thereby.

5.3 Survival. Notwithstanding any expiration or termination of this Agreement, Section 2.3 hereof, Section 2.5(c)
hereof, Section 3 hereof, Section 4 hereof and this Section 5 shall survive such expiration or termination.

5.4 Interpretation of Agreement.

(a) Unless otherwise indicated to the contrary herein by the context or use thereof: (i) the words, “herein,” “hereto,”
“hereof,” and words of similar import refer to this Agreement as a whole and not to any particular Article, Section, subsection, or
paragraph hereof; (ii) words importing the masculine gender shall include the feminine and neuter genders and vice versa; and (iii)
words importing the singular shall include the plural, and vice versa.

(b) All parties to this Agreement have participated in the drafting and negotiation of this Agreement. This Agreement
has been prepared by all parties equally, and is to be interpreted according to its terms. No inference shall be drawn that the
Agreement was prepared by or is the product of any particular party or parties.

5.5 Taxes.



(a) The parties hereto acknowledge that the requirements of Section 409A of the Internal Revenue Code (“Section
409A”) are still being developed and interpreted by government agencies and that the parties hereto have made a good faith effort
to comply with current guidance under Section 409A. Notwithstanding anything in this Agreement to the contrary, in the event that
amendments to this Agreement are necessary in order to continue to comply with future guidance or interpretations under Section
409A, including amendments necessary to ensure that compensation will not be subject to tax under Section 409A (which may
require deferral of severance or other compensation), the Company and the Executive agree to negotiate in good faith the applicable
terms of such amendments and to implement such negotiated amendments, on a prospective and/or retroactive basis as needed.
Further, to the extent any amount or benefit under this Agreement is subject to the requirements of Section 409A, then, with respect
to such amount or benefit, this Agreement will be interpreted in a manner to comply with the requirements of Section 409A.

(b) Further, a termination of employment shall not be deemed to have occurred for purposes of any provision of this
Agreement providing for the payment of any amounts or benefits upon or as a result of a termination of employment unless such
termination is also a “separation from service” within the meaning of Section 409A and, for purposes of any such provision of this

Agreement, references to a “termination”, “termination of employment”, “Termination Date”, or the like shall mean “separation
from service”.

(c) For purposes of this Agreement, all rights to payments and benefits hereunder shall be treated as rights to receive a
series of separate payments and benefits to the fullest extent allowed by Section 409A of the Code.

(d) If the Executive is a key employee (as defined in Section 416(i) of the Code without regard to paragraph (5)
thereof) and any of Avadel’s securities are publicly traded on an established securities market or otherwise, then payment of any
amount or provision of any benefit under this Agreement which is considered deferred compensation subject to Section 409A of the
Code shall be deferred for six (6) months after termination of Executive’s employment or, if earlier, Executive’s death, if and as
required by Section 409A(a)(2)(B)(i) of the Code (the “409A Deferral Period”). In the event such payments are otherwise due to be
made in installments or periodically during the 409A Deferral Period, the payments which would otherwise have been made in the
409A Deferral Period shall be accumulated and paid in a lump sum as soon as the 409A Deferral Period ends, and the balance of
the payments shall be made as otherwise scheduled. In the event benefits are required to be deferred, any such benefit may be
provided during the 409A Deferral Period at the Executive’s expense, with the Executive having a right to reimbursement from the
Company once the 409A Deferral Period ends, and the balance of the benefits shall be provided as otherwise scheduled.

(e) To the extent that some portion of the payments under this Agreement may be bifurcated and treated as exempt
from Code Section 409A under the “short-term deferral” or “separation pay” exemptions, then such amounts shall be so treated as
exempt from Code Section 409A (and in particular, the earliest amounts to be paid under Section 3 of the Agreement will be first
treated as exempt from Code Section 409A under the short-term deferral exemption and then the separation pay exemption to the
extent available).

(f) Any reimbursements, in-kind benefits or offset provided under this Agreement that constitutes deferred
compensation under Code Section 409A shall be made or provided in accordance with the requirement of Code Section 409A,
including, where applicable, the requirement that (i) any reimbursement is for expense incurred during the period of time specified
in this Agreement, (ii) the amount of expense eligible for reimbursement, or in-kind benefits, provided during a calendar year may
not affect the expense eligible for reimbursement, or in-kind benefits to be provided, in any other calendar year, (iii) the
reimbursement of an eligible expense will be made no later than the last day of the calendar year following the calendar in which
the expense is incurred, and (iv) the right to reimbursement or in-kind benefits is not subject to liquidation of exchange for another
benefit.

(g) The Company makes no warranty regarding the tax treatment to the Executive of payments provided for under this
Agreement, including the tax treatment of such payments that may be subject to Section 409A. The Executive will be responsible
for paying all federal, state, and local income and employment taxes that may be due on such payment, provided that the Company
will be responsible for any withholding obligations under applicable law. The Company will not be liable to the Executive if any
payment or benefit which is to be provided pursuant to this Agreement and which is considered deferred compensation subject to
Code Section 409A otherwise fails to comply with, or be exempt from, the requirements of Code Section 409A.

5.6 Mandatory Reduction of Payments in Certain Events. Anything in this Agreement to the contrary notwithstanding,
in the event it shall be determined that any payment or distribution by the Company to or for the benefit of Executive (whether paid
or payable or distributed or distributable pursuant to the terms of this Agreement or otherwise) (a “Payment”) would be subject to
the excise tax (the “Excise Tax”) imposed by Section 4999 of the Code, then, prior to the making of any Payment to Executive, a
calculation shall be made comparing (i) the net benefit to Executive of the Payment after payment of the Excise Tax to (ii) the net
benefit to Executive if the Payment had been limited to the extent necessary to avoid being subject to the Excise Tax. If the amount
calculated under (i) above is less than the amount calculated under (ii) above, then the Payment shall be limited to the extent
necessary to avoid being subject to the Excise Tax (the “Reduced Amount”). In that event, cash payments shall be modified or
reduced first from the latest amounts to be paid and then any other benefits. The determination of whether an Excise Tax would be
imposed, the amount of such Excise Tax, and the calculation of the amounts referred to in clauses (i) and (ii) of the foregoing
sentence shall be made by an independent accounting firm selected by Company and reasonably acceptable to the Executive, at the
Company’s expense (the “Accounting Firm”), and the Accounting Firm shall provide detailed supporting calculations. Any




determination by the Accounting Firm shall be binding upon the Company and the Executive. As a result of the uncertainty in the
application of Section 4999 of the Code at the time of the initial determination by the Accounting Firm hereunder, it is possible that
Payments which Executive was entitled to, but did not receive pursuant to this Section 5.6 could have been made without the
imposition of the Excise Tax (“Underpayment”). In such event, the Accounting Firm shall determine the amount of the
Underpayment that has occurred and any such Underpayment shall be promptly paid by the Company to or for the benefit of the
Executive.

5.7 Governing Law. Notwithstanding the place where this Agreement may be executed by any of the parties hereto,
the parties expressly agree that all of the terms and provisions hereof shall be construed in accordance with and governed by the
laws of the State of Missouri, or, to the extent applicable the laws of the United States of America, in each case without giving
effect to the principles of choice or conflicts of laws thereof. Each of the parties hereto consents and agrees to the exclusive
personal jurisdiction of any state or federal court sitting in the State of Missouri, and waives any objection based on venue or forum
non conveniens with respect to any action instituted therein, and agrees that any dispute concerning the conduct of any party in
connection with this Agreement shall be heard only in the courts described above.

5.8 Binding Arbitration.

(a) All disputes arising under this Agreement or arising out of or relating to the Executive’s employment relationship
with the Company shall be submitted to final and binding arbitration. Arbitration of such matters shall proceed consistent with the
National Rules for the Resolution of Employment Disputes as established by the American Arbitration Association (“AAA™).
Venue for any arbitration shall be St. Louis, Missouri or any other location mutually agreed upon by the Executive and the
Company.

(b) The arbitration shall be conducted using the Expedited Procedures of the AAA Rules, regardless of the amount in
dispute.

(c) The disputing parties shall agree on an arbitrator qualified to conduct AAA arbitration. If the disputing parties
cannot agree on the choice of arbitrator, then each party shall choose one independent arbitrator. The two arbitrators so chosen shall
jointly select a third arbitrator, who shall conduct the arbitration.

(d) All disputes relating to this Agreement shall be governed by the laws of the State of Missouri, and the arbitrator
shall apply such law without regard to the principles of choice or conflicts of laws thereof.

(e) All aspects of the arbitration shall be treated as confidential.

(f) The prevailing party, as determined by the arbitrator, shall recover from the other party his or its reasonable costs
and attorneys’ fees associated with the arbitration no later than thirty (30 days after the arbitration becomes final and binding. The
non-prevailing party shall also be liable for the arbitrator’s fees and costs.

(g) The decision of the arbitrator shall be final, and the parties agree to entry of such decision as judgments in all
courts of appropriate jurisdiction.

5.9 Amendments. This Agreement shall not be modified or amended except by a writing signed by all of the parties.

5.10 Binding Effect. This Agreement shall be binding upon and shall inure to the benefit of the successors and assigns
of each party hereto.

5.11 No Assignment.

(a) This Agreement and all of the Executive’s rights and obligations hereunder are personal to the Executive and may
not be transferred or assigned by him at any time, except that any assets accruing to the Executive in connection with this
Agreement shall accrue to the benefit of the Executive’s heirs, executors, administrators, successors, permitted assigns, trustees,
and legal representatives.

(b) The Company may assign its rights under this Agreement to any entity that assumes the Company’s obligations
hereunder in connection with a merger, consolidation or sale or transfer of all or substantially all of the Company’s assets to such
entity.

5.12 Waiver. Any of the terms or conditions of this Agreement may be waived at any time by the party or parties
entitled to the benefit thereof, but only by a writing signed by the party or parties waiving such terms or conditions. No waiver of
any provision of this Agreement or of any right or benefit arising hereunder shall be deemed to constitute or shall constitute a
waiver of any other provision of this Agreement (whether or not similar), nor shall any such waiver constitute a continuing waiver,
unless otherwise expressly so provided in writing.

5.13 Counterparts. This Agreement may be executed in counterparts, each of which shall be deemed an original, but
all of which together shall constitute one and the same instrument. Signatures on this Agreement may be conveyed by facsimile or



other electronic transmission and shall be binding upon the parties so transmitting their signatures. Counterparts with original
signatures shall be provided to the other parties following the applicable facsimile or other electronic transmission; provided, that
failure to provide the original counterpart shall have no effect on the validity or the binding nature of this Agreement.

[Signature page follows]

IN WITNESS WHEREOF, the parties hereto have executed this Employment Agreement as of the date and year first
above written.

THE COMPANY

AVADEL MANAGEMENT CORPORATION

By: /s/ Phillandas T. Thompson
Name: Phillandas T. Thompson
Title: Senior Vice President, General Counsel and Corporate Secretary

THE EXECUTIVE

/s/ Michael S. Anderson
Name: Michael S. Anderson



EMPLOYMENT AGREEMENT

THIS EMPLOYMENT AGREEMENT (this “Agreement”) is entered into as of the fifth (5th) day of September 2017
(the “Effective Date”) by and among Gregory J. Divis, a citizen of the United States currently residing at 1146 Greystone Manor
Parkway, Chesterfield, Missouri 63005 (“the Executive”), and Avadel Management Corporation, a Delaware corporation with a
principal office located at 16640 Chesterfield Grove Road, Suite 200, Chesterfield, Missouri, USA 63005 (the “Company”). The
Company is an indirect wholly owned subsidiary of Avadel Pharmaceuticals plc, an Irish public limited company with a principal
office located at Block 10-1, Blanchardstown Corporate Park, Ballycoolin, Dublin 15 Ireland (“Avadel plc”).

WITNESSETH
WHEREAS, the Company, Avadel plc and the Executive are parties to that certain Employment Agreement dated as of

January 4, 2017 (the “Original Agreement”), pursuant to which, among other things, the Company and Avadel plc agreed to
employ the Executive.

WHEREAS, the Company and the Executive desire to replace the Original Agreement in order to (i) provide that the
Executive will be employed by the Company to provide services with respect to the management of Avadel plc and its subsidiaries
including the Company and (ii) more accurately set forth the terms and conditions of the Executive’s employment by the Company.

NOW, THEREFORE, in consideration of the mutual agreements and covenants set forth herein, and for other good and
valuable consideration, the receipt and sufficiency of which are hereby acknowledged, the parties hereto, intending to be legally
bound, hereby agree as follows:

1. EMPLOYMENT TERMS
1.1 Position.

(a) Position at the Company. The Executive shall serve as the Executive Vice President and Chief Commercial Officer
of Avadel plc and as the Executive Vice President and Chief Commercial Officer of the Company, and shall carry out such work as
may be reasonably required by the Company in the course of its business consistent with such positions and the terms and
conditions of this Agreement. With respect to his position as Executive Vice President and Chief Commercial Officer of Avadel
plc, the Executive shall have all the duties, powers and responsibilities customary for such position at a company with equity
securities registered under the United States Securities Exchange Act of 1934. The Executive shall work from the Company’s
offices in the St. Louis, Missouri area (currently in Chesterfield, Missouri), but shall also travel to and work from offices of the
Company’s affiliates in Lyon, France and Dublin, Ireland, to the extent required and appropriate, with the costs associated with
such travel borne by the Company. The Executive will devote substantially all of the Executive’s business time, attention and
efforts to Avadel plc and the Company and during such time will make the best use of the Executive’s energy, knowledge, and
training, to advancing the interests of Avadel plc and the Company. Except as may be otherwise expressly authorized in writing by
the Chief Executive Officer of Avadel plc, the Executive will accept no other employment nor serve as an officer, director or
principal of any other company or organization (other than a member of the Avadel Group of Companies (as hereinafter defined)
during his employment with the Company. Notwithstanding the foregoing, the Executive may engage in religious, charitable or
other community activities (which may include service as a board member of a religious, charitable or other not-for-profit
organization) as long as such activities do not interfere with the Executive’s performance of his duties to or with respect to Avadel
plc, the Company and their affiliated entities as provided in this Agreement. As used in this Agreement, the “Avadel Group of
Companies” shall mean Avadel plc and each of its direct or indirect subsidiaries including the Company. The Executive will
comply with all written policies of the Avadel Group of Companies, to the extent applicable to the Executive.

(b) Reporting. In his capacities as the Executive Vice President and Chief Commercial Officer of Avadel plc and the
Executive Vice President and Chief Commercial Officer of the Company, the Executive shall report directly to Avadel plc’s Chief
Executive Officer and the Company’s Chief Executive Officer, respectively, each of which positions is currently held by Michael S.
Anderson.

1.2 Status. It is the intent of the parties that, at all times during the Executive’s employment with the Company, he will
remain a citizen of the United States.

1.3 Duration. The term of this Agreement shall commence as of the Effective Date set forth above and shall continue
for one (1) year beginning on such date, with the Agreement automatically renewing for successive one- (1-) year periods, unless
the Executive or the Company provides written notice to the other of his or its intention not to renew the Agreement at least thirty
(30) days prior to the next upcoming expiration date. At the termination of this Agreement, the Executive’s employment with the
Company shall terminate simultaneously. As of the Effective Date, this Agreement supersedes and replaces the Original
Agreement, which shall be null and void thereafter.

2. COMPENSATION; BENEFITS



2.1 Base Salary. The Company shall pay to the Executive a gross annual base salary of Three Hundred Seventy-Five
Thousand Dollars ($375,000) per year payable in accordance with the Company’s normal payroll practices in effect from time to
time (but not less frequently than monthly), subject to ordinary and lawful deductions. The Company will review the Executive’s
base salary on or about the first of every calendar year, and, in the Company’s sole discretion, make any increases that the
Company deems warranted. If the Executive’s base salary is increased, the new increased base salary will be the base salary for
purposes of this Agreement.

2.2 Bonus. The Executive shall be eligible for an annual bonus of up to fifty percent (50%) of the Executive’s base
salary, subject to proration for any partial year (provided that for this purpose the Executive shall be given credit for his prior
employment during 2017 under the Original Agreement). Payment of the annual bonus will be based upon the Executive’s
achievement of certain business and individual performance objectives as well as the performance of Avadel plc against its
objectives. Subject to the requirement that the Executive shall be employed by a member of the Avadel Group of Companies on the
date of payment, any bonus payments due hereunder shall be paid to the Executive, no later than the last day of the calendar year
following the applicable year to which the annual bonus relates, subject to ordinary and lawful deductions.

2.3 Prior Stock Option and Additional Equity Grants.

(a) Prior Grant. The Company and the Executive acknowledge and agree that, (i) in connection with the execution and
delivery of the Original Agreement, Avadel plc granted to the Executive an option (the “Original Stock Option”) to purchase One
Hundred Fifty Thousand (150,000) American Depositary Shares (ADSs), with each such ADS representing one (1) of Avadel plc’s
ordinary shares, at an exercise price equal to the fair market value of the Avadel plc ADSs as of the date of grant of the Original
Stock Option; and (ii) the board of directors of Avadel approved the grant of the Original Stock Option. The terms and conditions
of the Original Stock Option (including the vesting provisions thereof) shall continue in effect without modification by this
Agreement.

(b) Additional Discretionary Equity Grants. From time to time after the Original Agreement and after the date of this
Agreement, Avadel plc may have granted, or may grant, to the Executive additional ADSs or ordinary shares (including free share
awards or restricted share awards), or options for the purchase thereof or other such awards relating thereto, in accordance with
applicable equity incentive plans (any such additional shares, options or other awards, the “Additional Equity Grants”). Except as
specifically set forth above, however, nothing herein shall require Avadel plc or any of its subsidiaries or affiliates (including
without limitation the Company) to make any equity grants or other awards to the Executive in any specific year. The terms and
conditions of each Additional Equity Grant are, or as applicable shall be, set forth in a separate written agreement between the
Executive and Avadel plc.

2.4 Auto Allowance. The Company shall provide the Executive an automobile allowance of One Thousand Dollars
($1,000.00) per month, payable no less frequently monthly.

2.5 Insurance and Benefits.

(a) Plan Participation. The Company shall facilitate the participation by the Executive and his family in any group
medical, health, vision, dental, hospitalization, and accident insurance, retirement, pension, disability, or similar welfare or pension
plan or program of the Company now existing or hereafter established in accordance with the terms and conditions of such plans or
programs. The Executive acknowledges that the current insurance plans are offered through the Company and are subject to
reasonable changes at the business discretion of the Company.

(b) Vacation and Paid Time Off. The Executive shall be eligible for paid vacation and time off in accordance with the
policies of the Company applicable to other executives at similar levels of authority with respect to Avadel plc and the Company
(currently twenty (20) days per year). The Executive shall also be entitled to the Company’s usual and customary holidays,
including two (2) floating holidays each year, to be taken at the Executive’s discretion in accordance with the normal Company
paid vacation and time-off policies.

(c) Indemnification; General Liability.

(i) To the fullest extent permitted by applicable law, the Company, its receiver, or its trustee shall indemnify, defend,
and hold the Executive harmless from and against any expense, loss, damage, or liability incurred or connected with any
claim, suit, demand, loss, judgment, liability, cost, or expense (including reasonable attorneys’ fees) arising from or related to
the services performed by him under the terms of this Agreement and amounts paid in settlement of any of the foregoing;
provided that the same were not the result of the Executive’s fraud, gross negligence, or reckless or intentional misconduct.
The Company may advance to the Executive the costs of defending any claim, suit, or action against him if he undertakes to
repay the funds advanced, with interest, should it later be determined that he is not entitled to indemnification under this
Section 2.5(c).

(i) The Company shall provide coverage to the Executive for his general liability, director and officer liability, and
professional liability insurance at the same levels and on the same terms as provided to its other executive officers.



2.6 Reimbursement of Expenses. The Company shall reimburse the Executive, subject to presentation of adequate
substantiation, including receipts, for the reasonable travel, entertainment, lodging and other business expenses incurred by the
Executive in accordance with the Company’s expense reimbursement policy in effect at the time such expenses are incurred. In no
event will such reimbursements, if any, be made later than the last day of the year following the year in which the Executive incurs
the expense.

3. TERMINATION AND SEVERANCE
3.1 Termination.

(a) Nothing in this Agreement shall prevent the Company from terminating the Executive’s employment with the
Company at any time, with or without “Cause.” “Cause” means: (i) conviction of the Executive of, or the Executive’s plea of nolo
contendere to, a felony or crime involving moral turpitude; (ii) fraud, theft, or misappropriation by the Executive of any asset or
property of any member of the Avadel Group of Companies, including, without limitation, any theft or embezzlement or any
diversion of any corporate opportunity; (iii) breach by the Executive of any of the material obligations contained in this Agreement;
(iv) conduct by the Executive materially contrary to the material policies of any member of the Avadel Group of Companies; (v)
material failure by the Executive to meet the goals and objectives established by any member of the Avadel Group of Companies;
provided that the Executive has failed to cure such failure within a reasonable period of time after written notice to him regarding
such failure; or (vi) conduct by the Executive that results in a material detriment to any member of the Avadel Group of
Companies, or its program, or goals or is inimical to its reputation and interest; provided that the Executive has failed to cure such
failure within a reasonable period of time after written notice to him regarding such conduct. Any reoccurrence of such acts
constituting Cause within one (1) year of the original occurrence will require no such pre-termination right of the Executive to cure.

(b) The Executive may terminate the Executive’s employment with the Company with or without “Good Reason”.
“Good Reason” means, without the Executive’s consent, any of the following: (i) the failure of the Company to timely pay to the
Executive any compensation owed to him under this Agreement; (ii) the Company’s diminution in the Executive’s authority, duties
or responsibilities with respect to Avadel plc or the Company in any material respect or the Company’s assignment to the Executive
of duties or responsibilities that are materially inconsistent with the Executive’s position with Avadel plc or the Company as stated
in this Agreement; (iii) a relocation of the Company’s offices of the Executive’s employment which increases the Executive’s one-
way commute by more than sixty (60) miles; (iv) a material breach by the Company of this Agreement; or (v) the failure of the
Company to have this Agreement assumed in full by any successor in the case of any merger, consolidation, or sale of all or
substantially all of the assets of Avadel plc or the Company.

(c) In the event that the Executive desires to resign from the Company, he shall promptly give the Company written
notice of the date that such resignation will be effective, provided that the notice period shall be no less than thirty (30) days. In the
event that the Executive desires to resign from the Company for Good Reason, he shall provide the Company with written notice
setting forth the acts constituting Good Reason within ninety (90) days of the initial occurrence of the Good Reason condition and
providing that the Company may cure such acts within thirty (30) days of receipt of such notice. If such condition is not remedied
within such thirty- (30-) day cure period, any termination of employment by the Executive for “Good Reason” must occur within
ninety (90) days after the period for remedying such condition has expired.

(d) In the event that the Company desires to terminate the Executive’s employment, with or without Cause, the
Company shall give the Executive written notice thereof at least thirty (30) days prior to the date that such termination will be
effective.

(e) The Executive’s employment shall terminate automatically upon the Executive’s death. If the Company determines
that the Executive is subject to an Incapacity (as hereinafter defined), the Company may terminate the Executive’s employment and
this Agreement effective upon the Executive’s Incapacity. “Incapacity” shall mean the inability of the Executive to perform the
essential functions of the Executive’s job, with or without reasonable accommodation, for a period of 90 days in the aggregate in
any 180-day period.

3.2 Severance. If the Executive terminates this Agreement and his employment with the Company for Good Reason
or if the Executive’s employment with the Company is terminated by the Company for any reason other than for Cause, including
non-renewal of this Agreement by the Company (but not including any circumstances that would give rise to a payment to the
Executive pursuant to Section 3.3(a) hereof), the Company shall pay severance to the Executive as follows:

(i) severance pay in an amount equal to 1.0 times the Executive’s then-current annual base salary, such amount to
be paid in equal installments over the 12-month period immediately following the date of termination in accordance
with the Company’s normal payroll practices with such installments to be no less frequent than monthly and to
commence on the first payroll date following the date of termination; and

(ii) all accrued but unpaid bonuses for any completed fiscal year and vacation pay, expense reimbursement and
other benefits due to the Executive under any Company-provided benefit plans, policies and arrangements, with such
accrued but unpaid bonuses for any completed fiscal year and vacation pay and expense reimbursements payable no



later than thirty (30) days after the date of termination (sooner to the extent the bonus is payable prior to such time) and
any other benefits payable in accordance with the applicable terms of the benefit plans, policies and arrangements; and

(iii) if the Executive elects continuation coverage pursuant to the Consolidated Omnibus Budget Reconciliation
Act of 1985, as amended (“COBRA”), then the Company each month will pay for the Executive’s COBRA premiums
for such coverage (at coverage levels in effect immediately prior to the Executive’s termination) until the earlier of: (A)
the expiration of a period of twelve (12) months from the date of termination or (B) the date upon which the Executive
becomes covered under similar plans of any subsequent employer or is otherwise ineligible for COBRA.

All payments set forth in the foregoing items (i) and (iii) hereof are defined as the “Severance Indemnity.” The Executive’s receipt
of the foregoing Severance Indemnity is conditioned upon his execution and delivery to the Company of a separation and release
agreement acceptable to the Company governing the termination of the employment relationship between the Executive and the
Company and the Executive’s release of all claims against all members of the Avadel Group of Companies and their employees,
officers, directors and contractors, and allowing the applicable revocation period required by law to expire without revoking or
causing revocation of same, within sixty (60) days following the date of termination of the Executive’s employment. Any
Severance Indemnity payments that the Executive would otherwise be entitled to receive prior to the time the aforementioned
release becomes effective and irrevocable shall be accumulated and paid in a lump sum after the release becomes effective and
irrevocable; and if the permissible period during which the Executive may execute and deliver the release and during which the
applicable revocation period could expire spans more than one calendar year, any payments that the Executive is entitled to receive
during such period shall be accumulated and paid in a lump sum only in the subsequent calendar year.

3.3 Change of Control.

(a) If the Executive terminates this Agreement and his employment with the Company for Good Reason or if the
Executive’s employment with the Company is terminated by the Company for any reason other than for Cause, including non-
renewal of this Agreement by the Company, and such termination occurs during a Change of Control Period (as hereinafter
defined), then, in lieu of a payment to the Executive pursuant to Section 3.2 above:

(i) upon such termination the Company shall pay to the Executive a change of control indemnity equal to the
sum of: (A) the Severance Indemnity as defined in Section 3.2 hereof payable in accordance with the terms set forth
in such Section 3.2; and (B) a lump-sum payment, payable no later than thirty (30) days after the later of the Change
in Control or the termination of the Executive’s employment, equal to one hundred percent (100%) of the higher of:
(x) the greater of (I) the Executive’s target bonus as in effect for the fiscal year in which the Change of Control
occurs or (II) the Executive’s target bonus as in effect for the fiscal year in which the Executive’s termination of
employment occurs; or (y) the Executive’s actual bonus for performance during the calendar year prior to the
calendar year during which the termination of employment occurs; and

(ii) all accrued but unpaid bonuses for any completed fiscal year and vacation pay, expense reimbursement and
other benefits due to the Executive under any Company-provided benefit plans, policies and arrangements, with
such accrued but unpaid bonuses for any completed fiscal year and vacation pay and expense reimbursements
payable no later than thirty (30) days after the date of termination (sooner to the extent the bonus is payable prior to
such time) and any other benefits payable in accordance with the applicable terms of the benefit plans, policies and
arrangements; and

(iii) upon the later of the Change in Control or the termination of the Executive’s employment, subject to the
release requirement below, the Executive shall become immediately vested in full in all theretofore any outstanding
unvested rights of the Executive under the Original Stock Option and each and every Additional Equity Grant,
including without limitation stock option awards and agreements and unvested or unissued rights to “free shares,”
restricted share awards and similar rights, and, without duplication and for the avoidance of doubt, any unvested
rights under any of the foregoing (i.e., the right to purchase any ADSs or ordinary shares under the Original Stock
Option and under or in connection with any Additional Equity Grant), to the extent such rights and awards would
have vested based solely on the continued employment of the Executive and the vesting of such rights and awards
does not cause any violation of Section 409A of the Code.

(b) For avoidance of doubt, the amount paid to the Executive pursuant to Section 3.3(a) hereof (a) will be in lieu of,
and not in addition to, any amount that would otherwise be payable to the Executive under Section 3.2 hereof, and (b) will not be
prorated based on the actual amount of time the Executive is employed by the Company during the fiscal year (or the relevant
performance period if different than a fiscal year) during which this termination occurs. Notwithstanding any other provision in any
applicable equity compensation plan and/or individual stock option plan or agreement, the Executive’s outstanding and vested stock
options as of the Executive’s termination of employment date will remain exercisable until the eighteen (18) month anniversary of
the termination of employment date; provided, however, that the post-termination exercise period for any individual stock option
right will not extend beyond its original maximum term of the original date of the grant. All payments and benefits set forth in
items (i) and (iii) of Section 3.3(a) hereof are defined as the “Change of Control Indemnity.”




(c) The Executive’s receipt of the foregoing Change of Control Indemnity is conditioned upon his execution and
delivery to the Company of a separation and release agreement acceptable to the Company governing the termination of the
employment relationship between the Executive and the Company and the Executive’s release of all claims against all members of
the Avadel Group of Companies and their employees, officers, directors and contractors, and allowing the applicable revocation
period required by law to expire without revoking or causing revocation of same, within sixty (60) days following the date of
termination of the Executive’s employment. Any payments that the Executive would otherwise be entitled to receive prior to the
time the aforementioned release becomes effective and irrevocable shall be accumulated and paid in a lump sum after the release
becomes effective and irrevocable, and if the permissible period during which the Executive may execute and deliver the release
and during which the applicable revocation period could expire spans more than one calendar year, any payments that the
Executive is entitled to receive during such period shall be accumulated and paid in a lump sum only in the subsequent calendar
year.

3.4 Change of Control Definitions. For purposes of Section 3.3 above, the following definitions shall apply: (a)
“Change of Control” means the occurrence of any of the following events: (i) a change in the ownership of Avadel plc, Avadel US
Holdings, Inc. or the Company which occurs on the date that any one person, or more than one person acting as a group (“Person”),
acquires ownership of equity interests of Avadel plc, Avadel US Holdings, Inc. or the Company that, together with the other equity
interests held by such Person, constitute more than fifty percent (50%) of the total voting power of the equity interests of Avadel
plc, Avadel US Holdings, Inc. or the Company (as applicable); provided, however, that for purposes of this subsection, the
acquisition of additional equity interests by any one Person, who is considered to own more than fifty percent (50%) of the total
voting power of the equity interests of Avadel plc, Avadel US Holdings, Inc. or the Company (as applicable) will not be considered
a Change or Control; or (ii) a change in the effective control of Avadel plc, Avadel US Holdings, Inc. or the Company which occurs
on the date that a majority of the members of the Board of Directors of Avadel plc, Avadel US Holdings, Inc. or the Company (as
applicable) is replaced during any twelve (12) month period by directors whose appointment or election is not endorsed by a
majority of the members of the Board of Directors of Avadel plc, Avadel US Holdings, Inc. or the Company (as applicable) prior to
the date of the appointment or election. For purposes of this subsection (ii), if any Person is considered to be in effective control of
Avadel plc, Avadel US Holdings, Inc. or the Company (as applicable), the acquisition of additional control of Avadel plc, Avadel
US Holdings, Inc. or the Company (as applicable) by the same Person will not be considered a Change of Control; or (iii) a change
in the ownership of a substantial portion of the assets of Avadel plc, Avadel US Holdings, Inc. or the Company (as applicable)
which occurs on the date that any Person acquires (or has acquired during the twelve (12) month period ending on the date of the
most recent acquisition by such person or persons) assets from Avadel plc, Avadel US Holdings, Inc. or the Company (as
applicable) that have a total gross fair market value equal to or more than fifty percent (50%) of the total gross fair market value of
all of the assets of Avadel plc, Avadel US Holdings, Inc. or the Company (as applicable) immediately prior to such acquisition or
acquisitions. Notwithstanding the foregoing, the Change in Control must constitute a change in ownership, effective control or
substantial portion of the assets of Avadel plc, Avadel US Holdings, Inc. or the Company (as applicable) within the meaning of
Section 409A of the Code. (b) “Change of Control Period” means the period beginning six (6) months prior to, and ending eighteen
(18) months following, a Change of Control.

3.5 Other Termination. If the Executive terminates this Agreement and his employment with the Company other than
for Good Reason or if the Executive’s employment with the Company is terminated by the Company for Cause or as the result of
the Executive’s Incapacity, or the Executive dies while employed by the Company, the Company shall pay to the Executive (or,
after the Executive’s death, his estate) all accrued or awarded but unpaid bonuses for any completed fiscal year and vacation pay,
expense reimbursement and other benefits due to the Executive under any Company-provided benefit plans, policies and
arrangements, with such accrued but unpaid bonuses for any completed fiscal year and vacation pay and expense reimbursements
payable no later than thirty (30) days after the date of termination of employment (sooner to the extent the bonus is payable prior to
such time) and any other benefits payable in accordance with the applicable terms of the benefit plans, policies and arrangements.

3.6 Resignations. Notwithstanding any other provision of this Agreement, the Executive agrees to resign, as soon as
administratively practicable, from any and all positions held with all members of the Avadel Group of Companies, at the time of
termination of the Executive’s employment with any member of the Avadel Group of Companies.

4. RESTRICTIVE COVENANTS
4.1 Confidentiality.

(a) Restriction. To the fullest extent permitted under applicable law, at all times during the Executive’s employment
by the Company and for a period of five (5) years after termination of the Executive’s employment with the Company, the
Executive (i) shall hold in strictest confidence all Restricted Information (as hereinafter defined), (ii) shall not directly or indirectly
use, copy, disclose or otherwise distribute any Restricted Information, except for the benefit of a member of the Avadel Group of
Companies to the extent necessary to perform his obligations to Avadel plc and the Company under this Agreement, and (iii) shall
not disclose any Restricted Information to any person, firm, corporation or other entity without written authorization of the Chief
Executive Officer or Board of Directors of Avadel plc. Any breach of any provision of this Section 4.1(a) shall be considered a
material breach of this Agreement.

(b) Definitions. As used in this Section 4, the following terms shall have the meanings set forth below:



(i) “Restricted Information” means any Confidential Information (as hereinafter defined) and any Trade Secrets
(as hereinafter defined).

(ii) “Confidential Information” means any information of or about any member of the Avadel Group of
Companies, and any of the employees, customers and/or suppliers of any member of the Avadel Group of Companies, which
is not generally known outside of the Avadel Group of Companies, which the Executive obtains (whether before, on or after
the date of this Agreement) in connection with the Executive’s employment with the Company, and which may be useful to
any competitor of the Avadel Group of Companies or the disclosure of which would be damaging to any member of the
Avadel Group of Companies. Confidential Information includes, but is not limited to, any and all of the following
information about any member of the Avadel Group of Companies: (A) information about products, product candidates, and
research and development plans, activities and results (including information about planned and in-process clinical trials); (B)
information about business and employment policies, marketing methods and the targets of those methods, finances, business
plans, promotional materials and price lists; (C) the manner or terms upon which products or services are obtained from
suppliers or on which products or services are provided to customers; (D) without duplication of item (A) above, the nature,
origin, composition, performance and development of any products or services; (E) information about finances, financial
condition, results of operations and prospects; and (F) information about employees, consultants or customers or suppliers.
For the avoidance of doubt, Confidential Information shall not include information that (1) is or has been made generally
available to the public through the disclosure thereof in a manner that was authorized by the Company and did not violate any
common law or contractual right of the applicable party; (2) is or becomes generally available to the public other than as a
result of a disclosure by the Executive in violation of the provisions hereof; or (3) was already in the possession of the
Executive without an obligation of confidentiality prior to the date his employment with the Company began.

(iii) “Trade Secret” means any Confidential Information to the extent such information constitutes a trade secret
under applicable law.

(c) Certain Permitted Disclosures. Notwithstanding the foregoing, the Executive will not be held criminally or civilly
liable under any Federal or State trade secret law for the disclosure of a Trade Secret that (i) is made (A) in confidence to a Federal,
State or local government official, either directly or indirectly, or to an attorney, and (B) solely for purposes of reporting or
investigating a suspected violation of law, or (ii) is made in a complaint or other document filed in a lawsuit or other proceeding
filed in a lawsuit or other proceeding, if such filing is made under seal. If the Executive files a lawsuit for retaliation by the
Company for reporting a suspected violation of law, the Executive may disclose the Trade Secret to the Executive’s attorney and
use the Trade Secret in the court proceeding, if the Executive (i) files any document containing the Trade Secret under seal and (ii)
does not disclose the Trade Secret, except pursuant to court order.

4.2 Non-Disparagement. The Executive agrees not to disparage or otherwise refer to any member of the Avadel Group
of Companies or any of their executives, officers or directors in an unfavorable manner before, during and after the term of the
Executive’s employment with the Company, including verbal remarks in public or private and written remarks in paper or
electronic format (e.g., e-mail, Twitter, Facebook, etc). Violation of this provision will result in termination of the Executive’s
Employment and any benefits paid hereunder. The Company, together with all other members of the Avadel Group of Companies,
and their executive officers and directors, agree not to disparage or otherwise refer to the Executive in an unfavorable manner
before, during and after the term of the Executive’s employment with the Company, including verbal remarks in public or private
and written remarks in paper or electronic format (e.g., e-mail, Twitter, Facebook, etc).

4.3 Non-Solicitation of Employees and Contractors. During the Executive’s employment with the Company and for a
period of one (1) year after the termination of the Executive’s employment with the Company, the Executive shall not directly or
indirectly solicit or attempt to solicit any employee, consultant or other contractor of or service provider to any member of the
Avadel Group of Companies with whom the Executive had Material Contact to perform services for the Executive or for any other
business or entity, whether as an executive, consultant, partner or participant in any such business or entity, or to terminate or lessen
any such employee’s, consultant’s or other contractor’s service with any member of the Avadel Group of Companies. “Material
Contact” means contact in person, by telephone, or by paper or electronic correspondence in furtherance of the business of any
member of the Avadel Group of Companies. This Section 4.3 shall cease to be applicable to any activity of the Executive from and
after such time as all members of the Avadel Group of Companies have ceased all business activities or have made a decision to
cease all business activities.

4.4 Non-Solicitation of Customers and Suppliers. During the Executive’s employment with the Company and for a
period of one (1) year after the termination of the Executive’s employment with the Company, the Executive shall not directly or
indirectly solicit any actual or prospective customers or suppliers of any member of the Avadel Group of Companies with whom
the Executive had Material Contact, for the purpose of selling any products or services which compete with the business of any
member of the Avadel Group of Companies. This Section 4.4 shall cease to be applicable to any activity of the Executive from and
after such time as all members of the Avadel Group of Companies have ceased all business activities or have made a decision to
cease all business activities.

4.5 Protected Rights. Notwithstanding any other provision of this Agreement, the Company and the Executive hereby
acknowledge and agree that:



(i) Nothing in this Agreement shall prohibit the Executive from reporting possible violations of Federal, State or
other law or regulations to, or filing a charge or other complaint with, any governmental agency or entity, including but not
limited to the Department of Justice, the Equal Employment Opportunity Commission, the National Labor Relations Board,
the Occupational Safety and Health Administration, the Securities and Exchange Commission, Congress, and any Inspector
General, or making any other disclosures that are protected under any whistleblower provisions of Federal, State or other law
or regulation or assisting in any such investigation or proceeding.

(ii) Nothing herein limits the Executive’s ability to communicate with any such governmental agency or entity or
otherwise participate in any such investigation or proceeding that may be conducted by any such governmental agency or
entity, including providing documents or other information, without notice to the Company.

(iii) The Executive does not need the prior authorization of the Company to make any such reports or disclosures,
and the Executive is not required to notify the Company that the Executive made any such reports or disclosures or is
assisting in any such investigation.

(iv) The Executive (A) does not waive any rights to any individual monetary recovery or other awards in
connection with reporting any such information to any such governmental agency or entity, (B) does not breach any
confidentiality or other provision hereunder in connection with any such reporting or disclosures, and (C) will not be
prohibited from receiving any amounts hereunder as the result of making any such reports or disclosures or assisting with any
such investigation or proceeding.

5. MISCELLANEOUS

5.1 Entire Agreement. This Agreement (including any exhibits hereto) supersedes any and all other understandings
and agreements (including without limitation the Original Agreement), either oral or in writing, among the parties (including
affiliates of the Company) with respect to the subject matter hereof and constitutes the sole agreement among the parties with
respect to the subject matter hereof. For purposes of terminating the Original Agreement, the Company hereby confirms that it is
the duly authorized agent of Avadel plc, and by the signatures below of the Company and the Executive, the Original Agreement is
terminated and superseded by this Agreement. Notwithstanding the foregoing, in no event shall the termination of the Original
Agreement, in connection with the execution of this Agreement, be considered a termination as set forth in Section 3 of the
Original Agreement or entitle Executive to any termination-related payment, including without limitation any Severance Indemnity
pursuant to Section 3.2 or Change of Control Indemnity under Section 3.3 of the Original Agreement.

5.2 Severability. If any term or provision of this Agreement or any application of this Agreement shall be declared or
held invalid, illegal, or unenforceable, in whole or in part, whether generally or in any particular jurisdiction, such provision shall
be deemed amended to the extent, but only to the extent, necessary to cure such invalidity, illegality, or unenforceability, and the
validity, legality, and enforceability of the remaining provisions, both generally and in every other jurisdiction, shall not in any way
be affected or impaired thereby.

5.3 Survival. Notwithstanding any expiration or termination of this Agreement, Section 2.3 hereof, Section 2.5(c)
hereof, Section 3 hereof, Section 4 hereof and this Section 5 shall survive such expiration or termination.

5.4 Interpretation of Agreement.

(a) Unless otherwise indicated to the contrary herein by the context or use thereof: (i) the words, “herein,” “hereto,”
“hereof,” and words of similar import refer to this Agreement as a whole and not to any particular Article, Section, subsection, or
paragraph hereof; (ii) words importing the masculine gender shall include the feminine and neuter genders and vice versa; and (iii)
words importing the singular shall include the plural, and vice versa.

(b) All parties to this Agreement have participated in the drafting and negotiation of this Agreement. This Agreement
has been prepared by all parties equally, and is to be interpreted according to its terms. No inference shall be drawn that the
Agreement was prepared by or is the product of any particular party or parties.

5.5 Taxes.

(a) The parties hereto acknowledge that the requirements of Section 409A of the Internal Revenue Code (“Section
409A”) are still being developed and interpreted by government agencies and that the parties hereto have made a good faith effort
to comply with current guidance under Section 409A. Notwithstanding anything in this Agreement to the contrary, in the event that
amendments to this Agreement are necessary in order to continue to comply with future guidance or interpretations under Section
409A, including amendments necessary to ensure that compensation will not be subject to tax under Section 409A (which may
require deferral of severance or other compensation), the Company and the Executive agree to negotiate in good faith the applicable
terms of such amendments and to implement such negotiated amendments, on a prospective and/or retroactive basis as needed.
Further, to the extent any amount or benefit under this Agreement is subject to the requirements of Section 409A, then, with respect
to such amount or benefit, this Agreement will be interpreted in a manner to comply with the requirements of Section 409A.



(b) Further, a termination of employment shall not be deemed to have occurred for purposes of any provision of this
Agreement providing for the payment of any amounts or benefits upon or as a result of a termination of employment unless such
termination is also a “separation from service” within the meaning of Section 409A and, for purposes of any such provision of this

Agreement, references to a “termination”, “termination of employment”, “Termination Date”, or the like shall mean “separation
from service”.

(c) For purposes of this Agreement, all rights to payments and benefits hereunder shall be treated as rights to receive a
series of separate payments and benefits to the fullest extent allowed by Section 409A of the Code.

(d) If the Executive is a key employee (as defined in Section 416(i) of the Code without regard to paragraph (5)
thereof) and any of Avadel’s securities are publicly traded on an established securities market or otherwise, then payment of any
amount or provision of any benefit under this Agreement which is considered deferred compensation subject to Section 409A of the
Code shall be deferred for six (6) months after termination of Executive’s employment or, if earlier, Executive’s death, if and as
required by Section 409A(a)(2)(B)(i) of the Code (the “409A Deferral Period”). In the event such payments are otherwise due to be
made in installments or periodically during the 409A Deferral Period, the payments which would otherwise have been made in the
409A Deferral Period shall be accumulated and paid in a lump sum as soon as the 409A Deferral Period ends, and the balance of
the payments shall be made as otherwise scheduled. In the event benefits are required to be deferred, any such benefit may be
provided during the 409A Deferral Period at the Executive’s expense, with the Executive having a right to reimbursement from the
Company once the 409A Deferral Period ends, and the balance of the benefits shall be provided as otherwise scheduled.

(e) To the extent that some portion of the payments under this Agreement may be bifurcated and treated as exempt
from Code Section 409A under the “short-term deferral” or “separation pay” exemptions, then such amounts shall be so treated as
exempt from Code Section 409A (and in particular, the earliest amounts to be paid under Section 3 of the Agreement will be first
treated as exempt from Code Section 409A under the short-term deferral exemption and then the separation pay exemption to the
extent available).

(f) Any reimbursements, in-kind benefits or offset provided under this Agreement that constitutes deferred
compensation under Code Section 409A shall be made or provided in accordance with the requirement of Code Section 409A,
including, where applicable, the requirement that (i) any reimbursement is for expense incurred during the period of time specified
in this Agreement, (ii) the amount of expense eligible for reimbursement, or in-kind benefits, provided during a calendar year may
not affect the expense eligible for reimbursement, or in-kind benefits to be provided, in any other calendar year, (iii) the
reimbursement of an eligible expense will be made no later than the last day of the calendar year following the calendar in which
the expense is incurred, and (iv) the right to reimbursement or in-kind benefits is not subject to liquidation of exchange for another
benefit.

(g) The Company makes no warranty regarding the tax treatment to the Executive of payments provided for under this
Agreement, including the tax treatment of such payments that may be subject to Section 409A. The Executive will be responsible
for paying all federal, state, and local income and employment taxes that may be due on such payment, provided that the Company
will be responsible for any withholding obligations under applicable law. The Company will not be liable to the Executive if any
payment or benefit which is to be provided pursuant to this Agreement and which is considered deferred compensation subject to
Code Section 409A otherwise fails to comply with, or be exempt from, the requirements of Code Section 409A.

5.6 Mandatory Reduction of Payments in Certain Events. Anything in this Agreement to the contrary notwithstanding,
in the event it shall be determined that any payment or distribution by the Company to or for the benefit of Executive (whether paid
or payable or distributed or distributable pursuant to the terms of this Agreement or otherwise) (a “Payment”) would be subject to
the excise tax (the “Excise Tax”) imposed by Section 4999 of the Code, then, prior to the making of any Payment to Executive, a
calculation shall be made comparing (i) the net benefit to Executive of the Payment after payment of the Excise Tax to (ii) the net
benefit to Executive if the Payment had been limited to the extent necessary to avoid being subject to the Excise Tax. If the amount
calculated under (i) above is less than the amount calculated under (ii) above, then the Payment shall be limited to the extent
necessary to avoid being subject to the Excise Tax (the “Reduced Amount”). In that event, cash payments shall be modified or
reduced first from the latest amounts to be paid and then any other benefits. The determination of whether an Excise Tax would be
imposed, the amount of such Excise Tax, and the calculation of the amounts referred to in clauses (i) and (ii) of the foregoing
sentence shall be made by an independent accounting firm selected by Company and reasonably acceptable to the Executive, at the
Company’s expense (the “Accounting Firm”), and the Accounting Firm shall provide detailed supporting calculations. Any
determination by the Accounting Firm shall be binding upon the Company and the Executive. As a result of the uncertainty in the
application of Section 4999 of the Code at the time of the initial determination by the Accounting Firm hereunder, it is possible that
Payments which Executive was entitled to, but did not receive pursuant to this Section 5.6 could have been made without the
imposition of the Excise Tax (“Underpayment”). In such event, the Accounting Firm shall determine the amount of the
Underpayment that has occurred and any such Underpayment shall be promptly paid by the Company to or for the benefit of the
Executive.

5.7 Governing Law. Notwithstanding the place where this Agreement may be executed by any of the parties hereto,
the parties expressly agree that all of the terms and provisions hereof shall be construed in accordance with and governed by the
laws of the State of Missouri, or, to the extent applicable the laws of the United States of America, in each case without giving
effect to the principles of choice or conflicts of laws thereof. Each of the parties hereto consents and agrees to the exclusive



personal jurisdiction of any state or federal court sitting in the State of Missouri, and waives any objection based on venue or forum
non conveniens with respect to any action instituted therein, and agrees that any dispute concerning the conduct of any party in
connection with this Agreement shall be heard only in the courts described above.

5.8 Binding Arbitration.

(a) All disputes arising under this Agreement or arising out of or relating to the Executive’s employment relationship
with the Company shall be submitted to final and binding arbitration. Arbitration of such matters shall proceed consistent with the
National Rules for the Resolution of Employment Disputes as established by the American Arbitration Association (“AAA”).
Venue for any arbitration shall be St. Louis, Missouri or any other location mutually agreed upon by the Executive and the
Company.

(b) The arbitration shall be conducted using the Expedited Procedures of the AAA Rules, regardless of the amount in
dispute.

(c) The disputing parties shall agree on an arbitrator qualified to conduct AAA arbitration. If the disputing parties
cannot agree on the choice of arbitrator, then each party shall choose one independent arbitrator. The two arbitrators so chosen shall
jointly select a third arbitrator, who shall conduct the arbitration.

(d) All disputes relating to this Agreement shall be governed by the laws of the State of Missouri, and the arbitrator
shall apply such law without regard to the principles of choice or conflicts of laws thereof.

(e) All aspects of the arbitration shall be treated as confidential.

(f) The prevailing party, as determined by the arbitrator, shall recover from the other party his or its reasonable costs
and attorneys’ fees associated with the arbitration no later than thirty (30 days after the arbitration becomes final and binding. The
non-prevailing party shall also be liable for the arbitrator’s fees and costs.

(g) The decision of the arbitrator shall be final, and the parties agree to entry of such decision as judgments in all
courts of appropriate jurisdiction.

5.9 Amendments. This Agreement shall not be modified or amended except by a writing signed by all of the parties.

5.10 Binding Effect. This Agreement shall be binding upon and shall inure to the benefit of the successors and assigns
of each party hereto.

5.11 No Assignment.

(a) This Agreement and all of the Executive’s rights and obligations hereunder are personal to the Executive and may
not be transferred or assigned by him at any time, except that any assets accruing to the Executive in connection with this
Agreement shall accrue to the benefit of the Executive’s heirs, executors, administrators, successors, permitted assigns, trustees,
and legal representatives.

(b) The Company may assign its rights under this Agreement to any entity that assumes the Company’s obligations
hereunder in connection with a merger, consolidation or sale or transfer of all or substantially all of the Company’s assets to such
entity.

5.12 Waiver. Any of the terms or conditions of this Agreement may be waived at any time by the party or parties
entitled to the benefit thereof, but only by a writing signed by the party or parties waiving such terms or conditions. No waiver of
any provision of this Agreement or of any right or benefit arising hereunder shall be deemed to constitute or shall constitute a
waiver of any other provision of this Agreement (whether or not similar), nor shall any such waiver constitute a continuing waiver,
unless otherwise expressly so provided in writing.

5.13 Counterparts. This Agreement may be executed in counterparts, each of which shall be deemed an original, but
all of which together shall constitute one and the same instrument. Signatures on this Agreement may be conveyed by facsimile or
other electronic transmission and shall be binding upon the parties so transmitting their signatures. Counterparts with original
signatures shall be provided to the other parties following the applicable facsimile or other electronic transmission; provided, that
failure to provide the original counterpart shall have no effect on the validity or the binding nature of this Agreement.

[Signature page follows]

IN WITNESS WHEREOF, the parties hereto have executed this Employment Agreement as of the date and year first
above written.

THE COMPANY




AVADEL MANAGEMENT CORPORATION

By: /s/ Phillandas T. Thompson
Name: Phillandas T. Thompson
Title: Senior Vice President, General Counsel and Corporate Secretary

THE EXECUTIVE

/s/ Gregory J. Divis
Name: Gregory J. Divis



EMPLOYMENT AGREEMENT

THIS EMPLOYMENT AGREEMENT (this “Agreement”) is entered into as of the fifteenth (15th) day of August
2017 (the “Effective Date”) by and among Sandra Hatten, a citizen of the United States currently residing at 546 Donne Avenue,
University City, Missouri 63130 (“the Executive), and Avadel Management Corporation, a Delaware corporation with a principal
office located at 16640 Chesterfield Grove Road, Suite 200, Chesterfield, Missouri, USA 63005 (the “Company”). The Company is
an indirect wholly owned subsidiary of Avadel Pharmaceuticals plc, an Irish public limited company with a principal office located
at Block 10-1, Blanchardstown Corporate Park, Ballycoolin, Dublin 15 Ireland (“Avadel plc”).

WITNESSETH

WHEREAS, as of July 15, 2015, Avadel Legacy Pharmaceuticals, LLC, a Delaware limited liability company (and an
affiliate of the Company) which was formerly known as Eclat Pharmaceuticals LLC (“Legacy”), Flamel Technologies S.A., a
French société anonyme (“Flamel”), and the Executive entered into that certain Employment Agreement (the “Original
Agreement”) pursuant to which, among other things, Legacy and Flamel agreed to employ the Executive (such employment having
commenced on June 29, 2015); and effective upon the merger (the “Merger”) of Flamel with and into Avadel plc at 11:59:59 p.m.
(Central Europe Time) on December 31, 2016, Avadel plc assumed the obligations of Flamel under the Original Agreement.

WHEREAS, the Company and the Executive desire to replace the Original Agreement in order to (i) provide that the
Executive will be employed by the Company to provide services with respect to the management of Avadel plc and its subsidiaries
including the Company and (ii) more accurately set forth the terms and conditions of the Executive’s employment by the Company.

NOW, THEREFORE, in consideration of the mutual agreements and covenants set forth herein, and for other good and
valuable consideration, the receipt and sufficiency of which are hereby acknowledged, the parties hereto, intending to be legally
bound, hereby agree as follows:

1. EMPLOYMENT TERMS
1.1 Position.

(a) Position at the Company. The Executive shall serve as the Senior Vice President, Quality and Regulatory Affairs
of Avadel plc and as the Senior Vice President, Quality and Regulatory Affairs of the Company, and shall carry out such work as
may be reasonably required by the Company in the course of its business consistent with such positions and the terms and
conditions of this Agreement. With respect to her position as Senior Vice President, Quality and Regulatory Affairs of Avadel plc,
the Executive shall have all the duties, powers and responsibilities customary for such position at a company with equity securities
registered under the United States Securities Exchange Act of 1934. The Executive shall work from the Company’s offices in the
St. Louis, Missouri area (currently in Chesterfield, Missouri), but shall also travel to and work from offices of the Company’s
affiliates in Lyon, France and Dublin, Ireland, to the extent required and appropriate, with the costs associated with such travel
borne by the Company. The Executive will devote substantially all of the Executive’s business time, attention and efforts to Avadel
plc and the Company and during such time will make the best use of the Executive’s energy, knowledge, and training, to advancing
the interests of Avadel plc and the Company. Except as may be otherwise expressly authorized in writing by the Chief Executive
Officer of Avadel plc, the Executive will accept no other employment nor serve as an officer, director or principal of any other
company or organization (other than a member of the Avadel Group of Companies (as hereinafter defined) during her employment
with the Company. Notwithstanding the foregoing, the Executive may engage in religious, charitable or other community activities
(which may include service as a board member of a religious, charitable or other not-for-profit organization) as long as such
activities do not interfere with the Executive’s performance of her duties to or with respect to Avadel plc, the Company and their
affiliated entities as provided in this Agreement. As used in this Agreement, the “Avadel Group of Companies” shall mean Avadel
plc and each of its direct or indirect subsidiaries including the Company. The Executive will comply with all written policies of the
Avadel Group of Companies, to the extent applicable to the Executive.

(b) Reporting. In her capacities as the Senior Vice President, Quality and Regulatory Affairs of Avadel plc and the
Senior Vice President, Quality and Regulatory Affairs of the Company, the Executive shall report directly to Avadel plc’s Chief
Executive Officer and the Company’s Chief Executive Officer, respectively, each of which positions is currently held by Michael S.
Anderson.

1.2 Status. It is the intent of the parties that, at all times during the Executive’s employment with the Company, she
will remain a citizen of the United States.

1.3 Duration. The term of this Agreement shall commence as of the Effective Date set forth above and shall continue
for one (1) year beginning on such date, with the Agreement automatically renewing for successive one- (1-) year periods, unless
the Executive or the Company provides written notice to the other of her or its intention not to renew the Agreement at least thirty
(30) days prior to the next upcoming expiration date. At the termination of this Agreement, the Executive’s employment with the



Company shall terminate simultaneously. As of the Effective Date, this Agreement supersedes and replaces the Original
Agreement, which shall be null and void thereafter.

2. COMPENSATION; BENEFITS

2.1 Base Salary. The Company shall pay to the Executive a gross annual base salary of Three Hundred Five Thousand
Two Hundred Eighty-Six Dollars ($305,286) per year payable in accordance with the Company’s normal payroll practices in effect
from time to time (but not less frequently than monthly), subject to ordinary and lawful deductions. The Company will review the
Executive’s base salary on or about the first of every calendar year, and, in the Company’s sole discretion, make any increases that
the Company deems warranted. If the Executive’s base salary is increased, the new increased base salary will be the base salary for
purposes of this Agreement.

2.2 Bonus. The Executive shall be eligible for an annual bonus of up to forty percent (40%) of the Executive’s base
salary, subject to proration for any partial year (provided that for this purpose the Executive shall be given credit for her prior
employment during 2017 under the Original Agreement). Payment of the annual bonus will be based upon the Executive’s
achievement of certain business and individual performance objectives as well as the performance of Avadel plc against its
objectives. Subject to the requirement that the Executive shall be employed by a member of the Avadel Group of Companies on the
date of payment, any bonus payments due hereunder shall be paid to the Executive, no later than the last day of the calendar year
following the applicable year to which the annual bonus relates, subject to ordinary and lawful deductions.

2.3 Prior Stock Option and Additional Equity Grants.

(a) Prior Grant. The Company and the Executive acknowledge and agree that, (i) in connection with the execution and
delivery of the Original Agreement, Flamel granted to the Executive an option (the “Original Stock Option”) to purchase One
Hundred Thousand (100,000) American Depositary Shares (ADSs), with each such ADS representing one (1) of Flamel’s ordinary
shares, at an exercise price equal to the fair market value of the Flamel ADSs as of the date of grant of the Original Stock Option;
(ii) the board of directors of Flamel approved the grant of the Original Stock Option; and (iii) pursuant to the Merger, Avadel
adopted and assumed such Original Stock Option and, as a result, upon and after the Merger, the Original Stock Option became and
is exercisable for an equal number of the ADSs of Avadel plc. The terms and conditions of the Original Stock Option (including the
vesting provisions thereof) shall continue in effect as adopted and assumed by Avadel plc without modification by this Agreement.

(b) Additional Discretionary Equity Grants. From time to time after the Original Agreement and after the date of this
Agreement, Flamel and/or Avadel plc, may have granted, or (in the case of Avadel plc) may grant, to the Executive additional
ADSs or ordinary shares (including free share awards or restricted share awards), or options for the purchase thereof or other such
awards relating thereto, in accordance with applicable equity incentive plans (any such additional shares, options or other awards,
the “Additional Equity Grants”). Except as specifically set forth above, however, nothing herein shall require Avadel plc or any of
its subsidiaries or affiliates (including without limitation the Company) to make any equity grants or other awards to the Executive
in any specific year. The terms and conditions of each Additional Equity Grant are, or as applicable shall be, set forth in a separate
written agreement between the Executive and Avadel plc (either directly or by Avadel plc’s assumption of the obligations of
Flamel).

2.4 Insurance and Benefits.

(a) Plan Participation. The Company shall facilitate the participation by the Executive and her family in any group
medical, health, vision, dental, hospitalization, and accident insurance, retirement, pension, disability, or similar welfare or pension
plan or program of the Company now existing or hereafter established in accordance with the terms and conditions of such plans or
programs. The Executive acknowledges that the current insurance plans are offered through the Company and are subject to
reasonable changes at the business discretion of the Company.

(b) Vacation and Paid Time Off. The Executive shall be eligible for paid vacation and time off in accordance with the
policies of the Company applicable to other executives at similar levels of authority with respect to Avadel plc and the Company
(currently twenty (20) days per year). The Executive shall also be entitled to the Company’s usual and customary holidays,
including two (2) floating holidays each year, to be taken at the Executive’s discretion in accordance with the normal Company
paid vacation and time-off policies.

(c) Indemnification; General Liability.

(i) To the fullest extent permitted by applicable law, the Company, its receiver, or its trustee shall indemnify, defend,
and hold the Executive harmless from and against any expense, loss, damage, or liability incurred or connected with any
claim, suit, demand, loss, judgment, liability, cost, or expense (including reasonable attorneys’ fees) arising from or related to
the services performed by her under the terms of this Agreement and amounts paid in settlement of any of the foregoing;
provided that the same were not the result of the Executive’s fraud, gross negligence, or reckless or intentional misconduct.
The Company may advance to the Executive the costs of defending any claim, suit, or action against her if she undertakes to
repay the funds advanced, with interest, should it later be determined that she is not entitled to indemnification under this
Section 2.4(c).



(ii) The Company shall provide coverage to the Executive for her general liability, director and officer liability, and
professional liability insurance at the same levels and on the same terms as provided to its other executive officers.

2.5 Reimbursement of Expenses. The Company shall reimburse the Executive, subject to presentation of adequate
substantiation, including receipts, for the reasonable travel, entertainment, lodging and other business expenses incurred by the
Executive in accordance with the Company’s expense reimbursement policy in effect at the time such expenses are incurred. In no
event will such reimbursements, if any, be made later than the last day of the year following the year in which the Executive incurs
the expense.

3. TERMINATION AND SEVERANCE
3.1 Termination.

(a) Nothing in this Agreement shall prevent the Company from terminating the Executive’s employment with the
Company at any time, with or without “Cause.” “Cause” means: (i) conviction of the Executive of, or the Executive’s plea of nolo
contendere to, a felony or crime involving moral turpitude; (ii) fraud, theft, or misappropriation by the Executive of any asset or
property of any member of the Avadel Group of Companies, including, without limitation, any theft or embezzlement or any
diversion of any corporate opportunity; (iii) breach by the Executive of any of the material obligations contained in this Agreement;
(iv) conduct by the Executive materially contrary to the material policies of any member of the Avadel Group of Companies; (v)
material failure by the Executive to meet the goals and objectives established by any member of the Avadel Group of Companies;
provided that the Executive has failed to cure such failure within a reasonable period of time after written notice to her regarding
such failure; or (vi) conduct by the Executive that results in a material detriment to any member of the Avadel Group of
Companies, or its program, or goals or is inimical to its reputation and interest; provided that the Executive has failed to cure such
failure within a reasonable period of time after written notice to her regarding such conduct. Any reoccurrence of such acts
constituting Cause within one (1) year of the original occurrence will require no such pre-termination right of the Executive to cure.

(b) The Executive may terminate the Executive’s employment with the Company with or without “Good Reason”.
“Good Reason” means, without the Executive’s consent, any of the following: (i) the failure of the Company to timely pay to the
Executive any compensation owed to her under this Agreement; (ii) the Company’s diminution in the Executive’s authority, duties
or responsibilities with respect to Avadel plc or the Company in any material respect or the Company’s assignment to the Executive
of duties or responsibilities that are materially inconsistent with the Executive’s position with Avadel plc or the Company as stated
in this Agreement; (iii) a relocation of the Company’s offices of the Executive’s employment which increases the Executive’s one-
way commute by more than sixty (60) miles; (iv) a material breach by the Company of this Agreement; or (v) the failure of the
Company to have this Agreement assumed in full by any successor in the case of any merger, consolidation, or sale of all or
substantially all of the assets of Avadel plc or the Company.

(c) In the event that the Executive desires to resign from the Company, she shall promptly give the Company written
notice of the date that such resignation will be effective, provided that the notice period shall be no less than thirty (30) days. In the
event that the Executive desires to resign from the Company for Good Reason, she shall provide the Company with written notice
setting forth the acts constituting Good Reason within ninety (90) days of the initial occurrence of the Good Reason condition and
providing that the Company may cure such acts within thirty (30) days of receipt of such notice. If such condition is not remedied
within such thirty- (30-) day cure period, any termination of employment by the Executive for “Good Reason” must occur within
ninety (90) days after the period for remedying such condition has expired.

(d) In the event that the Company desires to terminate the Executive’s employment, with or without Cause, the
Company shall give the Executive written notice thereof at least thirty (30) days prior to the date that such termination will be
effective.

(e) The Executive’s employment shall terminate automatically upon the Executive’s death. If the Company determines
that the Executive is subject to an Incapacity (as hereinafter defined), the Company may terminate the Executive’s employment and
this Agreement effective upon the Executive’s Incapacity. “Incapacity” shall mean the inability of the Executive to perform the
essential functions of the Executive’s job, with or without reasonable accommodation, for a period of 90 days in the aggregate in
any 180-day period.

3.2 Severance. If the Executive terminates this Agreement and her employment with the Company for Good Reason
or if the Executive’s employment with the Company is terminated by the Company for any reason other than for Cause, including
non-renewal of this Agreement by the Company (but not including any circumstances that would give rise to a payment to the
Executive pursuant to Section 3.3(a) hereof), the Company shall pay severance to the Executive as follows:

(i) severance pay in an amount equal to 1.0 times the Executive’s then-current annual base salary, such amount to
be paid in equal installments over the 12-month period immediately following the date of termination in accordance
with the Company’s normal payroll practices with such installments to be no less frequent than monthly and to
commence on the first payroll date following the date of termination; and



(ii) all accrued but unpaid bonuses for any completed fiscal year and vacation pay, expense reimbursement and
other benefits due to the Executive under any Company-provided benefit plans, policies and arrangements, with such
accrued but unpaid bonuses for any completed fiscal year and vacation pay and expense reimbursements payable no
later than thirty (30) days after the date of termination (sooner to the extent the bonus is payable prior to such time) and
any other benefits payable in accordance with the applicable terms of the benefit plans, policies and arrangements; and

(iii) if the Executive elects continuation coverage pursuant to the Consolidated Omnibus Budget Reconciliation
Act of 1985, as amended (“COBRA”), then the Company each month will pay for the Executive’s COBRA premiums
for such coverage (at coverage levels in effect immediately prior to the Executive’s termination) until the earlier of: (A)
the expiration of a period of twelve (12) months from the date of termination or (B) the date upon which the Executive
becomes covered under similar plans of any subsequent employer or is otherwise ineligible for COBRA.

All payments set forth in the foregoing items (i) and (iii) hereof are defined as the “Severance Indemnity.” The Executive’s receipt
of the foregoing Severance Indemnity is conditioned upon her execution and delivery to the Company of a separation and release
agreement acceptable to the Company governing the termination of the employment relationship between the Executive and the
Company and the Executive’s release of all claims against all members of the Avadel Group of Companies and their employees,
officers, directors and contractors, and allowing the applicable revocation period required by law to expire without revoking or
causing revocation of same, within sixty (60) days following the date of termination of the Executive’s employment. Any
Severance Indemnity payments that the Executive would otherwise be entitled to receive prior to the time the aforementioned
release becomes effective and irrevocable shall be accumulated and paid in a lump sum after the release becomes effective and
irrevocable; and if the permissible period during which the Executive may execute and deliver the release and during which the
applicable revocation period could expire spans more than one calendar year, any payments that the Executive is entitled to receive
during such period shall be accumulated and paid in a lump sum only in the subsequent calendar year.

3.3 Change of Control.

(a) If the Executive terminates this Agreement and her employment with the Company for Good Reason or if the
Executive’s employment with the Company is terminated by the Company for any reason other than for Cause, including non-
renewal of this Agreement by the Company, and such termination occurs during a Change of Control Period (as hereinafter
defined), then, in lieu of a payment to the Executive pursuant to Section 3.2 above:

(i) upon such termination the Company shall pay to the Executive a change of control indemnity equal to the
sum of: (A) the Severance Indemnity as defined in Section 3.2 hereof payable in accordance with the terms set forth
in such Section 3.2; and (B) a lump-sum payment, payable no later than thirty (30) days after the later of the Change
in Control or the termination of the Executive’s employment, equal to one hundred percent (100%) of the higher of:
(x) the greater of (I) the Executive’s target bonus as in effect for the fiscal year in which the Change of Control
occurs or (II) the Executive’s target bonus as in effect for the fiscal year in which the Executive’s termination of
employment occurs; or (y) the Executive’s actual bonus for performance during the calendar year prior to the
calendar year during which the termination of employment occurs; and

(ii) all accrued but unpaid bonuses for any completed fiscal year and vacation pay, expense reimbursement and
other benefits due to the Executive under any Company-provided benefit plans, policies and arrangements, with
such accrued but unpaid bonuses for any completed fiscal year and vacation pay and expense reimbursements
payable no later than thirty (30) days after the date of termination (sooner to the extent the bonus is payable prior to
such time) and any other benefits payable in accordance with the applicable terms of the benefit plans, policies and
arrangements; and

(iii) upon the later of the Change in Control or the termination of the Executive’s employment, subject to the
release requirement below, the Executive shall become immediately vested in full in all theretofore any outstanding
unvested rights of the Executive under the Original Stock Option and each and every Additional Equity Grant,
including without limitation stock option awards and agreements and unvested or unissued rights to “free shares,”
restricted share awards and similar rights, and, without duplication and for the avoidance of doubt, any unvested
rights under any of the foregoing (i.e., the right to purchase any ADSs or ordinary shares under the Original Stock
Option and under or in connection with any Additional Equity Grant), to the extent such rights and awards would
have vested based solely on the continued employment of the Executive and the vesting of such rights and awards
does not cause any violation of Section 409A of the Code.

(b) For avoidance of doubt, the amount paid to the Executive pursuant to Section 3.3(a) hereof (a) will be in lieu of,
and not in addition to, any amount that would otherwise be payable to the Executive under Section 3.2 hereof, and (b) will not be
prorated based on the actual amount of time the Executive is employed by the Company during the fiscal year (or the relevant
performance period if different than a fiscal year) during which this termination occurs. Notwithstanding any other provision in any
applicable equity compensation plan and/or individual stock option plan or agreement, the Executive’s outstanding and vested stock
options as of the Executive’s termination of employment date will remain exercisable until the eighteen (18) month anniversary of
the termination of employment date; provided, however, that the post-termination exercise period for any individual stock option




right will not extend beyond its original maximum term of the original date of the grant. All payments and benefits set forth in
items (i) and (iii) of Section 3.3(a) hereof are defined as the “Change of Control Indemnity.”

(c) The Executive’s receipt of the foregoing Change of Control Indemnity is conditioned upon her execution and
delivery to the Company of a separation and release agreement acceptable to the Company governing the termination of the
employment relationship between the Executive and the Company and the Executive’s release of all claims against all members of
the Avadel Group of Companies and their employees, officers, directors and contractors, and allowing the applicable revocation
period required by law to expire without revoking or causing revocation of same, within sixty (60) days following the date of
termination of the Executive’s employment. Any payments that the Executive would otherwise be entitled to receive prior to the
time the aforementioned release becomes effective and irrevocable shall be accumulated and paid in a lump sum after the release
becomes effective and irrevocable, and if the permissible period during which the Executive may execute and deliver the release
and during which the applicable revocation period could expire spans more than one calendar year, any payments that the
Executive is entitled to receive during such period shall be accumulated and paid in a lump sum only in the subsequent calendar
year.

3.4 Change of Control Definitions. For purposes of Section 3.3 above, the following definitions shall apply: (a)
“Change of Control” means the occurrence of any of the following events: (i) a change in the ownership of Avadel plc, Avadel US
Holdings, Inc. or the Company which occurs on the date that any one person, or more than one person acting as a group (“Person”),
acquires ownership of equity interests of Avadel plc, Avadel US Holdings, Inc. or the Company that, together with the other equity
interests held by such Person, constitute more than fifty percent (50%) of the total voting power of the equity interests of Avadel
plc, Avadel US Holdings, Inc. or the Company (as applicable); provided, however, that for purposes of this subsection, the
acquisition of additional equity interests by any one Person, who is considered to own more than fifty percent (50%) of the total
voting power of the equity interests of Avadel plc, Avadel US Holdings, Inc. or the Company (as applicable) will not be considered
a Change or Control; or (ii) a change in the effective control of Avadel plc, Avadel US Holdings, Inc. or the Company which occurs
on the date that a majority of the members of the Board of Directors of Avadel plc, Avadel US Holdings, Inc. or the Company (as
applicable) is replaced during any twelve (12) month period by directors whose appointment or election is not endorsed by a
majority of the members of the Board of Directors of Avadel plc, Avadel US Holdings, Inc. or the Company (as applicable) prior to
the date of the appointment or election. For purposes of this subsection (ii), if any Person is considered to be in effective control of
Avadel plc, Avadel US Holdings, Inc. or the Company (as applicable), the acquisition of additional control of Avadel plc, Avadel
US Holdings, Inc. or the Company (as applicable) by the same Person will not be considered a Change of Control; or (iii) a change
in the ownership of a substantial portion of the assets of Avadel plc, Avadel US Holdings, Inc. or the Company (as applicable)
which occurs on the date that any Person acquires (or has acquired during the twelve (12) month period ending on the date of the
most recent acquisition by such person or persons) assets from Avadel plc, Avadel US Holdings, Inc. or the Company (as
applicable) that have a total gross fair market value equal to or more than fifty percent (50%) of the total gross fair market value of
all of the assets of Avadel plc, Avadel US Holdings, Inc. or the Company (as applicable) immediately prior to such acquisition or
acquisitions. Notwithstanding the foregoing, the Change in Control must constitute a change in ownership, effective control or
substantial portion of the assets of Avadel plc, Avadel US Holdings, Inc. or the Company (as applicable) within the meaning of
Section 409A of the Code. (b) “Change of Control Period” means the period beginning six (6) months prior to, and ending eighteen
(18) months following, a Change of Control.

3.5 Other Termination. If the Executive terminates this Agreement and her employment with the Company other than
for Good Reason or if the Executive’s employment with the Company is terminated by the Company for Cause or as the result of
the Executive’s Incapacity, or the Executive dies while employed by the Company, the Company shall pay to the Executive (or,
after the Executive’s death, her estate) all accrued or awarded but unpaid bonuses for any completed fiscal year and vacation pay,
expense reimbursement and other benefits due to the Executive under any Company-provided benefit plans, policies and
arrangements, with such accrued but unpaid bonuses for any completed fiscal year and vacation pay and expense reimbursements
payable no later than thirty (30) days after the date of termination of employment (sooner to the extent the bonus is payable prior to
such time) and any other benefits payable in accordance with the applicable terms of the benefit plans, policies and arrangements.

3.6 Resignations. Notwithstanding any other provision of this Agreement, the Executive agrees to resign, as soon as
administratively practicable, from any and all positions held with all members of the Avadel Group of Companies, at the time of
termination of the Executive’s employment with any member of the Avadel Group of Companies.

4. RESTRICTIVE COVENANTS
4.1 Confidentiality.

(a) Restriction. To the fullest extent permitted under applicable law, at all times during the Executive’s employment
by the Company and for a period of five (5) years after termination of the Executive’s employment with the Company, the
Executive (i) shall hold in strictest confidence all Restricted Information (as hereinafter defined), (ii) shall not directly or indirectly
use, copy, disclose or otherwise distribute any Restricted Information, except for the benefit of a member of the Avadel Group of
Companies to the extent necessary to perform her obligations to Avadel plc and the Company under this Agreement, and (iii) shall
not disclose any Restricted Information to any person, firm, corporation or other entity without written authorization of the Chief
Executive Officer or Board of Directors of Avadel plc. Any breach of any provision of this Section 4.1(a) shall be considered a
material breach of this Agreement.



(b) Definitions. As used in this Section 4, the following terms shall have the meanings set forth below:

(i) “Restricted Information” means any Confidential Information (as hereinafter defined) and any Trade Secrets
(as hereinafter defined).

(ii) “Confidential Information” means any information of or about any member of the Avadel Group of
Companies, and any of the employees, customers and/or suppliers of any member of the Avadel Group of Companies, which
is not generally known outside of the Avadel Group of Companies, which the Executive obtains (whether before, on or after
the date of this Agreement) in connection with the Executive’s employment with the Company, and which may be useful to
any competitor of the Avadel Group of Companies or the disclosure of which would be damaging to any member of the
Avadel Group of Companies. Confidential Information includes, but is not limited to, any and all of the following
information about any member of the Avadel Group of Companies: (A) information about products, product candidates, and
research and development plans, activities and results (including information about planned and in-process clinical trials); (B)
information about business and employment policies, marketing methods and the targets of those methods, finances, business
plans, promotional materials and price lists; (C) the manner or terms upon which products or services are obtained from
suppliers or on which products or services are provided to customers; (D) without duplication of item (A) above, the nature,
origin, composition, performance and development of any products or services; (E) information about finances, financial
condition, results of operations and prospects; and (F) information about employees, consultants or customers or suppliers.
For the avoidance of doubt, Confidential Information shall not include information that (1) is or has been made generally
available to the public through the disclosure thereof in a manner that was authorized by the Company and did not violate any
common law or contractual right of the applicable party; (2) is or becomes generally available to the public other than as a
result of a disclosure by the Executive in violation of the provisions hereof; or (3) was already in the possession of the
Executive without an obligation of confidentiality prior to the date her employment with the Company began.

(iii) “Trade Secret” means any Confidential Information to the extent such information constitutes a trade secret
under applicable law.

(c) Certain Permitted Disclosures. Notwithstanding the foregoing, the Executive will not be held criminally or civilly
liable under any Federal or State trade secret law for the disclosure of a Trade Secret that (i) is made (A) in confidence to a Federal,
State or local government official, either directly or indirectly, or to an attorney, and (B) solely for purposes of reporting or
investigating a suspected violation of law, or (ii) is made in a complaint or other document filed in a lawsuit or other proceeding
filed in a lawsuit or other proceeding, if such filing is made under seal. If the Executive files a lawsuit for retaliation by the
Company for reporting a suspected violation of law, the Executive may disclose the Trade Secret to the Executive’s attorney and
use the Trade Secret in the court proceeding, if the Executive (i) files any document containing the Trade Secret under seal and (ii)
does not disclose the Trade Secret, except pursuant to court order.

4.2 Non-Disparagement. The Executive agrees not to disparage or otherwise refer to any member of the Avadel Group
of Companies or any of their executives, officers or directors in an unfavorable manner before, during and after the term of the
Executive’s employment with the Company, including verbal remarks in public or private and written remarks in paper or
electronic format (e.g., e-mail, Twitter, Facebook, etc). Violation of this provision will result in termination of the Executive’s
Employment and any benefits paid hereunder. The Company, together with all other members of the Avadel Group of Companies,
and their executive officers and directors, agree not to disparage or otherwise refer to the Executive in an unfavorable manner
before, during and after the term of the Executive’s employment with the Company, including verbal remarks in public or private
and written remarks in paper or electronic format (e.g., e-mail, Twitter, Facebook, etc).

4.3 Non-Solicitation of Employees and Contractors. During the Executive’s employment with the Company and for a
period of one (1) year after the termination of the Executive’s employment with the Company, the Executive shall not directly or
indirectly solicit or attempt to solicit any employee, consultant or other contractor of or service provider to any member of the
Avadel Group of Companies with whom the Executive had Material Contact to perform services for the Executive or for any other
business or entity, whether as an executive, consultant, partner or participant in any such business or entity, or to terminate or lessen
any such employee’s, consultant’s or other contractor’s service with any member of the Avadel Group of Companies. “Material
Contact” means contact in person, by telephone, or by paper or electronic correspondence in furtherance of the business of any
member of the Avadel Group of Companies. This Section 4.3 shall cease to be applicable to any activity of the Executive from and
after such time as all members of the Avadel Group of Companies have ceased all business activities or have made a decision to
cease all business activities.

4.4 Non-Solicitation of Customers and Suppliers. During the Executive’s employment with the Company and for a
period of one (1) year after the termination of the Executive’s employment with the Company, the Executive shall not directly or
indirectly solicit any actual or prospective customers or suppliers of any member of the Avadel Group of Companies with whom
the Executive had Material Contact, for the purpose of selling any products or services which compete with the business of any
member of the Avadel Group of Companies. This Section 4.4 shall cease to be applicable to any activity of the Executive from and
after such time as all members of the Avadel Group of Companies have ceased all business activities or have made a decision to
cease all business activities.




4.5 Protected Rights. Notwithstanding any other provision of this Agreement, the Company and the Executive hereby
acknowledge and agree that:

(i) Nothing in this Agreement shall prohibit the Executive from reporting possible violations of Federal, State or
other law or regulations to, or filing a charge or other complaint with, any governmental agency or entity, including but not
limited to the Department of Justice, the Equal Employment Opportunity Commission, the National Labor Relations Board,
the Occupational Safety and Health Administration, the Securities and Exchange Commission, Congress, and any Inspector
General, or making any other disclosures that are protected under any whistleblower provisions of Federal, State or other law
or regulation or assisting in any such investigation or proceeding.

(ii) Nothing herein limits the Executive’s ability to communicate with any such governmental agency or entity or
otherwise participate in any such investigation or proceeding that may be conducted by any such governmental agency or
entity, including providing documents or other information, without notice to the Company.

(iii) The Executive does not need the prior authorization of the Company to make any such reports or disclosures,
and the Executive is not required to notify the Company that the Executive made any such reports or disclosures or is
assisting in any such investigation.

(iv) The Executive (A) does not waive any rights to any individual monetary recovery or other awards in
connection with reporting any such information to any such governmental agency or entity, (B) does not breach any
confidentiality or other provision hereunder in connection with any such reporting or disclosures, and (C) will not be
prohibited from receiving any amounts hereunder as the result of making any such reports or disclosures or assisting with any
such investigation or proceeding.

5. MISCELLANEOUS

5.1 Entire Agreement. This Agreement (including any exhibits hereto) supersedes any and all other understandings
and agreements (including without limitation the Original Agreement), either oral or in writing, among the parties (including
affiliates of the Company) with respect to the subject matter hereof and constitutes the sole agreement among the parties with
respect to the subject matter hereof. For purposes of terminating the Original Agreement, the Company hereby confirms that it is
the duly authorized agent of Legacy and Avadel plc, and by the signatures below of the Company and the Executive, the Original
Agreement is terminated and superseded by this Agreement. Notwithstanding the foregoing, in no event shall the termination of the
Original Agreement, in connection with the execution of this Agreement, be considered a termination as set forth in Section 3 of
the Original Agreement or entitle Executive to any termination-related payment, including without limitation any Severance
Indemnity pursuant to Section 3.2 or Change of Control Indemnity under Section 3.3 of the Original Agreement.

5.2 Severability. If any term or provision of this Agreement or any application of this Agreement shall be declared or
held invalid, illegal, or unenforceable, in whole or in part, whether generally or in any particular jurisdiction, such provision shall
be deemed amended to the extent, but only to the extent, necessary to cure such invalidity, illegality, or unenforceability, and the
validity, legality, and enforceability of the remaining provisions, both generally and in every other jurisdiction, shall not in any way
be affected or impaired thereby.

5.3 Survival. Notwithstanding any expiration or termination of this Agreement, Section 2.3 hereof, Section 2.4(c)
hereof, Section 3 hereof, Section 4 hereof and this Section 5 shall survive such expiration or termination.

5.4 Interpretation of Agreement.

(a) Unless otherwise indicated to the contrary herein by the context or use thereof: (i) the words, “herein,” “hereto,”
“hereof,” and words of similar import refer to this Agreement as a whole and not to any particular Article, Section, subsection, or
paragraph hereof; (ii) words importing the masculine gender shall include the feminine and neuter genders and vice versa; and (iii)
words importing the singular shall include the plural, and vice versa.

(b) All parties to this Agreement have participated in the drafting and negotiation of this Agreement. This Agreement
has been prepared by all parties equally, and is to be interpreted according to its terms. No inference shall be drawn that the
Agreement was prepared by or is the product of any particular party or parties.

5.5 Taxes.

(a) The parties hereto acknowledge that the requirements of Section 409A of the Internal Revenue Code (“Section
409A”) are still being developed and interpreted by government agencies and that the parties hereto have made a good faith effort
to comply with current guidance under Section 409A. Notwithstanding anything in this Agreement to the contrary, in the event that
amendments to this Agreement are necessary in order to continue to comply with future guidance or interpretations under Section
409A, including amendments necessary to ensure that compensation will not be subject to tax under Section 409A (which may
require deferral of severance or other compensation), the Company and the Executive agree to negotiate in good faith the applicable
terms of such amendments and to implement such negotiated amendments, on a prospective and/or retroactive basis as needed.



Further, to the extent any amount or benefit under this Agreement is subject to the requirements of Section 409A, then, with respect
to such amount or benefit, this Agreement will be interpreted in a manner to comply with the requirements of Section 409A.

(b) Further, a termination of employment shall not be deemed to have occurred for purposes of any provision of this
Agreement providing for the payment of any amounts or benefits upon or as a result of a termination of employment unless such
termination is also a “separation from service” within the meaning of Section 409A and, for purposes of any such provision of this

Agreement, references to a “termination”, “termination of employment”, “Termination Date”, or the like shall mean “separation
from service”.

(c) For purposes of this Agreement, all rights to payments and benefits hereunder shall be treated as rights to receive a
series of separate payments and benefits to the fullest extent allowed by Section 409A of the Code.

(d) If the Executive is a key employee (as defined in Section 416(i) of the Code without regard to paragraph (5)
thereof) and any of Avadel’s securities are publicly traded on an established securities market or otherwise, then payment of any
amount or provision of any benefit under this Agreement which is considered deferred compensation subject to Section 409A of the
Code shall be deferred for six (6) months after termination of Executive’s employment or, if earlier, Executive’s death, if and as
required by Section 409A(a)(2)(B)(i) of the Code (the “409A Deferral Period”). In the event such payments are otherwise due to be
made in installments or periodically during the 409A Deferral Period, the payments which would otherwise have been made in the
409A Deferral Period shall be accumulated and paid in a lump sum as soon as the 409A Deferral Period ends, and the balance of
the payments shall be made as otherwise scheduled. In the event benefits are required to be deferred, any such benefit may be
provided during the 409A Deferral Period at the Executive’s expense, with the Executive having a right to reimbursement from the
Company once the 409A Deferral Period ends, and the balance of the benefits shall be provided as otherwise scheduled.

(e) To the extent that some portion of the payments under this Agreement may be bifurcated and treated as exempt
from Code Section 409A under the “short-term deferral” or “separation pay” exemptions, then such amounts shall be so treated as
exempt from Code Section 409A (and in particular, the earliest amounts to be paid under Section 3 of the Agreement will be first
treated as exempt from Code Section 409A under the short-term deferral exemption and then the separation pay exemption to the
extent available).

(f) Any reimbursements, in-kind benefits or offset provided under this Agreement that constitutes deferred
compensation under Code Section 409A shall be made or provided in accordance with the requirement of Code Section 409A,
including, where applicable, the requirement that (i) any reimbursement is for expense incurred during the period of time specified
in this Agreement, (ii) the amount of expense eligible for reimbursement, or in-kind benefits, provided during a calendar year may
not affect the expense eligible for reimbursement, or in-kind benefits to be provided, in any other calendar year, (iii) the
reimbursement of an eligible expense will be made no later than the last day of the calendar year following the calendar in which
the expense is incurred, and (iv) the right to reimbursement or in-kind benefits is not subject to liquidation of exchange for another
benefit.

(g) The Company makes no warranty regarding the tax treatment to the Executive of payments provided for under this
Agreement, including the tax treatment of such payments that may be subject to Section 409A. The Executive will be responsible
for paying all federal, state, and local income and employment taxes that may be due on such payment, provided that the Company
will be responsible for any withholding obligations under applicable law. The Company will not be liable to the Executive if any
payment or benefit which is to be provided pursuant to this Agreement and which is considered deferred compensation subject to
Code Section 409A otherwise fails to comply with, or be exempt from, the requirements of Code Section 409A.

5.6 Mandatory Reduction of Payments in Certain Events. Anything in this Agreement to the contrary notwithstanding,
in the event it shall be determined that any payment or distribution by the Company to or for the benefit of Executive (whether paid
or payable or distributed or distributable pursuant to the terms of this Agreement or otherwise) (a “Payment”) would be subject to
the excise tax (the “Excise Tax”) imposed by Section 4999 of the Code, then, prior to the making of any Payment to Executive, a
calculation shall be made comparing (i) the net benefit to Executive of the Payment after payment of the Excise Tax to (ii) the net
benefit to Executive if the Payment had been limited to the extent necessary to avoid being subject to the Excise Tax. If the amount
calculated under (i) above is less than the amount calculated under (ii) above, then the Payment shall be limited to the extent
necessary to avoid being subject to the Excise Tax (the “Reduced Amount”). In that event, cash payments shall be modified or
reduced first from the latest amounts to be paid and then any other benefits. The determination of whether an Excise Tax would be
imposed, the amount of such Excise Tax, and the calculation of the amounts referred to in clauses (i) and (ii) of the foregoing
sentence shall be made by an independent accounting firm selected by Company and reasonably acceptable to the Executive, at the
Company’s expense (the “Accounting Firm”), and the Accounting Firm shall provide detailed supporting calculations. Any
determination by the Accounting Firm shall be binding upon the Company and the Executive. As a result of the uncertainty in the
application of Section 4999 of the Code at the time of the initial determination by the Accounting Firm hereunder, it is possible that
Payments which Executive was entitled to, but did not receive pursuant to this Section 5.6 could have been made without the
imposition of the Excise Tax (“Underpayment”). In such event, the Accounting Firm shall determine the amount of the
Underpayment that has occurred and any such Underpayment shall be promptly paid by the Company to or for the benefit of the
Executive.




5.7 Governing Law. Notwithstanding the place where this Agreement may be executed by any of the parties hereto,
the parties expressly agree that all of the terms and provisions hereof shall be construed in accordance with and governed by the
laws of the State of Missouri, or, to the extent applicable the laws of the United States of America, in each case without giving
effect to the principles of choice or conflicts of laws thereof. Each of the parties hereto consents and agrees to the exclusive
personal jurisdiction of any state or federal court sitting in the State of Missouri, and waives any objection based on venue or forum
non conveniens with respect to any action instituted therein, and agrees that any dispute concerning the conduct of any party in
connection with this Agreement shall be heard only in the courts described above.

5.8 Binding Arbitration.

(a) All disputes arising under this Agreement or arising out of or relating to the Executive’s employment relationship
with the Company shall be submitted to final and binding arbitration. Arbitration of such matters shall proceed consistent with the
National Rules for the Resolution of Employment Disputes as established by the American Arbitration Association (“AAA”).
Venue for any arbitration shall be St. Louis, Missouri or any other location mutually agreed upon by the Executive and the
Company.

(b) The arbitration shall be conducted using the Expedited Procedures of the AAA Rules, regardless of the amount in
dispute.

(c) The disputing parties shall agree on an arbitrator qualified to conduct AAA arbitration. If the disputing parties
cannot agree on the choice of arbitrator, then each party shall choose one independent arbitrator. The two arbitrators so chosen shall
jointly select a third arbitrator, who shall conduct the arbitration.

(d) All disputes relating to this Agreement shall be governed by the laws of the State of Missouri, and the arbitrator
shall apply such law without regard to the principles of choice or conflicts of laws thereof.

(e) All aspects of the arbitration shall be treated as confidential.

(f) The prevailing party, as determined by the arbitrator, shall recover from the other party her or its reasonable costs
and attorneys’ fees associated with the arbitration no later than thirty (30 days after the arbitration becomes final and binding. The
non-prevailing party shall also be liable for the arbitrator’s fees and costs.

(g) The decision of the arbitrator shall be final, and the parties agree to entry of such decision as judgments in all
courts of appropriate jurisdiction.

5.9 Amendments. This Agreement shall not be modified or amended except by a writing signed by all of the parties.

5.10 Binding Effect. This Agreement shall be binding upon and shall inure to the benefit of the successors and assigns
of each party hereto.

5.11 No Assignment.

(a) This Agreement and all of the Executive’s rights and obligations hereunder are personal to the Executive and may
not be transferred or assigned by her at any time, except that any assets accruing to the Executive in connection with this
Agreement shall accrue to the benefit of the Executive’s heirs, executors, administrators, successors, permitted assigns, trustees,
and legal representatives.

(b) The Company may assign its rights under this Agreement to any entity that assumes the Company’s obligations
hereunder in connection with a merger, consolidation or sale or transfer of all or substantially all of the Company’s assets to such
entity.

5.12 Waiver. Any of the terms or conditions of this Agreement may be waived at any time by the party or parties
entitled to the benefit thereof, but only by a writing signed by the party or parties waiving such terms or conditions. No waiver of
any provision of this Agreement or of any right or benefit arising hereunder shall be deemed to constitute or shall constitute a
waiver of any other provision of this Agreement (whether or not similar), nor shall any such waiver constitute a continuing waiver,
unless otherwise expressly so provided in writing.

5.13 Counterparts. This Agreement may be executed in counterparts, each of which shall be deemed an original, but
all of which together shall constitute one and the same instrument. Signatures on this Agreement may be conveyed by facsimile or
other electronic transmission and shall be binding upon the parties so transmitting their signatures. Counterparts with original
signatures shall be provided to the other parties following the applicable facsimile or other electronic transmission; provided, that
failure to provide the original counterpart shall have no effect on the validity or the binding nature of this Agreement.

[Signature page follows]



IN WITNESS WHEREOF, the parties hereto have executed this Employment Agreement as of the date and year first
above written.

THE COMPANY

AVADEL MANAGEMENT CORPORATION

By: /s/ Phillandas T. Thompson
Name: Phillandas T. Thompson
Title: Senior Vice President, General Counsel and Corporate Secretary

THE EXECUTIVE

/s/ Sandra Hatten
Name: Sandra Hatten



EMPLOYMENT AGREEMENT

THIS EMPLOYMENT AGREEMENT (this “Agreement”) is entered into as of the fifth (5th) day of September 2017
(the “Effective Date”) by and among Michael F. Kanan, a citizen of the United States currently residing at 1572 Highland Valley,
Wildwood, Missouri 63005 (“the Executive”), and Avadel Management Corporation, a Delaware corporation with a principal office
located at 16640 Chesterfield Grove Road, Suite 200, Chesterfield, Missouri, USA 63005 (the “Company”). The Company is an
indirect wholly owned subsidiary of Avadel Pharmaceuticals plc, an Irish public limited company with a principal office located at
Block 10-1, Blanchardstown Corporate Park, Ballycoolin, Dublin 15 Ireland (“Avadel plc”).

WITNESSETH

WHEREAS, as of May 23, 2016, Avadel Legacy Pharmaceuticals, LL.C, a Delaware limited liability company (and an
affiliate of the Company) which was formerly known as Eclat Pharmaceuticals LLC (“Legacy”), Flamel Technologies S.A., a
French société anonyme (“Flamel”), and the Executive entered into that certain Employment Agreement (the “Original
Agreement”) pursuant to which, among other things, Legacy and Flamel agreed to employ the Executive (such employment having
commenced on November 23, 2015); and effective upon the merger (the “Merger”) of Flamel with and into Avadel plc at 11:59:59
p.m. (Central Europe Time) on December 31, 2016, Avadel plc assumed the obligations of Flamel under the Original Agreement.

WHEREAS, the Company and the Executive desire to replace the Original Agreement in order to (i) provide that the
Executive will be employed by the Company to provide services with respect to the management of Avadel plc and its subsidiaries
including the Company and (ii) more accurately set forth the terms and conditions of the Executive’s employment by the Company.

NOW, THEREFORE, in consideration of the mutual agreements and covenants set forth herein, and for other good and
valuable consideration, the receipt and sufficiency of which are hereby acknowledged, the parties hereto, intending to be legally
bound, hereby agree as follows:

1. EMPLOYMENT TERMS
1.1 Position.

(a) Position at the Company. The Executive shall serve as the Senior Vice President and Chief Financial Officer of
Avadel plc and as the Senior Vice President and Chief Financial Officer of the Company, and shall carry out such work as may be
reasonably required by the Company in the course of its business consistent with such positions and the terms and conditions of this
Agreement. With respect to his position as Senior Vice President and Chief Financial Officer of Avadel plc, the Executive shall
have all the duties, powers and responsibilities customary for such position at a company with equity securities registered under the
United States Securities Exchange Act of 1934. The Executive shall work from the Company’s offices in the St. Louis, Missouri
area (currently in Chesterfield, Missouri), but shall also travel to and work from offices of the Company’s affiliates in Lyon, France
and Dublin, Ireland, to the extent required and appropriate, with the costs associated with such travel borne by the Company. The
Executive will devote substantially all of the Executive’s business time, attention and efforts to Avadel plc and the Company and
during such time will make the best use of the Executive’s energy, knowledge, and training, to advancing the interests of Avadel plc
and the Company. Except as may be otherwise expressly authorized in writing by the Chief Executive Officer of Avadel plc, the
Executive will accept no other employment nor serve as an officer, director or principal of any other company or organization
(other than a member of the Avadel Group of Companies (as hereinafter defined) during his employment with the Company.
Notwithstanding the foregoing, the Executive may engage in religious, charitable or other community activities (which may include
service as a board member of a religious, charitable or other not-for-profit organization) as long as such activities do not interfere
with the Executive’s performance of his duties to or with respect to Avadel plc, the Company and their affiliated entities as
provided in this Agreement. As used in this Agreement, the “Avadel Group of Companies” shall mean Avadel plc and each of its
direct or indirect subsidiaries including the Company. The Executive will comply with all written policies of the Avadel Group of
Companies, to the extent applicable to the Executive.

(b) Reporting. In his capacities as the Senior Vice President and Chief Financial Officer of Avadel plc and the Senior
Vice President and Chief Financial Officer of the Company, the Executive shall report directly to Avadel plc’s Chief Executive
Officer and the Company’s Chief Executive Officer, respectively, each of which positions is currently held by Michael S.
Anderson.

1.2 Status. It is the intent of the parties that, at all times during the Executive’s employment with the Company, he will
remain a citizen of the United States.

1.3 Duration. The term of this Agreement shall commence as of the Effective Date set forth above and shall continue
for one (1) year beginning on such date, with the Agreement automatically renewing for successive one- (1-) year periods, unless
the Executive or the Company provides written notice to the other of his or its intention not to renew the Agreement at least thirty
(30) days prior to the next upcoming expiration date. At the termination of this Agreement, the Executive’s employment with the
Company shall terminate simultaneously. As of the Effective Date, this Agreement supersedes and replaces the Original
Agreement, which shall be null and void thereafter.



2. COMPENSATION; BENEFITS

2.1 Base Salary. The Company shall pay to the Executive a gross annual base salary of Three Hundred Fifty-Seven
Thousand Five Hundred Dollars ($357,500) per year payable in accordance with the Company’s normal payroll practices in effect
from time to time (but not less frequently than monthly), subject to ordinary and lawful deductions. The Company will review the
Executive’s base salary on or about the first of every calendar year, and, in the Company’s sole discretion, make any increases that
the Company deems warranted. If the Executive’s base salary is increased, the new increased base salary will be the base salary for
purposes of this Agreement.

2.2 Bonus. The Executive shall be eligible for an annual bonus of up to forty percent (40%) of the Executive’s base
salary, subject to proration for any partial year (provided that for this purpose the Executive shall be given credit for his prior
employment during 2017 under the Original Agreement). Payment of the annual bonus will be based upon the Executive’s
achievement of certain business and individual performance objectives as well as the performance of Avadel plc against its
objectives. Subject to the requirement that the Executive shall be employed by a member of the Avadel Group of Companies on the
date of payment, any bonus payments due hereunder shall be paid to the Executive, no later than the last day of the calendar year
following the applicable year to which the annual bonus relates, subject to ordinary and lawful deductions.

2.3 Prior Stock Option and Additional Equity Grants.

(a) Prior Grant. The Company and the Executive acknowledge and agree that, (i) in connection with the Executive’s
initial employment by Legacy and Flamel in 2015, Flamel granted to the Executive an option (the “Original Stock Option”) to
purchase One Hundred Thousand (100,000) American Depositary Shares (ADSs), with each such ADS representing one (1) of
Flamel’s ordinary shares, at an exercise price equal to the fair market value of the Flamel ADSs as of the date of grant of the
Original Stock Option; (ii) the board of directors of Flamel approved the grant of the Original Stock Option; and (iii) pursuant to
the Merger, Avadel adopted and assumed such Original Stock Option and, as a result, upon and after the Merger, the Original Stock
Option became and is exercisable for an equal number of the ADSs of Avadel plc. The terms and conditions of the Original Stock
Option (including the vesting provisions thereof) shall continue in effect as adopted and assumed by Avadel plc without
modification by this Agreement.

(b) Additional Discretionary Equity Grants. From time to time after the Original Agreement and after the date of this
Agreement, Flamel and/or Avadel plc, may have granted, or (in the case of Avadel plc) may grant, to the Executive additional
ADSs or ordinary shares (including free share awards or restricted share awards), or options for the purchase thereof or other such
awards relating thereto, in accordance with applicable equity incentive plans (any such additional shares, options or other awards,
the “Additional Equity Grants”). Except as specifically set forth above, however, nothing herein shall require Avadel plc or any of
its subsidiaries or affiliates (including without limitation the Company) to make any equity grants or other awards to the Executive
in any specific year. The terms and conditions of each Additional Equity Grant are, or as applicable shall be, set forth in a separate
written agreement between the Executive and Avadel plc (either directly or by Avadel plc’s assumption of the obligations of
Flamel).

2.4 Auto Allowance. The Company shall provide the Executive an automobile allowance of One Thousand Dollars
($1,000.00) per month, payable no less frequently monthly.

2.5 Insurance and Benefits.

(a) Plan Participation. The Company shall facilitate the participation by the Executive and his family in any group
medical, health, vision, dental, hospitalization, and accident insurance, retirement, pension, disability, or similar welfare or pension
plan or program of the Company now existing or hereafter established in accordance with the terms and conditions of such plans or
programs. The Executive acknowledges that the current insurance plans are offered through the Company and are subject to
reasonable changes at the business discretion of the Company.

(b) Vacation and Paid Time Off. The Executive shall be eligible for paid vacation and time off in accordance with the
policies of the Company applicable to other executives at similar levels of authority with respect to Avadel plc and the Company
(currently twenty (20) days per year). The Executive shall also be entitled to the Company’s usual and customary holidays,
including two (2) floating holidays each year, to be taken at the Executive’s discretion in accordance with the normal Company
paid vacation and time-off policies.

(c) Indemnification; General Liability.

(i) To the fullest extent permitted by applicable law, the Company, its receiver, or its trustee shall indemnify, defend,
and hold the Executive harmless from and against any expense, loss, damage, or liability incurred or connected with any
claim, suit, demand, loss, judgment, liability, cost, or expense (including reasonable attorneys’ fees) arising from or related to
the services performed by him under the terms of this Agreement and amounts paid in settlement of any of the foregoing;
provided that the same were not the result of the Executive’s fraud, gross negligence, or reckless or intentional misconduct.
The Company may advance to the Executive the costs of defending any claim, suit, or action against him if he undertakes to



repay the funds advanced, with interest, should it later be determined that he is not entitled to indemnification under this
Section 2.5(c).

(ii) The Company shall provide coverage to the Executive for his general liability, director and officer liability, and
professional liability insurance at the same levels and on the same terms as provided to its other executive officers.

2.6 Reimbursement of Expenses. The Company shall reimburse the Executive, subject to presentation of adequate
substantiation, including receipts, for the reasonable travel, entertainment, lodging and other business expenses incurred by the
Executive in accordance with the Company’s expense reimbursement policy in effect at the time such expenses are incurred. In no
event will such reimbursements, if any, be made later than the last day of the year following the year in which the Executive incurs
the expense.

3. TERMINATION AND SEVERANCE
3.1 Termination.

(a) Nothing in this Agreement shall prevent the Company from terminating the Executive’s employment with the
Company at any time, with or without “Cause.” “Cause” means: (i) conviction of the Executive of, or the Executive’s plea of nolo
contendere to, a felony or crime involving moral turpitude; (ii) fraud, theft, or misappropriation by the Executive of any asset or
property of any member of the Avadel Group of Companies, including, without limitation, any theft or embezzlement or any
diversion of any corporate opportunity; (iii) breach by the Executive of any of the material obligations contained in this Agreement;
(iv) conduct by the Executive materially contrary to the material policies of any member of the Avadel Group of Companies; (v)
material failure by the Executive to meet the goals and objectives established by any member of the Avadel Group of Companies;
provided that the Executive has failed to cure such failure within a reasonable period of time after written notice to him regarding
such failure; or (vi) conduct by the Executive that results in a material detriment to any member of the Avadel Group of
Companies, or its program, or goals or is inimical to its reputation and interest; provided that the Executive has failed to cure such
failure within a reasonable period of time after written notice to him regarding such conduct. Any reoccurrence of such acts
constituting Cause within one (1) year of the original occurrence will require no such pre-termination right of the Executive to cure.

(b) The Executive may terminate the Executive’s employment with the Company with or without “Good Reason™.
“Good Reason” means, without the Executive’s consent, any of the following: (i) the failure of the Company to timely pay to the
Executive any compensation owed to him under this Agreement; (ii) the Company’s diminution in the Executive’s authority, duties
or responsibilities with respect to Avadel plc or the Company in any material respect or the Company’s assignment to the Executive
of duties or responsibilities that are materially inconsistent with the Executive’s position with Avadel plc or the Company as stated
in this Agreement; (iii) a relocation of the Company’s offices of the Executive’s employment which increases the Executive’s one-
way commute by more than sixty (60) miles; (iv) a material breach by the Company of this Agreement; or (v) the failure of the
Company to have this Agreement assumed in full by any successor in the case of any merger, consolidation, or sale of all or
substantially all of the assets of Avadel plc or the Company.

(c) Inthe event that the Executive desires to resign from the Company, he shall promptly give the Company written
notice of the date that such resignation will be effective, provided that the notice period shall be no less than thirty (30) days. In the
event that the Executive desires to resign from the Company for Good Reason, he shall provide the Company with written notice
setting forth the acts constituting Good Reason within ninety (90) days of the initial occurrence of the Good Reason condition and
providing that the Company may cure such acts within thirty (30) days of receipt of such notice. If such condition is not remedied
within such thirty- (30-) day cure period, any termination of employment by the Executive for “Good Reason” must occur within
ninety (90) days after the period for remedying such condition has expired.

(d) In the event that the Company desires to terminate the Executive’s employment, with or without Cause, the
Company shall give the Executive written notice thereof at least thirty (30) days prior to the date that such termination will be
effective.

(e) The Executive’s employment shall terminate automatically upon the Executive’s death. If the Company determines
that the Executive is subject to an Incapacity (as hereinafter defined), the Company may terminate the Executive’s employment and
this Agreement effective upon the Executive’s Incapacity. “Incapacity” shall mean the inability of the Executive to perform the
essential functions of the Executive’s job, with or without reasonable accommodation, for a period of 90 days in the aggregate in
any 180-day period.

3.2 Severance. If the Executive terminates this Agreement and his employment with the Company for Good Reason
or if the Executive’s employment with the Company is terminated by the Company for any reason other than for Cause, including
non-renewal of this Agreement by the Company (but not including any circumstances that would give rise to a payment to the
Executive pursuant to Section 3.3(a) hereof), the Company shall pay severance to the Executive as follows:

(i) severance pay in an amount equal to 1.0 times the Executive’s then-current annual base salary, such amount to
be paid in equal installments over the 12-month period immediately following the date of termination in accordance



with the Company’s normal payroll practices with such installments to be no less frequent than monthly and to
commence on the first payroll date following the date of termination; and

(ii) all accrued but unpaid bonuses for any completed fiscal year and vacation pay, expense reimbursement and
other benefits due to the Executive under any Company-provided benefit plans, policies and arrangements, with such
accrued but unpaid bonuses for any completed fiscal year and vacation pay and expense reimbursements payable no
later than thirty (30) days after the date of termination (sooner to the extent the bonus is payable prior to such time) and
any other benefits payable in accordance with the applicable terms of the benefit plans, policies and arrangements; and

(iii) if the Executive elects continuation coverage pursuant to the Consolidated Omnibus Budget Reconciliation
Act of 1985, as amended (“COBRA”), then the Company each month will pay for the Executive’s COBRA premiums
for such coverage (at coverage levels in effect immediately prior to the Executive’s termination) until the earlier of: (A)
the expiration of a period of twelve (12) months from the date of termination or (B) the date upon which the Executive
becomes covered under similar plans of any subsequent employer or is otherwise ineligible for COBRA.

All payments set forth in the foregoing items (i) and (iii) hereof are defined as the “Severance Indemnity.” The Executive’s receipt
of the foregoing Severance Indemnity is conditioned upon his execution and delivery to the Company of a separation and release
agreement acceptable to the Company governing the termination of the employment relationship between the Executive and the
Company and the Executive’s release of all claims against all members of the Avadel Group of Companies and their employees,
officers, directors and contractors, and allowing the applicable revocation period required by law to expire without revoking or
causing revocation of same, within sixty (60) days following the date of termination of the Executive’s employment. Any
Severance Indemnity payments that the Executive would otherwise be entitled to receive prior to the time the aforementioned
release becomes effective and irrevocable shall be accumulated and paid in a lump sum after the release becomes effective and
irrevocable; and if the permissible period during which the Executive may execute and deliver the release and during which the
applicable revocation period could expire spans more than one calendar year, any payments that the Executive is entitled to receive
during such period shall be accumulated and paid in a lump sum only in the subsequent calendar year.

3.3 Change of Control.

(a) If the Executive terminates this Agreement and his employment with the Company for Good Reason or if the
Executive’s employment with the Company is terminated by the Company for any reason other than for Cause, including non-
renewal of this Agreement by the Company, and such termination occurs during a Change of Control Period (as hereinafter
defined), then, in lieu of a payment to the Executive pursuant to Section 3.2 above:

(i) upon such termination the Company shall pay to the Executive a change of control indemnity equal to the
sum of: (A) the Severance Indemnity as defined in Section 3.2 hereof payable in accordance with the terms set forth
in such Section 3.2; and (B) a lump-sum payment, payable no later than thirty (30) days after the later of the Change
in Control or the termination of the Executive’s employment, equal to one hundred percent (100%) of the higher of:
(x) the greater of (I) the Executive’s target bonus as in effect for the fiscal year in which the Change of Control
occurs or (II) the Executive’s target bonus as in effect for the fiscal year in which the Executive’s termination of
employment occurs; or (y) the Executive’s actual bonus for performance during the calendar year prior to the
calendar year during which the termination of employment occurs; and

(ii) all accrued but unpaid bonuses for any completed fiscal year and vacation pay, expense reimbursement and
other benefits due to the Executive under any Company-provided benefit plans, policies and arrangements, with
such accrued but unpaid bonuses for any completed fiscal year and vacation pay and expense reimbursements
payable no later than thirty (30) days after the date of termination (sooner to the extent the bonus is payable prior to
such time) and any other benefits payable in accordance with the applicable terms of the benefit plans, policies and
arrangements; and

(iii) upon the later of the Change in Control or the termination of the Executive’s employment, subject to the
release requirement below, the Executive shall become immediately vested in full in all theretofore any outstanding
unvested rights of the Executive under the Original Stock Option and each and every Additional Equity Grant,
including without limitation stock option awards and agreements and unvested or unissued rights to “free shares,”
restricted share awards and similar rights, and, without duplication and for the avoidance of doubt, any unvested
rights under any of the foregoing (i.e., the right to purchase any ADSs or ordinary shares under the Original Stock
Option and under or in connection with any Additional Equity Grant), to the extent such rights and awards would
have vested based solely on the continued employment of the Executive and the vesting of such rights and awards
does not cause any violation of Section 409A of the Code.

(b) For avoidance of doubt, the amount paid to the Executive pursuant to Section 3.3(a) hereof (a) will be in lieu of,
and not in addition to, any amount that would otherwise be payable to the Executive under Section 3.2 hereof, and (b) will not be
prorated based on the actual amount of time the Executive is employed by the Company during the fiscal year (or the relevant
performance period if different than a fiscal year) during which this termination occurs. Notwithstanding any other provision in any
applicable equity compensation plan and/or individual stock option plan or agreement, the Executive’s outstanding and vested stock



options as of the Executive’s termination of employment date will remain exercisable until the eighteen (18) month anniversary of
the termination of employment date; provided, however, that the post-termination exercise period for any individual stock option
right will not extend beyond its original maximum term of the original date of the grant. All payments and benefits set forth in
items (i) and (iii) of Section 3.3(a) hereof are defined as the “Change of Control Indemnity.”

(c) The Executive’s receipt of the foregoing Change of Control Indemnity is conditioned upon his execution and
delivery to the Company of a separation and release agreement acceptable to the Company governing the termination of the
employment relationship between the Executive and the Company and the Executive’s release of all claims against all members of
the Avadel Group of Companies and their employees, officers, directors and contractors, and allowing the applicable revocation
period required by law to expire without revoking or causing revocation of same, within sixty (60) days following the date of
termination of the Executive’s employment. Any payments that the Executive would otherwise be entitled to receive prior to the
time the aforementioned release becomes effective and irrevocable shall be accumulated and paid in a lump sum after the release
becomes effective and irrevocable, and if the permissible period during which the Executive may execute and deliver the release
and during which the applicable revocation period could expire spans more than one calendar year, any payments that the
Executive is entitled to receive during such period shall be accumulated and paid in a lump sum only in the subsequent calendar
year.

3.4 Change of Control Definitions. For purposes of Section 3.3 above, the following definitions shall apply: (a)
“Change of Control” means the occurrence of any of the following events: (i) a change in the ownership of Avadel plc, Avadel US
Holdings, Inc. or the Company which occurs on the date that any one person, or more than one person acting as a group (“Person™),
acquires ownership of equity interests of Avadel plc, Avadel US Holdings, Inc. or the Company that, together with the other equity
interests held by such Person, constitute more than fifty percent (50%) of the total voting power of the equity interests of Avadel
plc, Avadel US Holdings, Inc. or the Company (as applicable); provided, however, that for purposes of this subsection, the
acquisition of additional equity interests by any one Person, who is considered to own more than fifty percent (50%) of the total
voting power of the equity interests of Avadel plc, Avadel US Holdings, Inc. or the Company (as applicable) will not be considered
a Change or Control; or (ii) a change in the effective control of Avadel plc, Avadel US Holdings, Inc. or the Company which occurs
on the date that a majority of the members of the Board of Directors of Avadel plc, Avadel US Holdings, Inc. or the Company (as
applicable) is replaced during any twelve (12) month period by directors whose appointment or election is not endorsed by a
majority of the members of the Board of Directors of Avadel plc, Avadel US Holdings, Inc. or the Company (as applicable) prior to
the date of the appointment or election. For purposes of this subsection (ii), if any Person is considered to be in effective control of
Avadel plc, Avadel US Holdings, Inc. or the Company (as applicable), the acquisition of additional control of Avadel plc, Avadel
US Holdings, Inc. or the Company (as applicable) by the same Person will not be considered a Change of Control; or (iii) a change
in the ownership of a substantial portion of the assets of Avadel plc, Avadel US Holdings, Inc. or the Company (as applicable)
which occurs on the date that any Person acquires (or has acquired during the twelve (12) month period ending on the date of the
most recent acquisition by such person or persons) assets from Avadel plc, Avadel US Holdings, Inc. or the Company (as
applicable) that have a total gross fair market value equal to or more than fifty percent (50%) of the total gross fair market value of
all of the assets of Avadel plc, Avadel US Holdings, Inc. or the Company (as applicable) immediately prior to such acquisition or
acquisitions. Notwithstanding the foregoing, the Change in Control must constitute a change in ownership, effective control or
substantial portion of the assets of Avadel plc, Avadel US Holdings, Inc. or the Company (as applicable) within the meaning of
Section 409A of the Code. (b) “Change of Control Period” means the period beginning six (6) months prior to, and ending eighteen
(18) months following, a Change of Control.

3.5 Other Termination. If the Executive terminates this Agreement and his employment with the Company other than
for Good Reason or if the Executive’s employment with the Company is terminated by the Company for Cause or as the result of
the Executive’s Incapacity, or the Executive dies while employed by the Company, the Company shall pay to the Executive (or,
after the Executive’s death, his estate) all accrued or awarded but unpaid bonuses for any completed fiscal year and vacation pay,
expense reimbursement and other benefits due to the Executive under any Company-provided benefit plans, policies and
arrangements, with such accrued but unpaid bonuses for any completed fiscal year and vacation pay and expense reimbursements
payable no later than thirty (30) days after the date of termination of employment (sooner to the extent the bonus is payable prior to
such time) and any other benefits payable in accordance with the applicable terms of the benefit plans, policies and arrangements.

3.6 Resignations. Notwithstanding any other provision of this Agreement, the Executive agrees to resign, as soon as
administratively practicable, from any and all positions held with all members of the Avadel Group of Companies, at the time of
termination of the Executive’s employment with any member of the Avadel Group of Companies.

4. RESTRICTIVE COVENANTS
4.1 Confidentiality.

(a) Restriction. To the fullest extent permitted under applicable law, at all times during the Executive’s employment
by the Company and for a period of five (5) years after termination of the Executive’s employment with the Company, the
Executive (i) shall hold in strictest confidence all Restricted Information (as hereinafter defined), (ii) shall not directly or indirectly
use, copy, disclose or otherwise distribute any Restricted Information, except for the benefit of a member of the Avadel Group of
Companies to the extent necessary to perform his obligations to Avadel plc and the Company under this Agreement, and (iii) shall
not disclose any Restricted Information to any person, firm, corporation or other entity without written authorization of the Chief



Executive Officer or Board of Directors of Avadel plc. Any breach of any provision of this Section 4.1(a) shall be considered a
material breach of this Agreement.

(b) Definitions. As used in this Section 4, the following terms shall have the meanings set forth below:

(i) “Restricted Information” means any Confidential Information (as hereinafter defined) and any Trade Secrets
(as hereinafter defined).

(ii) “Confidential Information” means any information of or about any member of the Avadel Group of
Companies, and any of the employees, customers and/or suppliers of any member of the Avadel Group of Companies, which
is not generally known outside of the Avadel Group of Companies, which the Executive obtains (whether before, on or after
the date of this Agreement) in connection with the Executive’s employment with the Company, and which may be useful to
any competitor of the Avadel Group of Companies or the disclosure of which would be damaging to any member of the
Avadel Group of Companies. Confidential Information includes, but is not limited to, any and all of the following
information about any member of the Avadel Group of Companies: (A) information about products, product candidates, and
research and development plans, activities and results (including information about planned and in-process clinical trials); (B)
information about business and employment policies, marketing methods and the targets of those methods, finances, business
plans, promotional materials and price lists; (C) the manner or terms upon which products or services are obtained from
suppliers or on which products or services are provided to customers; (D) without duplication of item (A) above, the nature,
origin, composition, performance and development of any products or services; (E) information about finances, financial
condition, results of operations and prospects; and (F) information about employees, consultants or customers or suppliers.
For the avoidance of doubt, Confidential Information shall not include information that (1) is or has been made generally
available to the public through the disclosure thereof in a manner that was authorized by the Company and did not violate any
common law or contractual right of the applicable party; (2) is or becomes generally available to the public other than as a
result of a disclosure by the Executive in violation of the provisions hereof; or (3) was already in the possession of the
Executive without an obligation of confidentiality prior to the date his employment with the Company began.

(iii) “Trade Secret” means any Confidential Information to the extent such information constitutes a trade secret
under applicable law.

(c) Certain Permitted Disclosures. Notwithstanding the foregoing, the Executive will not be held criminally or civilly
liable under any Federal or State trade secret law for the disclosure of a Trade Secret that (i) is made (A) in confidence to a Federal,
State or local government official, either directly or indirectly, or to an attorney, and (B) solely for purposes of reporting or
investigating a suspected violation of law, or (ii) is made in a complaint or other document filed in a lawsuit or other proceeding
filed in a lawsuit or other proceeding, if such filing is made under seal. If the Executive files a lawsuit for retaliation by the
Company for reporting a suspected violation of law, the Executive may disclose the Trade Secret to the Executive’s attorney and
use the Trade Secret in the court proceeding, if the Executive (i) files any document containing the Trade Secret under seal and (ii)
does not disclose the Trade Secret, except pursuant to court order.

4.2 Non-Disparagement. The Executive agrees not to disparage or otherwise refer to any member of the Avadel Group
of Companies or any of their executives, officers or directors in an unfavorable manner before, during and after the term of the
Executive’s employment with the Company, including verbal remarks in public or private and written remarks in paper or
electronic format (e.g., e-mail, Twitter, Facebook, etc). Violation of this provision will result in termination of the Executive’s
Employment and any benefits paid hereunder. The Company, together with all other members of the Avadel Group of Companies,
and their executive officers and directors, agree not to disparage or otherwise refer to the Executive in an unfavorable manner
before, during and after the term of the Executive’s employment with the Company, including verbal remarks in public or private
and written remarks in paper or electronic format (e.g., e-mail, Twitter, Facebook, etc).

4.3 Non-Solicitation of Employees and Contractors. During the Executive’s employment with the Company and for a
period of one (1) year after the termination of the Executive’s employment with the Company, the Executive shall not directly or
indirectly solicit or attempt to solicit any employee, consultant or other contractor of or service provider to any member of the
Avadel Group of Companies with whom the Executive had Material Contact to perform services for the Executive or for any other
business or entity, whether as an executive, consultant, partner or participant in any such business or entity, or to terminate or lessen
any such employee’s, consultant’s or other contractor’s service with any member of the Avadel Group of Companies. “Material
Contact” means contact in person, by telephone, or by paper or electronic correspondence in furtherance of the business of any
member of the Avadel Group of Companies. This Section 4.3 shall cease to be applicable to any activity of the Executive from and
after such time as all members of the Avadel Group of Companies have ceased all business activities or have made a decision to
cease all business activities.

4.4 Non-Solicitation of Customers and Suppliers. During the Executive’s employment with the Company and for a
period of one (1) year after the termination of the Executive’s employment with the Company, the Executive shall not directly or
indirectly solicit any actual or prospective customers or suppliers of any member of the Avadel Group of Companies with whom
the Executive had Material Contact, for the purpose of selling any products or services which compete with the business of any
member of the Avadel Group of Companies. This Section 4.4 shall cease to be applicable to any activity of the Executive from and



after such time as all members of the Avadel Group of Companies have ceased all business activities or have made a decision to
cease all business activities.

4.5 Protected Rights. Notwithstanding any other provision of this Agreement, the Company and the Executive hereby
acknowledge and agree that:

(i) Nothing in this Agreement shall prohibit the Executive from reporting possible violations of Federal, State or
other law or regulations to, or filing a charge or other complaint with, any governmental agency or entity, including but not
limited to the Department of Justice, the Equal Employment Opportunity Commission, the National Labor Relations Board,
the Occupational Safety and Health Administration, the Securities and Exchange Commission, Congress, and any Inspector
General, or making any other disclosures that are protected under any whistleblower provisions of Federal, State or other law
or regulation or assisting in any such investigation or proceeding.

(ii) Nothing herein limits the Executive’s ability to communicate with any such governmental agency or entity or
otherwise participate in any such investigation or proceeding that may be conducted by any such governmental agency or
entity, including providing documents or other information, without notice to the Company.

(iii) The Executive does not need the prior authorization of the Company to make any such reports or disclosures,
and the Executive is not required to notify the Company that the Executive made any such reports or disclosures or is
assisting in any such investigation.

(iv) The Executive (A) does not waive any rights to any individual monetary recovery or other awards in
connection with reporting any such information to any such governmental agency or entity, (B) does not breach any
confidentiality or other provision hereunder in connection with any such reporting or disclosures, and (C) will not be
prohibited from receiving any amounts hereunder as the result of making any such reports or disclosures or assisting with any
such investigation or proceeding.

5. MISCELLANEOUS

5.1 Entire Agreement. This Agreement (including any exhibits hereto) supersedes any and all other understandings
and agreements (including without limitation the Original Agreement), either oral or in writing, among the parties (including
affiliates of the Company) with respect to the subject matter hereof and constitutes the sole agreement among the parties with
respect to the subject matter hereof. For purposes of terminating the Original Agreement, the Company hereby confirms that it is
the duly authorized agent of Legacy and Avadel plc, and by the signatures below of the Company and the Executive, the Original
Agreement is terminated and superseded by this Agreement. Notwithstanding the foregoing, in no event shall the termination of the
Original Agreement, in connection with the execution of this Agreement, be considered a termination as set forth in Section 3 of
the Original Agreement or entitle Executive to any termination-related payment, including without limitation any Severance
Indemnity pursuant to Section 3.2 or Change of Control Indemnity under Section 3.3 of the Original Agreement.

5.2 Severability. If any term or provision of this Agreement or any application of this Agreement shall be declared or
held invalid, illegal, or unenforceable, in whole or in part, whether generally or in any particular jurisdiction, such provision shall
be deemed amended to the extent, but only to the extent, necessary to cure such invalidity, illegality, or unenforceability, and the
validity, legality, and enforceability of the remaining provisions, both generally and in every other jurisdiction, shall not in any way
be affected or impaired thereby.

5.3 Survival. Notwithstanding any expiration or termination of this Agreement, Section 2.3 hereof, Section 2.5(c)
hereof, Section 3 hereof, Section 4 hereof and this Section 5 shall survive such expiration or termination.

5.4 Interpretation of Agreement.

(a) Unless otherwise indicated to the contrary herein by the context or use thereof: (i) the words, “herein,” “hereto,”
“hereof,” and words of similar import refer to this Agreement as a whole and not to any particular Article, Section, subsection, or
paragraph hereof; (ii) words importing the masculine gender shall include the feminine and neuter genders and vice versa; and (iii)
words importing the singular shall include the plural, and vice versa.

(b) All parties to this Agreement have participated in the drafting and negotiation of this Agreement. This Agreement
has been prepared by all parties equally, and is to be interpreted according to its terms. No inference shall be drawn that the
Agreement was prepared by or is the product of any particular party or parties.

5.5 Taxes.

(a) The parties hereto acknowledge that the requirements of Section 409A of the Internal Revenue Code (“Section
409A”) are still being developed and interpreted by government agencies and that the parties hereto have made a good faith effort
to comply with current guidance under Section 409A. Notwithstanding anything in this Agreement to the contrary, in the event that
amendments to this Agreement are necessary in order to continue to comply with future guidance or interpretations under Section
409A, including amendments necessary to ensure that compensation will not be subject to tax under Section 409A (which may



require deferral of severance or other compensation), the Company and the Executive agree to negotiate in good faith the applicable
terms of such amendments and to implement such negotiated amendments, on a prospective and/or retroactive basis as needed.
Further, to the extent any amount or benefit under this Agreement is subject to the requirements of Section 409A, then, with respect
to such amount or benefit, this Agreement will be interpreted in a manner to comply with the requirements of Section 409A.

(b) Further, a termination of employment shall not be deemed to have occurred for purposes of any provision of this
Agreement providing for the payment of any amounts or benefits upon or as a result of a termination of employment unless such
termination is also a “separation from service” within the meaning of Section 409A and, for purposes of any such provision of this

Agreement, references to a “termination”, “termination of employment”, “Termination Date”, or the like shall mean “separation
from service”.

(c) For purposes of this Agreement, all rights to payments and benefits hereunder shall be treated as rights to receive a
series of separate payments and benefits to the fullest extent allowed by Section 409A of the Code.

(d) If the Executive is a key employee (as defined in Section 416(i) of the Code without regard to paragraph (5)
thereof) and any of Avadel’s securities are publicly traded on an established securities market or otherwise, then payment of any
amount or provision of any benefit under this Agreement which is considered deferred compensation subject to Section 409A of the
Code shall be deferred for six (6) months after termination of Executive’s employment or, if earlier, Executive’s death, if and as
required by Section 409A(a)(2)(B)(i) of the Code (the “409A Deferral Period”). In the event such payments are otherwise due to be
made in installments or periodically during the 409A Deferral Period, the payments which would otherwise have been made in the
409A Deferral Period shall be accumulated and paid in a lump sum as soon as the 409A Deferral Period ends, and the balance of
the payments shall be made as otherwise scheduled. In the event benefits are required to be deferred, any such benefit may be
provided during the 409A Deferral Period at the Executive’s expense, with the Executive having a right to reimbursement from the
Company once the 409A Deferral Period ends, and the balance of the benefits shall be provided as otherwise scheduled.

(e) To the extent that some portion of the payments under this Agreement may be bifurcated and treated as exempt
from Code Section 409A under the “short-term deferral” or “separation pay” exemptions, then such amounts shall be so treated as
exempt from Code Section 409A (and in particular, the earliest amounts to be paid under Section 3 of the Agreement will be first
treated as exempt from Code Section 409A under the short-term deferral exemption and then the separation pay exemption to the
extent available).

(f) Any reimbursements, in-kind benefits or offset provided under this Agreement that constitutes deferred
compensation under Code Section 409A shall be made or provided in accordance with the requirement of Code Section 409A,
including, where applicable, the requirement that (i) any reimbursement is for expense incurred during the period of time specified
in this Agreement, (ii) the amount of expense eligible for reimbursement, or in-kind benefits, provided during a calendar year may
not affect the expense eligible for reimbursement, or in-kind benefits to be provided, in any other calendar year, (iii) the
reimbursement of an eligible expense will be made no later than the last day of the calendar year following the calendar in which
the expense is incurred, and (iv) the right to reimbursement or in-kind benefits is not subject to liquidation of exchange for another
benefit.

(g) The Company makes no warranty regarding the tax treatment to the Executive of payments provided for under this
Agreement, including the tax treatment of such payments that may be subject to Section 409A. The Executive will be responsible
for paying all federal, state, and local income and employment taxes that may be due on such payment, provided that the Company
will be responsible for any withholding obligations under applicable law. The Company will not be liable to the Executive if any
payment or benefit which is to be provided pursuant to this Agreement and which is considered deferred compensation subject to
Code Section 409A otherwise fails to comply with, or be exempt from, the requirements of Code Section 409A.

5.6 Mandatory Reduction of Payments in Certain Events. Anything in this Agreement to the contrary notwithstanding,
in the event it shall be determined that any payment or distribution by the Company to or for the benefit of Executive (whether paid
or payable or distributed or distributable pursuant to the terms of this Agreement or otherwise) (a “Payment”) would be subject to
the excise tax (the “Excise Tax”) imposed by Section 4999 of the Code, then, prior to the making of any Payment to Executive, a
calculation shall be made comparing (i) the net benefit to Executive of the Payment after payment of the Excise Tax to (ii) the net
benefit to Executive if the Payment had been limited to the extent necessary to avoid being subject to the Excise Tax. If the amount
calculated under (i) above is less than the amount calculated under (ii) above, then the Payment shall be limited to the extent
necessary to avoid being subject to the Excise Tax (the “Reduced Amount”). In that event, cash payments shall be modified or
reduced first from the latest amounts to be paid and then any other benefits. The determination of whether an Excise Tax would be
imposed, the amount of such Excise Tax, and the calculation of the amounts referred to in clauses (i) and (ii) of the foregoing
sentence shall be made by an independent accounting firm selected by Company and reasonably acceptable to the Executive, at the
Company’s expense (the “Accounting Firm”), and the Accounting Firm shall provide detailed supporting calculations. Any
determination by the Accounting Firm shall be binding upon the Company and the Executive. As a result of the uncertainty in the
application of Section 4999 of the Code at the time of the initial determination by the Accounting Firm hereunder, it is possible that
Payments which Executive was entitled to, but did not receive pursuant to this Section 5.6 could have been made without the
imposition of the Excise Tax (“Underpayment”). In such event, the Accounting Firm shall determine the amount of the
Underpayment that has occurred and any such Underpayment shall be promptly paid by the Company to or for the benefit of the
Executive.



5.7 Governing Law. Notwithstanding the place where this Agreement may be executed by any of the parties hereto,
the parties expressly agree that all of the terms and provisions hereof shall be construed in accordance with and governed by the
laws of the State of Missouri, or, to the extent applicable the laws of the United States of America, in each case without giving
effect to the principles of choice or conflicts of laws thereof. Each of the parties hereto consents and agrees to the exclusive
personal jurisdiction of any state or federal court sitting in the State of Missouri, and waives any objection based on venue or forum
non conveniens with respect to any action instituted therein, and agrees that any dispute concerning the conduct of any party in
connection with this Agreement shall be heard only in the courts described above.

5.8 Binding Arbitration.

(a) All disputes arising under this Agreement or arising out of or relating to the Executive’s employment relationship
with the Company shall be submitted to final and binding arbitration. Arbitration of such matters shall proceed consistent with the
National Rules for the Resolution of Employment Disputes as established by the American Arbitration Association (“AAA”).
Venue for any arbitration shall be St. Louis, Missouri or any other location mutually agreed upon by the Executive and the
Company.

(b) The arbitration shall be conducted using the Expedited Procedures of the AAA Rules, regardless of the amount in
dispute.

(c) The disputing parties shall agree on an arbitrator qualified to conduct AAA arbitration. If the disputing parties
cannot agree on the choice of arbitrator, then each party shall choose one independent arbitrator. The two arbitrators so chosen shall
jointly select a third arbitrator, who shall conduct the arbitration.

(d) All disputes relating to this Agreement shall be governed by the laws of the State of Missouri, and the arbitrator
shall apply such law without regard to the principles of choice or conflicts of laws thereof.

(e) All aspects of the arbitration shall be treated as confidential.

(f) The prevailing party, as determined by the arbitrator, shall recover from the other party his or its reasonable costs
and attorneys’ fees associated with the arbitration no later than thirty (30 days after the arbitration becomes final and binding. The
non-prevailing party shall also be liable for the arbitrator’s fees and costs.

(g) The decision of the arbitrator shall be final, and the parties agree to entry of such decision as judgments in all
courts of appropriate jurisdiction.

5.9 Amendments. This Agreement shall not be modified or amended except by a writing signed by all of the parties.

5.10 Binding Effect. This Agreement shall be binding upon and shall inure to the benefit of the successors and assigns
of each party hereto.

5.11 No Assignment.

(a) This Agreement and all of the Executive’s rights and obligations hereunder are personal to the Executive and may
not be transferred or assigned by him at any time, except that any assets accruing to the Executive in connection with this
Agreement shall accrue to the benefit of the Executive’s heirs, executors, administrators, successors, permitted assigns, trustees,
and legal representatives.

(b) The Company may assign its rights under this Agreement to any entity that assumes the Company’s obligations
hereunder in connection with a merger, consolidation or sale or transfer of all or substantially all of the Company’s assets to such
entity.

5.12 Waiver. Any of the terms or conditions of this Agreement may be waived at any time by the party or parties
entitled to the benefit thereof, but only by a writing signed by the party or parties waiving such terms or conditions. No waiver of
any provision of this Agreement or of any right or benefit arising hereunder shall be deemed to constitute or shall constitute a
waiver of any other provision of this Agreement (whether or not similar), nor shall any such waiver constitute a continuing waiver,
unless otherwise expressly so provided in writing.

5.13 Counterparts. This Agreement may be executed in counterparts, each of which shall be deemed an original, but
all of which together shall constitute one and the same instrument. Signatures on this Agreement may be conveyed by facsimile or
other electronic transmission and shall be binding upon the parties so transmitting their signatures. Counterparts with original
signatures shall be provided to the other parties following the applicable facsimile or other electronic transmission; provided, that
failure to provide the original counterpart shall have no effect on the validity or the binding nature of this Agreement.

[Signature page follows]



IN WITNESS WHEREOF, the parties hereto have executed this Employment Agreement as of the date and year first
above written.

THE COMPANY

AVADEL MANAGEMENT CORPORATION

By: /s/ Phillandas T. Thompson
Name: Phillandas T. Thompson
Title: Senior Vice President, General Counsel and Corporate Secretary

THE EXECUTIVE

/s/ Michael F. Kanan
Name: Michael F. Kanan



EMPLOYMENT AGREEMENT

THIS EMPLOYMENT AGREEMENT (this “Agreement”) is entered into as of the fifteenth (15th) day of August
2017 (the “Effective Date”) by and among Phillandas T. Thompson, a citizen of the United States currently residing at 16329
Justus Post Road, Chesterfield, Missouri 63017 (“the Executive”), and Avadel Management Corporation, a Delaware corporation
with a principal office located at 16640 Chesterfield Grove Road, Suite 200, Chesterfield, Missouri, USA 63005 (the “Company”).
The Company is an indirect wholly owned subsidiary of Avadel Pharmaceuticals plc, an Irish public limited company with a
principal office located at Block 10-1, Blanchardstown Corporate Park, Ballycoolin, Dublin 15 Ireland (“Avadel plc”).

WITNESSETH

WHEREAS, as of July 7, 2015, Avadel Legacy Pharmaceuticals, LL.C, a Delaware limited liability company (and an
affiliate of the Company) which was formerly known as Eclat Pharmaceuticals LLC (“Legacy”), Flamel Technologies S.A., a
French société anonyme (“Flamel”), and the Executive entered into that certain Employment Agreement (the “Original
Agreement”) pursuant to which, among other things, Legacy and Flamel agreed to employ the Executive (such employment having
commenced on November 25, 2013); and effective upon the merger (the “Merger”) of Flamel with and into Avadel plc at 11:59:59
p.m. (Central Europe Time) on December 31, 2016, Avadel plc assumed the obligations of Flamel under the Original Agreement.

WHEREAS, the Company and the Executive desire to replace the Original Agreement in order to (i) provide that the
Executive will be employed by the Company to provide services with respect to the management of Avadel plc and its subsidiaries
including the Company and (ii) more accurately set forth the terms and conditions of the Executive’s employment by the Company.

NOW, THEREFORE, in consideration of the mutual agreements and covenants set forth herein, and for other good and
valuable consideration, the receipt and sufficiency of which are hereby acknowledged, the parties hereto, intending to be legally
bound, hereby agree as follows:

1. EMPLOYMENT TERMS
1.1 Position.

(a) Position at the Company. The Executive shall serve as the Senior Vice President, General Counsel and Corporate
Secretary of Avadel plc and as the Senior Vice President, General Counsel and Corporate Secretary of the Company, and shall carry
out such work as may be reasonably required by the Company in the course of its business consistent with such positions and the
terms and conditions of this Agreement. With respect to his position as Senior Vice President, General Counsel and Corporate
Secretary of Avadel plc, the Executive shall have all the duties, powers and responsibilities customary for such position at a
company with equity securities registered under the United States Securities Exchange Act of 1934. The Executive shall work from
the Company’s offices in the St. Louis, Missouri area (currently in Chesterfield, Missouri), but shall also travel to and work from
offices of the Company’s affiliates in Lyon, France and Dublin, Ireland, to the extent required and appropriate, with the costs
associated with such travel borne by the Company. The Executive will devote substantially all of the Executive’s business time,
attention and efforts to Avadel plc and the Company and during such time will make the best use of the Executive’s energy,
knowledge, and training, to advancing the interests of Avadel plc and the Company. Except as may be otherwise expressly
authorized in writing by the Chief Executive Officer of Avadel plc, the Executive will accept no other employment nor serve as an
officer, director or principal of any other company or organization (other than a member of the Avadel Group of Companies (as
hereinafter defined) during his employment with the Company. Notwithstanding the foregoing, the Executive may engage in
religious, charitable or other community activities (which may include service as a board member of a religious, charitable or other
not-for-profit organization) as long as such activities do not interfere with the Executive’s performance of his duties to or with
respect to Avadel plc, the Company and their affiliated entities as provided in this Agreement. As used in this Agreement, the
“Avadel Group of Companies” shall mean Avadel plc and each of its direct or indirect subsidiaries including the Company. The
Executive will comply with all written policies of the Avadel Group of Companies, to the extent applicable to the Executive.

(b) Reporting. In his capacities as the Senior Vice President, General Counsel and Corporate Secretary of Avadel plc
and the Senior Vice President, General Counsel and Corporate Secretary of the Company, the Executive shall report directly to
Avadel plc’s Chief Executive Officer and the Company’s Chief Executive Officer, respectively, each of which positions is currently
held by Michael S. Anderson.

1.2 Status. It is the intent of the parties that, at all times during the Executive’s employment with the Company, he will
remain a citizen of the United States.

1.3 Duration. The term of this Agreement shall commence as of the Effective Date set forth above and shall continue
for one (1) year beginning on such date, with the Agreement automatically renewing for successive one- (1-) year periods, unless
the Executive or the Company provides written notice to the other of his or its intention not to renew the Agreement at least thirty
(30) days prior to the next upcoming expiration date. At the termination of this Agreement, the Executive’s employment with the



Company shall terminate simultaneously. As of the Effective Date, this Agreement supersedes and replaces the Original
Agreement, which shall be null and void thereafter.

2. COMPENSATION; BENEFITS

2.1 Base Salary. The Company shall pay to the Executive a gross annual base salary of Three Hundred Twenty-Six
Thousand Seven Hundred Fifty-Seven Dollars ($326,757) per year payable in accordance with the Company’s normal payroll
practices in effect from time to time (but not less frequently than monthly), subject to ordinary and lawful deductions. The
Company will review the Executive’s base salary on or about the first of every calendar year, and, in the Company’s sole discretion,
make any increases that the Company deems warranted. If the Executive’s base salary is increased, the new increased base salary
will be the base salary for purposes of this Agreement.

2.2 Bonus. The Executive shall be eligible for an annual bonus of up to forty percent (40%) of the Executive’s base
salary, subject to proration for any partial year (provided that for this purpose the Executive shall be given credit for his prior
employment during 2017 under the Original Agreement). Payment of the annual bonus will be based upon the Executive’s
achievement of certain business and individual performance objectives as well as the performance of Avadel plc against its
objectives. Subject to the requirement that the Executive shall be employed by a member of the Avadel Group of Companies on the
date of payment, any bonus payments due hereunder shall be paid to the Executive, no later than the last day of the calendar year
following the applicable year to which the annual bonus relates, subject to ordinary and lawful deductions.

2.3 Prior Stock Option and Additional Equity Grants.

(a) Prior Grant. The Company and the Executive acknowledge and agree that, (i) in connection with the Executive’s
initial employment by Legacy and Flamel in 2013, Flamel granted to the Executive an option (the “Original Stock Option”) to
purchase One Hundred Thousand (100,000) American Depositary Shares (ADSs), with each such ADS representing one (1) of
Flamel’s ordinary shares, at an exercise price equal to the fair market value of the Flamel ADSs as of the date of grant of the
Original Stock Option; (ii) the board of directors of Flamel approved the grant of the Original Stock Option; and (iii) pursuant to
the Merger, Avadel adopted and assumed such Original Stock Option and, as a result, upon and after the Merger, the Original Stock
Option became and is exercisable for an equal number of the ADSs of Avadel plc. The terms and conditions of the Original Stock
Option (including the vesting provisions thereof) shall continue in effect as adopted and assumed by Avadel plc without
modification by this Agreement.

(b) Additional Discretionary Equity Grants. From time to time after the Original Agreement and after the date of this
Agreement, Flamel and/or Avadel plc, may have granted, or (in the case of Avadel plc) may grant, to the Executive additional
ADSs or ordinary shares (including free share awards or restricted share awards), or options for the purchase thereof or other such
awards relating thereto, in accordance with applicable equity incentive plans (any such additional shares, options or other awards,
the “Additional Equity Grants”). Except as specifically set forth above, however, nothing herein shall require Avadel plc or any of
its subsidiaries or affiliates (including without limitation the Company) to make any equity grants or other awards to the Executive
in any specific year. The terms and conditions of each Additional Equity Grant are, or as applicable shall be, set forth in a separate
written agreement between the Executive and Avadel plc (either directly or by Avadel plc’s assumption of the obligations of
Flamel).

2.4 Auto Allowance. The Company shall provide the Executive an automobile allowance of Seven Hundred Fifty
Dollars ($750.00) per month, payable no less frequently monthly.

2.5 Insurance and Benefits.

(a) Plan Participation. The Company shall facilitate the participation by the Executive and his family in any group
medical, health, vision, dental, hospitalization, and accident insurance, retirement, pension, disability, or similar welfare or pension
plan or program of the Company now existing or hereafter established in accordance with the terms and conditions of such plans or
programs. The Executive acknowledges that the current insurance plans are offered through the Company and are subject to
reasonable changes at the business discretion of the Company.

(b) Vacation and Paid Time Off. The Executive shall be eligible for paid vacation and time off in accordance with the
policies of the Company applicable to other executives at similar levels of authority with respect to Avadel plc and the Company
(currently twenty (20) days per year). The Executive shall also be entitled to the Company’s usual and customary holidays,
including two (2) floating holidays each year, to be taken at the Executive’s discretion in accordance with the normal Company
paid vacation and time-off policies.

(c) Indemnification; General Liability.

(i) To the fullest extent permitted by applicable law, the Company, its receiver, or its trustee shall indemnify, defend,
and hold the Executive harmless from and against any expense, loss, damage, or liability incurred or connected with any
claim, suit, demand, loss, judgment, liability, cost, or expense (including reasonable attorneys’ fees) arising from or related to
the services performed by him under the terms of this Agreement and amounts paid in settlement of any of the foregoing;



provided that the same were not the result of the Executive’s fraud, gross negligence, or reckless or intentional misconduct.
The Company may advance to the Executive the costs of defending any claim, suit, or action against him if he undertakes to
repay the funds advanced, with interest, should it later be determined that he is not entitled to indemnification under this
Section 2.5(c).

(i) The Company shall provide coverage to the Executive for his general liability, director and officer liability, and
professional liability insurance at the same levels and on the same terms as provided to its other executive officers.

2.6 Reimbursement of Expenses. The Company shall reimburse the Executive, subject to presentation of adequate
substantiation, including receipts, for the reasonable travel, entertainment, lodging and other business expenses incurred by the
Executive in accordance with the Company’s expense reimbursement policy in effect at the time such expenses are incurred. In no
event will such reimbursements, if any, be made later than the last day of the year following the year in which the Executive incurs
the expense.

3. TERMINATION AND SEVERANCE
3.1 Termination.

(a) Nothing in this Agreement shall prevent the Company from terminating the Executive’s employment with the
Company at any time, with or without “Cause.” “Cause” means: (i) conviction of the Executive of, or the Executive’s plea of nolo
contendere to, a felony or crime involving moral turpitude; (ii) fraud, theft, or misappropriation by the Executive of any asset or
property of any member of the Avadel Group of Companies, including, without limitation, any theft or embezzlement or any
diversion of any corporate opportunity; (iii) breach by the Executive of any of the material obligations contained in this Agreement;
(iv) conduct by the Executive materially contrary to the material policies of any member of the Avadel Group of Companies; (v)
material failure by the Executive to meet the goals and objectives established by any member of the Avadel Group of Companies;
provided that the Executive has failed to cure such failure within a reasonable period of time after written notice to him regarding
such failure; or (vi) conduct by the Executive that results in a material detriment to any member of the Avadel Group of
Companies, or its program, or goals or is inimical to its reputation and interest; provided that the Executive has failed to cure such
failure within a reasonable period of time after written notice to him regarding such conduct. Any reoccurrence of such acts
constituting Cause within one (1) year of the original occurrence will require no such pre-termination right of the Executive to cure.

(b) The Executive may terminate the Executive’s employment with the Company with or without “Good Reason”.
“Good Reason” means, without the Executive’s consent, any of the following: (i) the failure of the Company to timely pay to the
Executive any compensation owed to him under this Agreement; (ii) the Company’s diminution in the Executive’s authority, duties
or responsibilities with respect to Avadel plc or the Company in any material respect or the Company’s assignment to the Executive
of duties or responsibilities that are materially inconsistent with the Executive’s position with Avadel plc or the Company as stated
in this Agreement; (iii) a relocation of the Company’s offices of the Executive’s employment which increases the Executive’s one-
way commute by more than sixty (60) miles; (iv) a material breach by the Company of this Agreement; or (v) the failure of the
Company to have this Agreement assumed in full by any successor in the case of any merger, consolidation, or sale of all or
substantially all of the assets of Avadel plc or the Company.

(c) In the event that the Executive desires to resign from the Company, he shall promptly give the Company written
notice of the date that such resignation will be effective, provided that the notice period shall be no less than thirty (30) days. In the
event that the Executive desires to resign from the Company for Good Reason, he shall provide the Company with written notice
setting forth the acts constituting Good Reason within ninety (90) days of the initial occurrence of the Good Reason condition and
providing that the Company may cure such acts within thirty (30) days of receipt of such notice. If such condition is not remedied
within such thirty- (30-) day cure period, any termination of employment by the Executive for “Good Reason” must occur within
ninety (90) days after the period for remedying such condition has expired.

(d) In the event that the Company desires to terminate the Executive’s employment, with or without Cause, the
Company shall give the Executive written notice thereof at least thirty (30) days prior to the date that such termination will be
effective.

(e) The Executive’s employment shall terminate automatically upon the Executive’s death. If the Company determines
that the Executive is subject to an Incapacity (as hereinafter defined), the Company may terminate the Executive’s employment and
this Agreement effective upon the Executive’s Incapacity. “Incapacity” shall mean the inability of the Executive to perform the
essential functions of the Executive’s job, with or without reasonable accommodation, for a period of 90 days in the aggregate in
any 180-day period.

3.2 Severance. If the Executive terminates this Agreement and his employment with the Company for Good Reason
or if the Executive’s employment with the Company is terminated by the Company for any reason other than for Cause, including
non-renewal of this Agreement by the Company (but not including any circumstances that would give rise to a payment to the
Executive pursuant to Section 3.3(a) hereof), the Company shall pay severance to the Executive as follows:



(i) severance pay in an amount equal to 1.0 times the Executive’s then-current annual base salary, such amount to
be paid in equal installments over the 12-month period immediately following the date of termination in accordance
with the Company’s normal payroll practices with such installments to be no less frequent than monthly and to
commence on the first payroll date following the date of termination; and

(ii) all accrued but unpaid bonuses for any completed fiscal year and vacation pay, expense reimbursement and
other benefits due to the Executive under any Company-provided benefit plans, policies and arrangements, with such
accrued but unpaid bonuses for any completed fiscal year and vacation pay and expense reimbursements payable no
later than thirty (30) days after the date of termination (sooner to the extent the bonus is payable prior to such time) and
any other benefits payable in accordance with the applicable terms of the benefit plans, policies and arrangements; and

(iii) if the Executive elects continuation coverage pursuant to the Consolidated Omnibus Budget Reconciliation
Act of 1985, as amended (“COBRA”), then the Company each month will pay for the Executive’s COBRA premiums
for such coverage (at coverage levels in effect immediately prior to the Executive’s termination) until the earlier of: (A)
the expiration of a period of twelve (12) months from the date of termination or (B) the date upon which the Executive
becomes covered under similar plans of any subsequent employer or is otherwise ineligible for COBRA.

All payments set forth in the foregoing items (i) and (iii) hereof are defined as the “Severance Indemnity.” The Executive’s receipt
of the foregoing Severance Indemnity is conditioned upon his execution and delivery to the Company of a separation and release
agreement acceptable to the Company governing the termination of the employment relationship between the Executive and the
Company and the Executive’s release of all claims against all members of the Avadel Group of Companies and their employees,
officers, directors and contractors, and allowing the applicable revocation period required by law to expire without revoking or
causing revocation of same, within sixty (60) days following the date of termination of the Executive’s employment. Any
Severance Indemnity payments that the Executive would otherwise be entitled to receive prior to the time the aforementioned
release becomes effective and irrevocable shall be accumulated and paid in a lump sum after the release becomes effective and
irrevocable; and if the permissible period during which the Executive may execute and deliver the release and during which the
applicable revocation period could expire spans more than one calendar year, any payments that the Executive is entitled to receive
during such period shall be accumulated and paid in a lump sum only in the subsequent calendar year.

3.3 Change of Control.

(a) If the Executive terminates this Agreement and his employment with the Company for Good Reason or if the
Executive’s employment with the Company is terminated by the Company for any reason other than for Cause, including non-
renewal of this Agreement by the Company, and such termination occurs during a Change of Control Period (as hereinafter
defined), then, in lieu of a payment to the Executive pursuant to Section 3.2 above:

(i) upon such termination the Company shall pay to the Executive a change of control indemnity equal to the
sum of: (A) the Severance Indemnity as defined in Section 3.2 hereof payable in accordance with the terms set forth
in such Section 3.2; and (B) a lump-sum payment, payable no later than thirty (30) days after the later of the Change
in Control or the termination of the Executive’s employment, equal to one hundred percent (100%) of the higher of:
(x) the greater of (I) the Executive’s target bonus as in effect for the fiscal year in which the Change of Control
occurs or (II) the Executive’s target bonus as in effect for the fiscal year in which the Executive’s termination of
employment occurs; or (y) the Executive’s actual bonus for performance during the calendar year prior to the
calendar year during which the termination of employment occurs; and

(ii) all accrued but unpaid bonuses for any completed fiscal year and vacation pay, expense reimbursement and
other benefits due to the Executive under any Company-provided benefit plans, policies and arrangements, with
such accrued but unpaid bonuses for any completed fiscal year and vacation pay and expense reimbursements
payable no later than thirty (30) days after the date of termination (sooner to the extent the bonus is payable prior to
such time) and any other benefits payable in accordance with the applicable terms of the benefit plans, policies and
arrangements; and

(iii) upon the later of the Change in Control or the termination of the Executive’s employment, subject to the
release requirement below, the Executive shall become immediately vested in full in all theretofore any outstanding
unvested rights of the Executive under the Original Stock Option and each and every Additional Equity Grant,
including without limitation stock option awards and agreements and unvested or unissued rights to “free shares,”
restricted share awards and similar rights, and, without duplication and for the avoidance of doubt, any unvested
rights under any of the foregoing (i.e., the right to purchase any ADSs or ordinary shares under the Original Stock
Option and under or in connection with any Additional Equity Grant), to the extent such rights and awards would
have vested based solely on the continued employment of the Executive and the vesting of such rights and awards
does not cause any violation of Section 409A of the Code.

(b) For avoidance of doubt, the amount paid to the Executive pursuant to Section 3.3(a) hereof (a) will be in lieu of,
and not in addition to, any amount that would otherwise be payable to the Executive under Section 3.2 hereof, and (b) will not be
prorated based on the actual amount of time the Executive is employed by the Company during the fiscal year (or the relevant



performance period if different than a fiscal year) during which this termination occurs. Notwithstanding any other provision in any
applicable equity compensation plan and/or individual stock option plan or agreement, the Executive’s outstanding and vested stock
options as of the Executive’s termination of employment date will remain exercisable until the eighteen (18) month anniversary of
the termination of employment date; provided, however, that the post-termination exercise period for any individual stock option
right will not extend beyond its original maximum term of the original date of the grant. All payments and benefits set forth in
items (i) and (iii) of Section 3.3(a) hereof are defined as the “Change of Control Indemnity.”

(c) The Executive’s receipt of the foregoing Change of Control Indemnity is conditioned upon his execution and
delivery to the Company of a separation and release agreement acceptable to the Company governing the termination of the
employment relationship between the Executive and the Company and the Executive’s release of all claims against all members of
the Avadel Group of Companies and their employees, officers, directors and contractors, and allowing the applicable revocation
period required by law to expire without revoking or causing revocation of same, within sixty (60) days following the date of
termination of the Executive’s employment. Any payments that the Executive would otherwise be entitled to receive prior to the
time the aforementioned release becomes effective and irrevocable shall be accumulated and paid in a lump sum after the release
becomes effective and irrevocable, and if the permissible period during which the Executive may execute and deliver the release
and during which the applicable revocation period could expire spans more than one calendar year, any payments that the
Executive is entitled to receive during such period shall be accumulated and paid in a lump sum only in the subsequent calendar
year.

3.4 Change of Control Definitions. For purposes of Section 3.3 above, the following definitions shall apply: (a)
“Change of Control” means the occurrence of any of the following events: (i) a change in the ownership of Avadel plc, Avadel US
Holdings, Inc. or the Company which occurs on the date that any one person, or more than one person acting as a group (“Person”),
acquires ownership of equity interests of Avadel plc, Avadel US Holdings, Inc. or the Company that, together with the other equity
interests held by such Person, constitute more than fifty percent (50%) of the total voting power of the equity interests of Avadel
plc, Avadel US Holdings, Inc. or the Company (as applicable); provided, however, that for purposes of this subsection, the
acquisition of additional equity interests by any one Person, who is considered to own more than fifty percent (50%) of the total
voting power of the equity interests of Avadel plc, Avadel US Holdings, Inc. or the Company (as applicable) will not be considered
a Change or Control; or (ii) a change in the effective control of Avadel plc, Avadel US Holdings, Inc. or the Company which occurs
on the date that a majority of the members of the Board of Directors of Avadel plc, Avadel US Holdings, Inc. or the Company (as
applicable) is replaced during any twelve (12) month period by directors whose appointment or election is not endorsed by a
majority of the members of the Board of Directors of Avadel plc, Avadel US Holdings, Inc. or the Company (as applicable) prior to
the date of the appointment or election. For purposes of this subsection (ii), if any Person is considered to be in effective control of
Avadel plc, Avadel US Holdings, Inc. or the Company (as applicable), the acquisition of additional control